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50" ANNUAL GENERAL MEETING

NOTICE is hereby given that the Fifty Ninth Annual General Mesting of

BATLIBOI LTD., will be held at M.C.Ghia Hall, Bhogilal Hargovindas
Building, 18/20, Kaikhushru Dubhash Marg, Mumbai — 400 001

.on Tuesday, the 28" July, 2003 at 3.00 p.m. to transact the following

business-
ORDINARY BUSINESS: -

1.

-

To receive, consider and adopt the Audited Profit and Loss Account
for the year ended March 31, 2003, the Balance Sheet as at that date
and the Report of the Auditors and Directors' thereon.

To appoint a Director in place of Mr.Vijay R. Kirloskar, who retires by
rotation and being ehgtble offers: himself for reappomtment

To appoint a Director in place of Dr.K. K Anand who retires by
rotation and being eligible, ofters himself for reappointment.

To note the retirement of Dr. S.M. Patil, who retires by rotation

* though being eligible, has not offered himself for re-appointment
due to health reasons and to resolve not to fill the vacancy caused.

by the retlrement of Dr. S.M. Patil.

To cons;der and if thought. fit, to pass with or wuthout any

modification, the following as an ORDINARY RESOLUTION:

' “RESOLVED THAT Messrs. V. Sankar Aiyar & Co.,-Chartered
Accountants, be and are hereby appointed as Auditors of the

Company, to hold office from the conclusion of this meeting until
the conclusion of the next Annual General Meeting, on a
remuneration as may be mutually agreed between the said auditors
and the Board of Directors.

RESOLVED FURTHER THAT the Board of Directors be andi is
hereby aithorized in consultations with the Company's Auditors
to appoint Auditors for Branches and Udhna Factory on such
terms afid conditions including remuneration as the Board of

‘Diractors may deem fit.”

SPECIAL BUSINESS:

To consider and if thought fit, to pass with-or without modification,

the fonawmg resblution as an ORDINARY RESOLUTION

o RESOLVED THAT pursuant to the provisions of Section 257 and
- other applncable provisions, sections, if any of the Companies Act,

1956, Mr. KLSwamibeandisherebyappoiﬂtedasaDiréctorofthe
Company liable to retire by rotation.

RESOLVED FURTHER THAT in accordance with the provisions of
Section 198, 269, 309, 311 read with Schedule Xili and other

applicable provisions, if any, of the Companies Act, 1956 including.
-ahy statutory modifications or re-enactments thereof and subject

tothe approval of the Central Govemment and such bther sanctions
as may be necessary, the Company do hereby accord its approval

to the appointment and payment of remuneration to Mr. KL Swami
as Whole- Time Director of the Company, on the terms and conditions -

set out in the Draft Agreement for a period of 5 years with effect
from 31* October 2002 and that the Board of Directors (hereinafter
referred to as “Board” which term shall be deemed to include the
Remuneration Committee constituted by the Board) be and is hereby
authorised to effect such modification(s) in the terms and condiitions

‘of the said appointment and/ or remuneration payable to Mr. K.L.

Swami as may be approved by the Board and Mr. K.L.Swami.
RESOLVED FURTHER THAT the Bdafdbeand‘ishecabymm'\orized
to make necessary alterations, if any, made by the Central
Govemment in the terms and conditions of the said appointment.”
To consider and if thought it, to pass with or without modification,
the following resolution as a SPECIAL RESOLUTION: .

“RESOLVED THAT in accordance with the provisions of Section
198, 269, 309, 311 read with Schedule Xiil and other applicable
provisions if any of fhe Companies Act, 1956 including any statutory
modifications or re-enactments thereof and subject to the approval
of the Central Government and such other sanctions as may be
necessary, the Company do hereby accord its approval to the
appointment and payment of remunerations to Mr. Pratap Bhogilal,
as Executive Chairman of the Cornpany on the tenms and conditions
set out in the Draft Agreement far a period of 3 years with effect

- from 1% June 2003 and that the Board of Directors (hereinafter

referred to as “Board” which term shall be deemed to include the
Remuneration Committee constituted by the Board) be and is hereby
authorised to effect such modification(s) in the terms and conditions
ofthe said appointment and /or remuneration payable to Mr. Pratap
Bhogilal as may be approved by the Board and Mr. Pratap Bhogilal.
RESOLVED FUmHERﬂ-iATmeBoardbeand lsberebyautmﬂzed
to make necessary alterations, if ahy, made by'the Central
Govemmentin the terms and conditions of the said.appointment.”
To consider and if thought fit, to pass with or without modification,
the following resolution as a SPECIAL RESOLUTION:
“RESOLVED THAT in accordance with the provisions of Section
198, 269, 309, 311 read with Schedule X!Il and other applicable
provisions, if any, of the Companies Act, 1956 including any statutory
modifications or re-enactments thereof and subject tothe approval
of the Central Government and such other sanctions as may be
necessary, the Company do hereby accord its approval to the
appointment and payment of remunerations to Mr. Nirmal Bhogilal,
as Managing Director of the Company on the terms and conditions
set out in the Draft Agreement for a period of 3 years with effect
from 1% June 2003 and that the Board of Directors (hereinafter
referred to as “Board” which term shall be deemed to ninclude the
Remuneration Comrnlueeconshhmdbymeﬂoatd)beandls hereby
authorised to effect such modification(s) In the terms and

- conditions of the said appointrnent and /or remuneration payable to

Mr. Nirmal Bhogilal as may be approved by the Board and
Mr. Nirmal Bhogilal.

