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CORPORATE INFORMATION

BANKERS
State Bank of India
IDBI Bank Ltd.
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Arun Churiwal Chairman & Managing Director
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Sushil Jhunjhunwala Director 
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R. N. Gupta
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S. Sen Gupta Vice – President (Spinning)
A. K. Mehta Vice – President (Processing)
R. K. Katyal  Vice – President (Weaving)  
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FINANCIAL HIGHLIGHTS

(` in Crore)

PARTICULARS 2011-12 2012-13 2013-14

Turnover 305.53 295.93 338.90

Exports 169.43 161.53 189.62

PBIDT  32.99 33.10 35.83

Financial Expenses  18.60 18.15 16.68

PBDT  14.39 14.95 19.15

Depreciation & Amortisation Expense  13.75 14.68 15.30

PBT  0.64  0.27 3.85

Taxation  0.51 (0.08) 0.49

PAT  0.13  0.35 3.36

Gross Block  298.15 311.12 304.32

Less : Depreciation  180.30 192.49 196.72

Net Block  117.85 118.63 107.60

Net Worth  61.77  63.61 66.86

FINANCIAL HIGHLIGHTS
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INDUSTRY STRUCTURES & DEVELOPMENTS :

The Indian Textiles Industry has an overwhelming presence in the 
economic life of the country. Apart from providing one of the basic 
necessities of life, the textiles industry also plays a vital role through 
its contribution to industrial output, employment generation, and 
the export earnings of the country.

The sector contributes about 14 per cent to industrial production; 4 
per cent to the country’s gross domestic product (GDP); 17 per cent 
to export earnings. It is the second largest provider of employment 
after agriculture and provides direct employment to over 35 million 
people. Thus, the growth and all round development of this industry 
has a direct bearing on the improvement of the economy of the 
nation. India has the potential to increase its textile and apparel share 
in the world trade from the current level of 4.5 percent to 8 percent 
and reach US $ 80 billion by 2020. The most significant change in 
the Indian textile industry has been the advent of man-made fibres 
(MMF). India has successfully placed its innovative range of MMF 
textiles in almost all the countries across the globe.

OPPORTUNITIES AND THREATS:

The potential size of the Indian textile industry is expected to reach 
US$220 Billion by 2020. A strong raw material production base, 
a vast pool of skilled and unskilled personnel, cheap labour, good 
export potential and low import content are some of the salient 
features of the Indian textile industry. We expect a huge growth in 
demand for our products in the upcoming years owing to the total 
Indian urban population which currently stands at 307 million which 
will provide huge growth opportunities. The Company predicts good 
market demand for the products which shall improve the margins of 
the Company substantially. 

On the flip side, the Indian textile industry faces a host of constraints 
such as Fragmented structure with the dominance of the small scale 
sector, high power costs, higher interest rates and transaction costs 
and unfriendly labour laws. India’s textile industry urgently needs to 
diversify beyond its traditional markets to remain competitive in the 
wake of the global economic downturn. Additionally, the industry is 
vulnerable to its over dependence on western markets and had not 
sufficiently embraced new technology to remain competitive against 
China, Korea and Indonesia. Moreover the textile industry is fiercely 
competitive and this remains as one of the major concerns as the 
threat of competition arises from organized as well as disorganized 
sector.

PRODUCT WISE PERFORMANCE:

BSL is one of the leading manufacturers of Fashion Fabrics and Yarns 
in India. The Company produces a wide range of polyester viscose 
fabrics and premium range of Worsted suitings, including Cashmere, 
Mohair, Angora and Camelhair blends. For the production of special 
furnishing fabrics, the company uses imported Silk material. 

To improve the operational and financial performance the company 
has:

• Implemented various energy-saving initiatives.

• Introduced new, high-value fabric collections in the market.

MANAGEMENT DISCUSSION AND ANALYSIS

The Product wise performance during the year is as under : 

(` in Crore) 
Particulars This Year Previous Year

Qty. Value Qty. Value 
a) Fabrics (Lac Mtrs.) 165.72 251.43 146.12 216.49
b) Yarn ( MT) 3498.99 69.98 3103.67 61.66
c) Readymade Garments 

(No. of Pcs.)
26464 1.09 19756 0.85

d) Wind Power (Lac 
Units)

28.86 1.13 28.41 1.11

e) Job Work 9.86 11.37
f) Others: Export 

Incentives 
5.41 4.45

Grand Total 338.90 295.93

OUTLOOK:

The outlook for textile industry is very optimistic. It is expected that 
Indian textile industry would continue to grow at an impressive rate. 
Assuming the inflation is brought under control and input prices 
revert to a more moderate level, the domestic market is expected 
to continue to deliver a healthy growth. The raw material prices 
are expected to stabilize. The demand growth is likely to push up 
due to overall economic recovery. The government is also very 
optimistic of the textile trade and with the pro-active government 
policies, the Indian textile industry can have a dominant share in the 
world trade after China. We are also taking a long term view of the 
industry and hope to increase turnover and margins from the current 
position. Simultaneously the company is strengthening the quality 
of its products and reduces the conversion cost. These initiatives 
are expected to positively influence the working of the company. 
However rising energy prices and increase in labour costs due to 
hike in minimum wages will lead to increase in manufacturing 
costs.

RISKS AND CONCERNS

The Company continuously monitors and revisits the risks 
associated with its business. It has institutionalized the procedure 
for identifying, minimizing and mitigating risks and the same are 
reviewed periodically.

