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Financial Highlights

(` in Crore)

PARTICULARS 2010-11 2011-12 2012-13

Turnover 271.78 305.53 295.93

Exports 155.83 169.43 161.53

PBIDT 35.53 32.99 33.10

Financial Expenses 13.32 18.60 18.15

PBDT 22.21 14.39 14.95

Depreciation & Amortisation Expense 12.70 13.75 14.68

PBT 9.51 0.64 0.27

Taxation 3.85 0.51 (0.08)

PAT 5.66 0.13 0.35

Gross Block 281.77 298.15 311.12

Less : Depreciation 168.85 180.30 192.49

Net Block 112.92 117.85 118.63

Net Worth 63.15 61.77 63.61

Financial Highlights
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INDUSTRY STRUCTURES & DEVELOPMENTS :

Indian Textile Industry is one of the leading textile industries in the 
world. Though was predominantly unorganized industry even a few 
years back, but the scenario started changing after the economic 
liberalization of Indian economy. The opening up of economy gave 
the much needed thrust to the Indian textile industry, which has 
now successfully become one of the largest in the world. 

The Indian Textile Industry has an overwhelming presence in the 
economic life of the country. Apart from providing one of the basic 
necessities of life, the textiles industry also plays a vital role through 
its contribution to industrial output, employment generation, and 
the export earnings of the country. The sector contributes about 14 
percent to industrial production, 4 percent to the gross domestic 
product (GDP), and 17 percent to the country’s export earnings. It 
provides direct employment to over 35 million people. The textiles 
sector is the second largest provider of employment after agriculture. 
Thus, the growth and all round development of this industry has a 
direct bearing on the improvement of the economy of the nation. 

India has the potential to increase its textile and apparel share in the 
world trade from the current level of 4.5 percent to 8 percent and 
reach US $ 80 billion by 2020.

OPPORTUNITIES:

Indian textiles industry is a well-established with showing strong 
features and a bright future. In fact, the country is the second 
biggest textiles manufacturer worldwide, right after China. The 
textile manufacturing business is a pioneer activity in the Indian 
manufacturing sector and it has a prime importance in the economic 
life of the country. Indians have well understood the importance 
of staying one step ahead of developments in the world economic 
environment. The industry is now preparing itself to take share of 
opportunities expected to arise out of the market freed from quota 
restrictions and other trade barriers. 

Industry operators are increasingly moving towards modernisation 
and expansion as encouraged by the so-designated Textile Strategies 
and policies which are mainly targeted towards expansion and 
modernisation leaving more space to domestic players. 

THREATS & OUTLOOK:

After the Global recession the world economies are now coming out 
of the recession but the business environment is very challenging, 
as customers are cutting down on inventory level & making pricing 
competitive. Highly fluctuating Rupee value and Raw Material Prices 
of Polyester Viscose and Wool are putting continuous challenges. 

The outlook for textile industry is very optimistic. It is expected that 
Indian textile industry would continue to grow at an impressive 
rate.

PRODUCT & PERFORMANCE :

BSL is one of the leading manufacturers of Fashion Fabrics and Yarns 
in India. The Company produces a wide range of polyester viscose 
fabrics and premium range of Worsted suitings, including Cashmere, 
Mohair, Angora and Camelhair blends. For the production of special 
furnishing fabrics, the company uses imported Silk material. 

MANAGEMENT DISCUSSION AND ANALYSIS

To improve the operational and financial performance, the company 
has:

•	 Implemented various energy-saving initiatives.

•	 Introduced new, high-value fabric collections in the market.

•	 Appointed designer from Europe for helping in introducing new 
designs for all segment & quality improvement.

The Product wise performance during the year is as under : 
 (` In Crore)

Particulars This Year Previous Year
Qty. Value Qty. Value

a) Fabrics (Lac Mtrs.) 146.12 216.49 155.80 232.40
b) Yarn ( MT) 3103.67 61.66 2892.15 56.54
c) Readymade Garments 

(No. of Pcs.)
19756 0.85 34318 0.91

d) Wind Power (Lac Units) 28.41 1.11 30.59 1.18
e) Job Work 11.37 11.65
f) Others: Export Incentives 4.45 2.85

Grand Total 295.93 305.53

CODE OF CONDUCT :

BSL LIMITED is committed to maintain sound standards of Business 
Conduct as framed in terms of Clause 49 of the listing agreement 
with the stock exchanges. The Code is applicable to all the members 
of senior management of the Company who are members of its core 
management team.

RISK AND CONCERNS

The Company continuously monitors and revisits the risks 
associated with its business. It has institutionalized the procedure 
for identifying, minimizing and mitigating risks and the same are 
reviewed periodically.