RESOLVED FURTHER THAT the Board be and is hereby authorized
to make necessary alterations it any made by the Central
Govemnment in the terms and oonditiqns of the said appointment.”

By Order of the Board of Directors

B.8.VANWARI
Vice President (Legal)
& Company Secretary
Dated 30* May, 2003

Registered Office
Bharat House, 5" floor,

* - 104, Bombay Samachar Marg,
Fort, Mumbai —400 001.

*
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1.

' AMEMBER ENTITLED TO ATTEND AND VOTE IS ENTITLED TO
APPOINT APROXY TOATTEND AND VOTE INSTEAD OF HIMSELF
ANDTHE PROXY NEEDNOT BE AMEMBER, .

2. Promsinordertobeeﬁeeﬁve,mustberecewedaﬂheﬂeglstared

3 TheRegisterofMembersandﬂweTrhnsfdrBooksafﬂxeCempany '

Office of the Company not- less than 48 hours before me
commemement ofthe Meetmg

'anetosedﬁunmmymmdummwmdaym
MJM);Mbothdays inclusive.’

4 Heqppolntment of Directors:

Atthe ensuingAnnualGeneral Maeﬁng Mr anyR Kirloskar, Dr.
K:K:Anand and Dr. 8:M. Patil retire by rotation and being eligible,

Mr. Vijay R Kirloskar and Dr. K. K. Anand offer themselves for

: reappotntmem Dr. 8. M. Patil, however, hhsemressedhis desire
_ toréfire due to his advanced age and il health and therefore has

niot Sifered himself for reappointment. The vabancy caused by’

- the retirement of Dr. 8. M. Patil. is not propossd to be ﬂﬂed at
present. Pursuant to Clause 49 of the Lsstlng Agreement relating

" to the Code of, Corporate Goavernance, the particulars of the
aforesaid two Dlrectors are given be|0w. a

_Profite of Directors retiring by fotation:

M. Vi;ay Klrloskar. aged5 52 ]omed the Board of Dlrectors of
* the Company on 18* December, 1985 as Nor Executive

Director. Mr. Kirloskar, an induistriafist possesses, wide and

varied expériencs in the field of Eng;naeriag and-General
' Management

Thé Other D!romnhlp M Mr. Vljay A Rlﬂbskar
~ ‘Name of the Omhv(les)

1. - Kirloskar Eledtric Co.ktd.
2. Kirloskar Computer Servicas Lid.
3., Kiroskar Power EquipmentLid.
4. KCS Trading Co. Lid,
5. Kireskar Ansaldo Industrial Systems Ltd.
8. . Kiroskar Batteries Pvt. Ltd.
7. MRFLid.
8. BEST Trading & Agenc;es Ltd.
- 9, . Kiroskar Sons & Co, Pt Lid.
10. Kirloskar Power Build Gears Pvi. Lid.
1. KECNorth Americalnc USA
12." Kirlbskar (Malaysis) 8. Bhd.
13, Kiriodkar Trading Pvt. Ltd.
4.  Kidoskar Software Services, USA

Mr. Kirloskar is a member of Shareholders lnvestor Grievance

Committee & Remuneration Commmee of Kmoskar Electrlc ‘

Company Ltd

b) Dr KK. Anand aged 76; jomed the Boardof Direetcm oﬂhe '

Company on 31% July, 1984 as Non-Executlve D:rectorand
Bossesses wide and variedexperience in the field of HHD
and Corporate Management. .

The Other Ditectorship of Dr. K.K. Anand

, Name of MOompany(los)

Hexawafa ud. ‘

Anand Health Eqgpts. Pvt. Ltd.

Anand Consultahcy Services Pvt. Lid. L

4. Cedar Emerpnse Soluhens PV, Ltd.

Dr. K,K. Amnd isa member of Investor Grievanee
Committee & Compensation Committee of Hexaware Lid.
& Chairman’ m Audit Committeg of Hexaware Lid. i

ol s

ANHEXURE TO NOTICE ,
EXPLANATORY STATEMENT UNDER SECTION 173(2) OF THE

. COMPANIES AGT, 1950 AND INFORMATION AS REQUIRED UNDER

CLAUSE“M)(A)OFWUQTMAGREMNT

The following Explanhtory Statement sets out gl material facts
relating to the Special Busihess memlaned inthe aecompanying
Notice dated 30.05.2003

ltemNo 6

The Board of Giréetbrq at thenr meeﬁng heidon 31st October, 2002
has appointed Mr. K.L. Swami as an Additional Diréctor of the.
Company w.e.f. 31% , 2002 aid In the same mgeting, he
was appointed a8 a Whole- tlme Director of the Cdﬁ'lpnny on the
terms and conditions as contained in the Agreemem as per the
draft placed befdre this meeting and inftialed by the Chialfinan for
the purpose of iderififigation: Pursuant to the provisions of Section
260 of the Companies Act, wse,reaawmmmqmmm -
of Association of the Company, Mr. K.L.Swatiti. held§ - office a8 a
Director of the Company upto the date of this Anpual General-
Meeting. The Company has recsived a Notice along "
Rs. 500/- pursusift 16 Seotion 257 of the Act, from a Member proposin
Mr. K.L. Swami's can&ndatura for the.office of thprDIrector of the

- Comgeny.

Mr. K. L. Swami (miispanam;;mcm, ACS; GM(B,“LL.B‘;(W),

_ PGDBM and has wide range of experience of more thin 24 years

in business planning, Qnedau management, accotinting; costing,.
budgetary céntrol, audit taxation legat, Company Sécretarial, Import
& export admlnlstratl cmnmercial & Corporata affairs. Prior to
his appointment as ote- time Dtrector, Mr. Swami was Group
CFO. pefore joining. Qaﬂl“bm Lid., in June 2000, Mr. ‘Swami was
Vice Praaident, Flnand} in Amto:ge Industries Ltd,

Other Directorship of Mir. K L Swami; (1) Batlibol intemational Ltd.
(2) Baitiibol Environmehtal Englneerlng Ld. (3) Batiiboi SPM Pvt.’
Ltd. (4) Batﬂboi thcont J_td

TheBmedtsofmeWﬂMﬂhmmmtsdmcmmﬂy

thatMr KL mmwﬁadwammmmmw,

o .u.‘

o

‘\2”
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Company. The Board recommends to the Members his appointment as
aWhole - time Dlrector of the Company.

. The draft Agreement between the Companyand Mr. K. L. Swami (the
appointes) contains the following principal terms and conditions:

Period of Appointment 5 years with effect from 31*October 2002.

Remuneratmw

a Salary . : FtsG1000/pm(Fls732000/ p.a)

' In'the scale of Rs.50,000 — Rs.5,000.- Rs.1,00,000 per month
with authonty 1o the Board of Diroctors to deterrmne his salary
within the above lrrmt fromtlme to time The annual ingrements

‘ wrll be merit based and shall take rnto account the Company’s
performance

b. Perquisites:& Allowances

'(l) Inadditiontothe salary payabie, the-appointee shaill also be’

entitled to the peroulsites ‘arid ‘allowances (per annum)

vlz*louelngorl-leueeﬁentAllowanéeﬁs 3,00,000/-, S.CA
-~ Rs.: 1,56,000/-, Education ‘Allowance Rs. 2,400/-, LTA

- e 28;000/-, Medioal s, 15,000/~, Periodicals Rs.12,000/-, Gas/
Electricity Rs.6,000/-, Hard Furnishinigs Rs.10,800/-
(M.&MMMSMHMWIMM

- exigencies Rs. 12,000/, Business Expenses’ (Outfit)
Rs. 18000/, ; One time performance Bonus Re.37,500/-, Group

- Aocidentinsurance Premium Rs.421/-. OtherPenrsuz Perqu.
Value of Co. Csr&Dnver(asperlTHules),Rszteow Casual
Leave encashment (upto 7 days inayear)Rs.14 233/

. - Monetary Value of Perks Rs. 6,31,954/-p.a.
Sajary . Rs.7,32,000-p.a:
Total (Salary + Perks) Rs. 13 63, 954/- p.a.

- (i) . Forthe purpose of calculating the above oerlrng, perquisites

: and allowances shall be evaluated as per Income- tax
Rules; wherever applrcable, in the absence of any such
Rules, perquisites and allowances shall be evaluated at
actual cost

i)y Provrsion for use of the Company’s car for official duties
and telephone at residence shall not be included in the
computation of perquisites for the purpose of calculattng
" the said ceiling.

(iv) Company's. contrrbutron to Provldem Fund and
Superannuation or Annuity Fund, to the extent these either
singly or together are not taxable under the Income- Tax
Act, gratuity payable as per the rules of the company and

encashment of leave.at the end of the tenure, shallnotbe

included in the computation of limits for the remuneration_
or perquisites aforesaid.

c.  Minimum Remuneration: :
Notwithstanding anything to the contrary herein contained, wherein

any financial year, during the currency of the tenure of the

-y

l;Apporntee,meQemparryhasnopmﬁtserltspmﬁtsaremadequata ‘

- thecompanyshallw remuneration by way of salary, perquisites

andallowanoeeaswdabovesublecﬂomeamrwalolthe
'Centralaexemment itrequtred .

. The terms and conditiéhis of the said appointment and/or .

Agreementwrﬁtyhe alteréd-end varied from time to time by the
Board as it miay, In its discretion, deem fit, within the maximum
-ameint approved by the Central Govemment or subleotte the .
approval of the Central Government or in accordance with
Schiedule Xiil to the Companies Aet, 1958 or any amendments
thereto made hereinafter in this regard as the case may 'be

- The Agreement may be terminated by elther party giving the

other party six months’ nme or paymerrt of six mOnths salary.
in lieu thereof.