Your company has identified the following aspects as the major risks 
for its Operations :-

1.	 COMPETITOR RISK

	 The market is highly competitive with no fiscal barriers and 
entry of large MNCs into the country with inorganic growth 
strategies. Your Company continues to focus on increasing its 
market share and taking marketing initiatives that help create 
differentiation and provide optimum service to its customers.

2.	F INANCIAL

	 The Company’s policy is to borrow long term borrowing in 
Indian Rupee to avoid any rate variation risks. Interest rates also 
vary from time to time as per RBI guide lines , which could 
enhance cost of borrowings.

3.	FORE IGN EXCHANGE RISK

	 The company’s policy is to hedge all long term foreign exchange 
risk as well as short term exposures within the defined parameters. 
The long term foreign exchange liability is hedged and hedging 
reserve is maintained as per requirement of AS-30.
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4.	 COMPLIANCE

	 The level of compliance is increasing by the day. Your 
company monitors its compliance mechanism so as to ensure 
that instances of non-compliance do not occur.

5.	RA W MATERIAL PRICE RISK

	 The Company is exposed to the risk of raw material prices 
of Polyester, Viscose, P/V blended yarn, Silk and Wool. The 
Company hedges this risk by purchasing the required raw 
material at the time of booking of sales contracts. Also this 
risk is being managed by way of inventory management and 
forward booking.

RESEARCH & DEVELOPMENT :

Development of new designs, blends, yarns and experimenting with 
the latest finishing & chemical treatment, is imperative for growth of 
any textile company. For BSL, these are central to all its production 
activities.

•	 BSL has formed tie-ups with eminent research institutions and 
technical colleges for its continuous R & D initiatives. 

•	 Our product development professionals work in close 
cooperation with global innovators for keeping in step with the 
emerging trends. 

•	 Our designers constantly participate in trade fair and exhibitions 
to explore newer avenues for increasing the product range.

INTERNAL CONTROL SYSTEMS & THEIR ADEQUACY : 

The Company has in place internal control systems and procedures 
commensurate with the size and nature of its operations. Internal 

control processes which consist of implementing and adopting 
appropriate management systems are followed.

A statutory Compliance audit team is constituted to check compliance 
and report to the management. This facilitates corrective measure to 
be taken wherever required.

HUMAN RESOURCES AND INDUSTRIAL RELATION : 

The company enjoys the support of committed and well satisfied 
human capital. Compensation packages offered by the company, 
best of class methods in recruitment, Training, motivation and 
performance appraisal, attract and retain the best in talent.

Based on our long-term business plans, The Company aim to 
indentify, induct and train the most appropriate human resources 
with latest techniques. There is adequate management bandwidth 
commensurate with the size of the operations, with responsibilities 
shared appropriately and not dependent on a single person. The 
Company has a team of professionals who steer the operations and 
monitor the company’s growth plans. 

CAUTIONARY STATEMENT :

Certain Statements in this Management Discussion and Analysis 
Report describing the Company’s objectives, estimates etc. may 
be “Forward Looking Statements” within the applicable laws and 
regulations. Actual results may vary from these expressed or implied. 
Several factors that may affect Company’s operations include Raw 
material prices, Government policies, Cyclical demand and pricing 
in the Company’s main market and economic developments within 
India and countries in which the Company conducts its business and 
several other factors. The Company takes no responsibility for any 
consequence of decisions made based on such statements and holds 
no obligation to update these in the future.

MANAGEMENT DISCUSSION AND ANALYSIS
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To The Members,

The Board of Directors have pleasure to present the 42nd Annual 
Report and Statement of Accounts for the year ended 31st March, 
2013.

1.	F INANCIAL RESULTS

 (` in Crore)

Particulars This Year Previous Year

Total Turnover – a) Domestic 134.40 136.10

                        – b) Exports 161.53 295.93 169.43 305.53

Profit before interest and 
Depreciation

33.10 32.99

Less : Financial Expenses 18.15 18.60

Profit before Depreciation 14.95 14.39

Less : Depreciation & 
Amortisation

14.68 13.75

Profit before Tax 0.27 0.64

Taxation – Current year 0.22 0.28

              – Deferred Tax (0.30) 0.23

Profit after Tax 0.35 0.13

2.	OPERAT IONS

	 The Division wise performance is as under :-

 Value (` in Crore)

Particulars This Year Previous Year

Qty. Value Qty. Value

a) Fabrics (Lac Mtrs.)

- Domestic 65.49 81.87 57.18 72.85

- Exports 80.63 134.62 98.62 159.55

Total 146.12 216.49 155.80 232.40

b) Yarn ( MT)

- Domestic 2002.49 39.20 2512.59 49.51

- Exports 1101.18 22.46 379.56 7.03

Total 3103.67 61.66 2892.15 56.54

c) Job Work

Job Fabric Processing 
(Lac Mtrs.)