'lfatanyﬁmetheAppointeeoeaaesto be a Direstor of the
u Compeﬂytereny reason whatsoever, he shall alse cease 10
he.a Whole-time Drreotoroltbﬁﬁempmy

. tfetapytrmemeﬁ«pmoeassstobeawmle-hmemrector

of the Company for any feason whatsoever, he shall also cease
to be a Director of the Company. 4
The Draft Agreemsnt to'be entered into between tHie Company

" and Mr KL §waml is dvattable for inspeetion bythe Members

~ of the Company at the Régistered" Office 'of the Company
between 11.00 & and 1:00p. monallworktng deye (excludrng

v Satutday)olﬁlebom’pﬁhy‘ o

. Mr. K.L. Swami may be regarded as conoemed or interested in
the said Risoltion as it peftains to his owr app

- other Diréttor je soncemed or interestad in the sal ‘Resolution.
. The aboveeiatement fay be regarded a& an abstract of the

terms bf appeintment and memorandum of interest pursuant
to section 302 eﬁhe Companiés Adt; 1956, '
Your Directors redommerid the rem:llon at item no. 6 of the

. Notice for yeur appneval

ItemNo 748

B The pceeenttermot Qﬂlce ol Mr Pratagammathaiman .

_and Mr. Nrrmal a;\ogrlal as Managing Director will be expiring
on 17/8/2004 . Subject to the Shace-haiders. Approval and
subject to the Central Gevemments Approval the Board of
Directors at their Meeting held on 30" May 2003 have
reappointed the aforesaid Directors for a further pagiod of 3

" 'years with offect from 1 Jure 2003 {their aarflet' ‘Agreements

having been determined by mutual consent on 31* May 2003)
on the remuneration determined by the Hemuneratron
" Committee of the Board of Directors. ’

The major contribution in terms of managerial and organliatlonal

~ input from both the Directors has played a crucial role in reviving

the operations of the Company. The year has seen an improved
performance and with the industrial ‘economic scenario

o improving, the Company is expected to improve its penormanoe

turther. Further inputs from the Chairman and the Managing
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Director will be necessary to ensure continuous growth within

the domestic and export markets and in the oontinuous qugst for

the company to be Intemationally competitive.

Their remuneration needs a review since not only has it not
been revised since 1994-95 but also is lower than some of the
senior executives of the Company.

In view of the above the Board of Directors have unanimously -

proposed to reappoint Mr. Pratap. Bhogilal and Mr. Nirmal
Bhogilal with effect from 1* June 2003 for a term ef 3 years at
~ the following revised remunerations, as determined by the
. Remuneration Committee. '

Mr. Pratap Bhoglial-

Salary: Rs.60,000/- p.m.
Perquisites: Rs. 75000/- p.m.
Mr. Nirmal Bhogilal-

Salary Rs.1 ,25,000/- p.m. (in the scale of Rs. 1 25000-
. Rs.26,000 - Rs. 2,00,000)

Perquusites 75% of the Salary (Mlnlmum Rs.95000/- p.m. )

’

The perquisites and allowa_nces payable to the aforesaid

Directors shall include accommodation (furnished or otherwise)
or house rent alfowance in lisu thereof, housa maintenance
allowance together with ,reimbursement_ of expenses and/or
allowance and / or allowances for utilization of gas, electricity,
water, fumishing and repairs; medical reimbursement, leave
travel concession for self and family including dependents, ¢lub
fees, medical insurance and such other perquisites and/or
allowances, upto the amounts specified above, subject to an
overall ceiling of remuneration stipulated in Sections 198 and
309 of the Companies Act, 1956. The said perquisites and

- allowances shall be evaluated , wherever applicable, as per .

the Income Tax Act, 1961 or-any rules thereunder (including
any statutory modification(s) or re-enactment thereof, for the
time being in force). However, the Company’s contribution to
Provident Fund, Superannuation or Annuity Fund, to the extent
these singly or together are not taxable under the Income Tax

Aet, and gratuity payable and encashment of leave at the end .

of the tenure, as per the rules of the Company, shall not be

where, in any financial year, during the currency of the tenure
of the Appointee, the Company has no profits or its profits are
inadequate, the Company shall pay remuneration by way of
salary, perquisites and allowances as specified above subject
to the approval of the Central Government, if required.

The terms and conditions of the said appointment and/or -
Agreement may be altered and varied from time totime by the

‘Board as it may, in its discretion; deem fit, within the maximum;

amotunt approved by the Central Government or subject to the
approval of the Central Governrent or in accordance with
Schedule Xili to the Companies Act, 1956 or any amendments
thereto made hereirlafter in this regard as the case may be.

The Agreement may be terminated by either party giving the
other party six months' notice or payment of six months salary
in lieu thereof. : -

The Draft Agre_e,menfts to be entered into between the Company
andMr. Pratap Bhogilal- Chairman & Mr. Nirmal Bhogilal -Managing
Director respectively are available for inspection by the Members
of the Comparw at the Registered Office of the Company between
11.00 a.m. and: 1,00 p.m on all woﬂungdays (exch:dlng Saturdays)
of the Company.

M Pratap Bhogilal- Chairman & Mr. Nimmal Bhogilal- Managmg

Director are related to each other and may be regarded as

. concerned orinterested in the Resolution at item 7 & 8 as it
" pertains to their appointment. No other Director is concemed or

interested in the said Resolution.

The above st#tement may be regarded as an abstract of the
terms of appointment and memorandum of interest pursuant to
section 302 of the Companies Act, 1956

Your Diregtors recommend the resolutlon atitem no. 7&8ofthe
Notice for your approval.

By Order of the Board of Directors

B.B.VANWARI
Vice President (Legal)

. & Company Secretary
"included in the computation of limits for the remuneration which Mumbai ) : :
includes salary and isite Dated 30" May, 2003
clices salary and perquisries. Registered Office:
C, Mlmmum Remunera'aon

Bharat House, 5" fioor, ,
Notwithstanding anything to the contrary herem contained, 104, bay Samachar Marg,

~ Fort, Mumbai — 40D 001
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MFOMDNASHEMREDUNDERWLEWWWACT 1m»mmussummmmmm
Rmnmmmormmfmmmnmmm

GENERAL INFORMATION:

(1) Nature of industry

(2) Date-or expected date of

- commencement of commercial . -

production

(3) Incase of new Companies,

1. Manutacturing of Machine Tools, Textile Machinery, Air - Conditiomng & Hum&dtﬁwien
Plants & Equipments; -

2. . Markiting 6f varioiis kinds of Machine toels Industria Maommy & Equipmont

Agrioultural Equapment Electrical Appliances;

3. Contracting in the field of Air Condmoninq, Alr Pollution control, Wator Supply
Scheme, mmmgmﬁbn ‘

" 4. Project Engineering

N. A. As-the Company mmwmmmm as Private Company on 6%
December, 1941 and the commercial production is bemg carried on for more
than 50 years .

N. A

expected date of commencement
‘of activities as per project approved -
by financial institutions appearing

- inthe prospectus. : ‘ S , : .
{4) Financial performance based on The Performance of the Company during the year under review has been better in as
given indicators - much as the total sales of your Company including indirect sales was Rs. 14259.55 lacs

(5) Export performance and net foreign :

exchange collaborations.

(6) Foreign investments o
collaborators, ifany

U INFORMATION ABOUT THE APPOINTEE:

(1) Background details
(a)Name
- (b) Age
{2) Pastremuneration

(3) Recognition or awards

* (4) Job profile and his suitability

(5) Retuneration proposed

(6) Comparative remuneration profile
with regpect to industry,.size of
the company, profile of the position
and person (in case of expatriates
the relevant details would be w.r.t

. the country of his origin).

- ‘to maximum of Rs. 4,50,000/- p.a.

" as against Rs.13395.38 lacs for the year 2001-02. The total income 81664 at Rs.7229.22

lacs as against Rs. 5858.60 lacs for the previous year. With the emphasis on.cost

_reduction and the ongoing restructuring programme, the Company has made a profit of

Rs.86.88 lacs for the ysar under review.

The thrust on exports of the.company continues with special emphasis on Machine
Tools and Textile Air Engineering Equipment. Machine Tools exports grew to Rs. 165
Lacs and Textile Air Engineering Equipment exports grewio Rs. 175 Lacs.

Technical Collaboration with Sachman, ltaly for CNC Miling Machine and MazilnHGl
italy for Textile Air Engineering Products.

M. Nirmal Bhogilal
54 Years ’

Rs. 6,00,000/-p.a. +perkssub}scttoa
maximum of Rs. 450000‘-pa

B. Sc. (Engg), ChemledEngg

Mr. Pratap Bhogilal
86 Years
Rs. 360,000/- p.a. + perks subject

M. A. in Economics and Textile
Technologist from VJTI (London University), A.C.G.l.

Heis Executive Chairman overseeing Overaltincharge of day to day -
the corporate policies & theirimplementations. management of the Company. He is

He.is an industrialist having vast and varied having practical experience of 30 years
- experiences of more than 6 decades in_ in Mackine Buiiding &'Engmnng
Textile and Engineering Industry - Industry.

Salary : Rs. 60,000/ p.m.

- Salary Rs.1,25,000/p.m. (in the scale.of
Perquisites : Rs. 75,000-p.m.  ':

Rs.1,25000-Rg.25,000 - Rs. 2,00,000-)
Perquisttes: 75% of the Salary (Minimum
. Rs.95000/-p.m.) -
As per recent salary survey oondumac}by Business Toddy the remuneration of Sanior
Management Personnel in the' Industry ranges between Rs. 28 Lacs to
Rs. 50 Lacs and the difference in the mummmmsmmm
personnel & Managing Director/CEO goes upto 300%
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7 w MPmtaP ~ Chairman & Mn. &
()PWMM wao

; Wﬁmmw T
the company, or ‘agch other mbemdedaemmom Wmmakowwmma
mmmmemanaomal weuasaachomersappoinmm _
,' pamnnelumy et _ L IS ,
A1) Bamnoflog&mﬁwdequate K] EeonemdomﬂmdwdacutemeeasmmmeCangeodsandmgineeﬁnglm )
profits il .inwhmhmmqms 1
. (2) Steps taken or proposad t@m " The Company has morganized and also dosed down the un-remunevauve divisions /
“take ?or mrovamem businesses. nwnuwoemematmgonitseoremwmeinthsfolbwmg areas:
1. Magchim mdnohiring & Mechine Tool Agencies.
: T - TmmWAgumiesandTmmw
S e B G Ol AlRDE —