95.37 10.53 89.75 10.27

Top, Fibre and Yarn 
Dyeing (MT)

238 0.56 225 0.53

Job Spinning (MT) 23 0.28 45 0.85

Total 11.37 11.65

d) Readymade Garments

- Domestic (No. of Pcs.) 19756 0.85 34318 0.91

e) Wind Power

 Generation (Lac Units) 28.41 1.11 30.59 1.18

f) Export Incentives 4.45 2.85

Grand Total 295.93 305.53

3.	E XPORTS

	 The Company’s Export turnover during the year was `161.53 
Crores. The political environment in Middle East countries 
continues to be disturbed during current year also resulting 
in lower volumes. Also bad economic situation of European 
countries have affected poly-wool fabric exports. However the 
export of Vortex yarn during the year is higher as compared to 
previous year.

4.	E XPANSIONS

	 The Company has installed 2.00 MW Wind Power Generator 
at Jaisalmer for captive use. The project has started Commercial 
generation effective from 31st March, 2013. This will result in 
reduction of power cost of the Company during coming years.

5.	O UT LOOK FOR COMPANY’S ACTIVITIES 

	 In Exports, Company is focusing more on exploring New 
markets and for strategic tie ups with Leading Retail chain 
stores globally and enhancing the volumes in Existing markets. 
In Domestic market, Company is focusing on RMG Sector and 
strengthening of Net work and developing new Areas.

6.	 WIND POWER PROJECT

	 The Company’s Wind Power Projects at Jaisalmer had generated 
28.41 Lac units during the year, as against 30.59 Lac units last 
year.

7.	 DIVIDEND

	 The Board of Directors have not recommend any dividend 
during the year. 

8.	 DIRECTORS’ RESPONSIBILITY STATEMENT

	 Your Directors Confirm :- 

	 i)	 That in the preparation of the Annual accounts, the 
applicable accounting standards have been followed, along 
with proper explanation relating to material departures;

	 ii)	 That they have selected such accounting policies and 
applied them consistently and made judgments and 
estimates that are reasonable and prudent so as to give a 
true and fair view of the state of affairs of the company at 
the end of the financial year and of the profit or loss of the 
company for that period;

	 iii)	 That they have taken proper and sufficient care for the 
maintenance of adequate accounting records in accordance 
with the provisions of this Act for safeguarding the assets of 
the company and for preventing and detecting fraud and 
other irregularities;

	 iv)	 That they have prepared the Annual Accounts on a going 
concern basis.

9.	PART ICULARS AS PER SECTION 217 OF THE COMPANIES 
ACT, 1956

	 a)	E nergy Conservation, Technology Absorption, Foreign 
Exchange Earning & Outgo

		  As required by Companies (Disclosure of particulars in 
the report of Board of Directors) Rules 1988, the relevant 
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data pertaining to conservation of energy and technology 
absorption and foreign exchange earnings and outgo are 
given in Annexure-I of this report.

	 b)	P articulars of Employees

		  There was no employee who was in receipt of remuneration 
in excess of the ceiling prescribed under section 217 
(2A) of the Companies Act, 1956 read with Companies 
(Particulars of Employees) Rules, 1975.

10.	 INTERNAL CONTROL SYSTEMS

	 The company has adequate Internal Control Systems through 
Internal and Management Audit of all the units of the Company 
regularly conducted by Independent auditors.

11.	 HUMAN RESOURCE DEVELOPMENT

	 The Company’s relations with the employees and workers at all 
levels have been cordial. Regular orientation and development 
courses for various disciplines are conducted by in-house as 
well as outside experts. The company endeavors to care for all 
its employees by providing medical and welfare facilities way 
beyond its statutory requirements.

12.	 CORPORATE SOCIAL RESPONSIBILITY

	 The Company has been organizing Blood donation camp of its 
employees since last so many years. This year 155 units were 
collected and donated to BSL Blood Bank at local Hospital.

	 The Company also organizes Annual Fair on the occasion 
of Janmasthmi, in which about one lac residents of Bhilwara 
city and nearby villages participates with active interest. This 
function is being organized since last 21 years.

13.	 DIRECTORS

	 Shri Sushil Jhunjhunwala and Shri Salil Bhandari retire by 
rotation at the ensuing Annual General Meeting and are eligible 
for reappointment.

14.	A UDITORS

	 M/s A.L. Chechani & Company will cease to hold office as 
Auditors of the Company in the ensuring Annual General 
Meeting and are eligible for reappointment.

15.	APPRE CIATION 

	 The Board records its grateful appreciation for the sincere co-
operation and valuable guidance from Financial Institutions, 
Banks and Central and State Government Authorities.

For and on behalf of the Board

Place : Noida, (U.P.)	 (ARUN CHURIWAL)
Date : Wednesday, 1st May, 2013 	 CHAIRMAN &  

MANAGING DIRECTOR
DIN : 00001718
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