Apart from the above the Com,pany has e med ona masaive Cost outting exercise
" .. besgides .renewing the: éxport thrust. The i hsmng of ’lhe niéﬂaéwar also has been
effected. '

The Comparny has alsa undereaken a large Mﬁﬁgncial restrueturing with Fmancral
gtitutions andbﬂnksandhasdrasﬁcaﬂymmmdmbmﬂen -

(3) Expeotedlncrease in produotivny :  The Engineering Industry in General and: Cépital Goods industry in particular had not
andpmmeinmeasumblatomls been doing well during the last few yoam er the: WW*&M witnessed a

\Mﬂmnmdw Pratapmegw T Lo
Name of¥ieGompenyfies) - S e ‘
'Aummww : _ L
mimmnmco:pnua ' P '
. Satsanginvestment& Ttading Go. Pwvt. Ltd.

Naike rvestmient & Trading Co. Pt Ltd, -

Pramaya Shares & Securities Pwvt. Ltd.

Nirbhag Investments Pvt. Lid.

He is also a member of Audit Gommittee of Automotive Axles Lid.

The Other Diractombip of Mr. Nirmal Bhogdal

Nameofﬂ‘eComww(ies)
. Batiibol Intemational Ltd, :

Baumsmhlemud

Chowgle Industries Ltd."- .

Hindustan Conatructior’'Co: tAd.

Battiboi enXco Pvt. Lid. s
‘jSawanohvesimem&TradingC.ontLtd X v o
‘mmmnmmmm - R Tt .

Nirbhag Investments Pvt. ud ' - ' PAER
-~mwmm
.‘BhagmallmﬁsunamstlLtd
. PranirTrusteesPvt.Ltd. -~ -
Pmnayasmres&SewmmsM;.td. o
m&:mwuwmu%mmm &Hmuswnmoncc uu mAuditCommntee
ofmmmnmmmg \ , _

Ne o ABp S

; ::.,5’ ® @ s;s» R A
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DIRECTORS’ REPORT ADVIDEND - oy e
Mermbers, ' mmmm:mwmmmmm in
he view’ eﬂha m W

o [
Aomuntsfoﬂheyaarended 31 March 2003. The thrust on vingfocus. a ndtustomer

1. FNANCIALHESULTS . o . samcahasbeenaoonﬂnuou&mm&
Year Ended Year Ended Du ummmmmgmm somoefthe
:'5 , 31.03.2003 31.08:2002 , m year "
: (Rs.inlace) - (Rs.inlacs) : ‘ , ' -
Tu ST ‘ : . G Manpwor -
(inciuding indirect sales) - 1425085 . 13395.38 Fmrﬁmmmmwﬂﬁnuéd asmsﬂlwwmwee
. Sales income - ‘ . 640647 . 5101.71 . strength has reduced during the year from 775 to 674.
Other income : o 82T N .756.89 FWWWMMM
Gross Profits . -558.04 (23.90) : uumbwmmmmmsﬁ%
Add Afmumwuhdrawnfrom - ot : , to58%. :
revaluation reserve = 1526 (i) 'EM :
Less: | — ) ﬁ% o 4(6876;2) Thethmstonexpon;opnﬁnueswithspenialemphasison
. 04 "I|¢ B 1“-6 21842 4 b s Y .,f e e
Deferred revenue ‘ : - o . g iyl e
Expanditure. ... AU . boontaken o mreape axpons ond e ks o ream o
Profit/ (Loss) before tax. . 8888 . (764.38) .. will.enable experts to coniribute a very significant part of
, m;&::)s)aﬂertax . 8888 (76438) . '  ourtotalbusinesaintheyearstocome.
; Balance as per : EEETEE . ,
lostBalancoSheet < (78438) . — (8. Balanoed Soors Card
— ——— Toprowdefocg;mdgmwmtoreurvamm
.Available Surplus (Deﬂcit) (877.50) (764.38) ~ the Company has used the aervioasotm Internationally -
Balancetobecamedforward (517,50) (764.38) renownédeommmmwﬁ tibs Solu
zm : = : BusierWonsofmeCmmpmy
,TheEngneemglndustryingeneralandCapmalGoodslndusﬂyin () mm :

particular had not been doing well during the last few years.
Howevar, the year under review witnessed a revivel.. Your

‘D!rmnmhappyto rapoﬂamarginalnetprofﬂaaerseven

:nmhmmmmmmmm

continuous years of heavy losses.
) Emwmmmmmwmcmm

Organisation (CSQ) peg GDP growth for 2002- 03 at 4.4% -
which is less than the 5.5% GDP. growth.recorded in 2001 —

' 2002, the fact remains that the-Industrial and Manufacturing .

sectors have recordsd growth. The Industrial sector grew by

’mmﬁnmm4m~msmm“m |
ﬁnatmonwmnmmmam '

This will enable the Cop
m‘wdewmmmmmm

wmm«mm»mmmm

‘ tmmmammws-wm L

more than 6% compared 16 3.3% in the previous year and the - - ,
manufactunngsectorgrewbyalmosﬂ%eomparadwa 7% e ,
thepreviousyear. 6. FUEEDDEP
Tmuouuadwﬁhmemmstonexpoma;wauasmmaioost oposits
management hias resulted in an impraved performante over the
previous year. The Performance of the Company duriigtheyear - 6. §
* under review has been better in as much as the total sales of S
your Cempany including indirect sales was 14259.55 lacs as
against Rs.13395.38 lacs for the year 2001-02. The total income
stood at Rs. 7229.22 lacs as against Rs. 5§858.80 lacs for the
previous year. With the emphasis on cost reduction and the
ongoing restructuring programme, the Company has made a profit
of Rs.86.88 lacs for the year under review. However, after -
considering the carry forward losses for the earlier years, the
: netcanyfomardloessundsamseﬂmaaagainstﬁsmmsa
_duﬁngmapwviousyear

:7204%to43w%ahdaeeefdmmy irau'rcmnymmo
mmmuwmmmmm :
with eftect from: 10"Mmheeoa
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10.
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mmmmm

During the year endet! 31% March 2003, foreign exchange eamings
were Rs.534.91 lacs and the foreign exchange outgo was Rs.
35.92 lacs. Further detalls may be obtained by referring to Notes
17:and 18to the Accounts.

CONSERVATIONOFENERGY
The measures taken by the Company during the year for
conservation of energy at its Udhna factory were as follows:

a) InFoundry 37.5 KW Compressor motor being used for Two -

Hours instead of 90 KW Compressor motor— Savmg ofRs.
0.90 L per annum.

b) In Foundry 1300 KVA transformer is switched off while
Induction Fumace is notin use - Saving of 1.10 L per annum.

RESEARCH AND DEVELOPMENT AND TECHNOLbGY

ABSORPTION

Information in respect of Technology absorption in Form B to

Compdnies (Disclosure of Particulars in the Report of the Board

of Directors) Rules, 1988, is given in Annexure-l to the Report.

CORPORATE GOVERNANCE

A separate Report on Corporate GoVamanoe alongwnh Auditors’

Certificate on its compliance is attached as Annexure -l tothis

Report. »
DIRECTORS _ ' » :
Mr. J P Malik, retired on 31% October 2002. Your Directors place

on record its appreciation of services rendered by Mr. Malik during -
his tenure as Executive Director.

Mr. KL Swami, GroupCFOwashdnctedonmeBoardasExewﬁve

~ Director with- effect from 31* October, 2002. The resolution

pertaining to Mr. Swami's appointment is incorporated in the

‘'enciosed AGM Notice for the approval of the Share-holders. An

application seeking approval of the Central Government as
required, has been made which is under consideration.

The Board of Directors have by mutual consent determined the

Agreemenits with Mr. Pratap Bhogilal - Chairman.and Mr. Nirmal
Bhogllal ~ Managing Director on 31% May 2003. The Board has
reappointed Mr. Pratap Bhogilal as Execltive Chairman and Mr.

_ Nirmal Bhogilal as Managing Director of the Company for a period

of 3 years with effect from 1* June 2003. A proposal for their
appointment is being placed before the Members for approval at

~ the ensuing Annual General Meeting. An application to theCentral

Government for its approval is also being made.

Mr. Vijay R: Kirloskar, Dr. K.K. Anand and Dr. S.M. Patil retire by
MNNMWMM&M Mr. Vijay R Kirloskar

- and Dr, K K Anand being eligible, offer themselves for reappointment.

Dr. S. M. Patil, however, has expressed his desire to retire on account
of his advanced age and ifl health and has therefore not offered
mum&mmmmmmmmm
apprewmandvahablecontmuﬁonsmadebyDr S. M. Patilatthe
dslbaraﬁomofmeaoardMeeﬁngsdmeCmy particularly in

_viewofhbvastexpenenceinmeMactheToollndustry

Dr. 8. M. Patil has been Director.of the Company for the last 20
years. Your Directors take this opportunity to wish Dr. S. M. Patil

12.

13.

14,

15.

-16.

peaceful, happy and healthy retired life.

AUDITORS

M/s. V. Sankar Aiyar & Co. Chartered Accountants rati}e atthe
conclusion of the ensuing Annual General Meeting and being

eligible, offer themselves for reappointment.

AUDITORS' REPORT

The Auditors’ repart to the members on the Company s final
accounts for the year ended 31% March 2003 is prefixed thereto.

The Notes to the Accounts are self-explanatory with regard to
the comments of the Auditors in their Repont.

DlHEC'I'ORS RESPQNSBILITYSTATEMENT

Pursuant to sectioh 217(2AA) of the Companies Act 1956, the
Directors, based on the representations received from the -
Operating Management, confirm that -:

(a) 'in the preparation of the Annual Accounts, the applicable
accounting standards had been followed and that there are
no material departures;

(b). they have, inthe selection of the accounting policies, consulted
the Statutory Auditors and have applied them consistently
and made judlements and estimates that are reasonable
and prudent so as to give a true and fair view of the state of
affairs of the Qompany at the end of the financial
year and of the loss of the Company for that period.

v {c) they have také‘n proper and suﬁfoient care, to the best of

* . theirknowledge and ability, for the maintenance of adequate
accounting records in accordance with the provisions of
the Companies Act, 1956 for safeguarding the assets of the
Company and for preventing and detecting fraud and other

! irregularities.

(d) they have prepared the annual accounts on a going concem _
basis.

PARTIGUMHSOFE!M.OYEES

The information as per Section 217 (2A) of the Companies Act,
1956, read with the Companies (Particulars of Employees) Rules,

1975|snotprovide¢asmomeempbyeesofmeCompanyam ,
covered under the Baid provisions. :

ACKNOWLEDGEMENTS ,
Your Directors avail of this opporturiity to express and place on
record their hearffslt gratitude to the Promoters and others -
sharehoiders, omﬁioyeos customers, principals, collaborators,
agents, bankers, financial institutions, suppliers and distributors
for their support toyour Company.
. For and on behalf of the
Board of Directors -

PRATAP BHOGILAL
Chairman

MUMBAJ
Dated: 30* May, 2003
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3) CE certification of CNC Lathas and Vertical Machrmng
Centras

r Annual Report 2002-2003
—__|BATLIBOI[ o e
ANNEXURE TO DIRECTORS REPORT . ,
ANNEXURE -1
: FORM-B , '
FORMFOR DISCLOSURE OF PARTICULARS WITH RESPECTTD ABOORP'I'ION
A. RESEARCHAND DEVELOPMENT(R&D) TEXTI..EAHm ‘
l. Specific areas in which R & D carried out by the Company. Sr. . Product / Model / Advantages
MACHINE TOOLS : No. Spedifcation : -
1) Upgradation of CNC lathe sprint 16TC for better aesthetic ! w:rh R: and szso g wl amduc !:ﬂmwgkm o
_ look and performance. inside opening. . - 3) Finish & Aesthetics would improve
2) Development & new model of CNC lathe sprint 20TC 4) Flexibility inasoemblyduem
3) Design of center lathe with SHP and 1 méter admit. COMMOR parts.
-4) - Improvement of exrstihg product range and its related 5) Hinges are made from press
areas. . mﬁ‘; for accuracy and
5) Changes in design, assembly and process to eliminate 2. Cen welded ' 1) Assembly reduce
~ customer complaints based on field Reports. ~ * ‘ oons:m of Motor stand) 2; Cost wﬂlbenm due mby 5%
6) A cost reduetion activity was carried out for CNC tumning @ 1200, 2 1400 & 1600 eﬁmmﬂondNute & Bolts
and milling machines. All frame size
7) CE certification for Radial Drilling Machines 3 Mifen Under sy
, ' . 4 Mutti Drum Filter Under Study
TEXTILE AIR-ENGINEERING
- : )Modsl — MRCONDITIONING & REFRIGERAT!ON
Ng roduct - Mod Specification. Development of Roof Top Units for Railway Coach Alr-
- - , v conditioning.
1 CYCLONE CLN18, Cap. 1800CMH, Dust 5kglhr IV. EXPENDITURE ONR & D.
o CLN27 Cap. 2700CMH, Dust 7kg. M. A Coplal R Rs 10 lacs
2 FiberCompactor  FC60 Ar Handiing Cap8000CMHMex. B, Recurring BRe24lacs
, FC70 Air Handling Cap.7000 CMH Max. C. Toal - Rs34 laos
" uT. - ' D. TotalR&Dexpenses - . '
MT FAN MTF 4014 - Impeller size @ 400X138
MTF4017  Impeler size & 400168 asapementach o RNy 4P
_ ) MTF4614  Impeller size o 460x138 - B WMMAMWW
o MTF 4617  Impeller size & 480x168 | EFFORTS IN BRIEF, MADE TOVMHDS ABSORPTION
4 DAT FAN ' DAT 5115 . 'Volume 4500 CMH - ADAPTA & VA
A. Manufacturing of CNG Mming Maohlne in oollaboraﬁon with
AIRCONDITIONING & REFHIGERATION Sachman, ltaly.
1) The Package type Airconditioner and Ductable Split Units B. Manufacturing of Portable Drilling Machine in oollaboraﬁon with
with Scroll !ype Compressors —range from5TRto 16.5TR. Weuer, Germany .
11TR ¢ TR. ‘
o rangs trom 11TR to 33 A. Improvemem in performanoe quallty and aeslheﬂce
1 BENEFITS DERIVED AS A RESULT OF ABOVE R &D. B. Cost reduction.
1) - Improved market share. C. Export growth.
2) Improvement in quality and reduction in service lll.. INFORMATION REGARDING IMPQR‘I'ED TEMLOGY\
requirements. DURING THE LAST § YEARS. \
3) Cost reduction and better utilisation of resources. Sr. Technology mm Year of . Shtus
ll. DEVELOPMENT PLANS No. Import
MACHINE TOOLS 1. Sachman, laly for CNC 2002 Undor nbsormbn
Milling Machine -
1) A heavy duty Vertical Machining Centre VMC1000 will be 2 Mazzini ICi M for Textile _
introduced in 2003-04. Air Engineering Products 1996-  Duly absorbed and
2) Upgradation of products to reduce cost and rmprove , 2000 - under regulat
quality. ~ production.
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