Your company has identified the following aspects as the major risks 
for its operations :-

1. COMPETITIVE RISK

 The market is highly competitive with no barriers for entry of 
new players. Your company is always exposed to competition 
risk. The increase in competition can create pressure on 
margins, market share etc. 

 Your company continues to focus on increasing its market share 
and focusing more on R&D, Quality, Cost and Timely delivery 
that help create differentiation and provide optimum service to 
its customers.
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MANAGEMENT DISCUSSION AND ANALYSIS

2. FINANCIAL( FUNDING RISK)

 Any increase in interest Rate can affect the finance cost. The 
company’s policy is to borrow long term borrowing in Indian 
Rupee to avoid any rate variation risks. Interest rates also vary 
from time to time as per RBI policies, which could enhance cost 
of borrowings

3. FOREIGN EXCHANGE RISK

 The company’s policy is to hedge all long term foreign exchange 
risk as well as short term exposures within the defined parameters. 
The long term foreign exchange liability is hedged and hedging 
reserve is maintained as per requirement of AS-30.

4. COMPLIANCE 

 The level of compliance is increasing day by day and any 
default can attract penal provisions. Your company is regularly 
monitoring and reviews the changes in regulatory framework 
and also monitoring its compliance mechanism so as to ensure 
that instances of non-compliance do not occur.

5. RAW MATERIAL PRICE RISK

 The Company is exposed to the risk of raw material prices 
of Polyester, Viscose, P/V blended yarn, Silk and Wool. The 
Company hedges this risk by purchasing the required raw 
material at the time of booking of sales contracts. Also this 
risk is being managed by way of inventory management and 
forward booking.

6. HUMAN RESOURCES RISK

 Attrition and non-availability of required talent resources can 
affect the performance of the company. The Company hedges 
this risk by setting benchmark of the best HR practices and 
carrying out necessary improvements to attract and retain the 
best talent.

INTERNAL CONTROL SYSTEMS & THEIR ADEQUACY : 

The Company has proper Internal Controls in place for safeguarding 
all its assets from unauthorized use or disposal. Adherence to Internal 

Control Systems is ensured by detailed Internal Audit program so that 
the assets are correctly accounted for and the business operations are 
conducted as per laid down policies and procedures. The Company 
has an Audit Committee of the Board of Directors, which meets 
regularly to review, inter alia, risk management policies, adequacies 
of internal controls and the audit findings on the various functions of 
different segments of the business.

FINANCIAL PERFORMANCE WITH RESPECT TO OPERATIONAL 
PERFORMANCE:

This part has been discussed in Board’s Report.

HUMAN RESOURCE AND INDUSTRIAL RELATION : 

Your Company recognizes human assets as a primary source of its 
growth & competitiveness. Your Company’s HR practices, systems 
and people development initiatives are focused on deployment and 
scouting for the “Best Fit” talent for all key roles. Pay for performance, 
reward and recognition programmes, job enrichment and lateral 
movements provide opportunity for growth & development of the 
talent pool.

Your Company continues to emphasize on the development and 
up-gradation of knowledge and skills of employees by conducting 
training encompassing behavioral management along with ongoing 
e-learning initiatives which encourage self-development and 
knowledge sharing.

CAUTIONARY STATEMENT :

Statements in this Management Discussion and Analysis Report 
describing the Company’s objectives, estimates etc. may be “Forward 
Looking Statements” within the applicable laws and regulations. 
Actual results may vary from these expressed or implied. Several 
factors that may affect Company’s operations include Raw material 
prices, Government policies, Cyclical demand and pricing in the 
Company’s main market and economic developments within India 
and countries in which the Company conducts its business and 
several other factors. The Company takes no responsibility for any 
consequence of decisions made based on such statements and holds 
no obligation to update these in the future.
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DIRECTORS’ REPORT

To The Members,

The Board of Directors have pleasure to present the 43rd Annual 
Report and Statement of Accounts for the financial year ended 31st 
March, 2014.

1. FINANCIAL RESULTS

 (` in Crore)
Particulars This Year Previous Year
Turnover – a) Domestic 149.28 134.40

 – b) Exports 189.62 338.90 161.53 295.93
Profit before interest and 
Depreciation

35.83 33.10

Less : Financial Expenses 16.68 18.15
Profit before Depreciation 19.15 14.95
Less : Depreciation & 
Amortisation

15.30 14.68

Profit before Tax 3.85 0.27
Taxation – Current year 1.08 0.22

 – Deferred Tax (0.59) (0.30)
Profit after Tax 3.36 0.35

2. OPERATIONS

 The Division wise performance is as under :-

Value (` in Crore)

Particulars This Year Previous Year
Qty. Value Qty. Value

a) Fabrics (Lac Mtrs.)
- Domestic 71.29 87.75 65.49 81.87
- Exports 94.43 163.68 80.63 134.62
Total 165.72 251.43 146.12 216.49

b) Yarn ( MT)
- Domestic 2565.66 49.45 2002.49 39.20
- Exports 933.33 20.53 1101.18 22.46
Total 3498.99 69.98 3103.67 61.66

c) Job Work
Job Fabric Processing 
(Lac Mtrs.)

75.39 8.97 95.37 10.53

Top, Fibre and Yarn 
Dyeing (MT)

117 0.30 238 0.56

Job Spinning (MT) 44 0.59 23 0.28
Total 9.86 11.37

d) Readymade Garments
- Domestic (No. of Pcs.) 26464 1.09 19756 0.85

e) Wind Power
 Generation (Lac Units) 28.86 1.13 28.41 1.11

f) Export Incentives 5.41 4.45
Grand Total 338.90 295.93

3. EXPORTS

 The Company’s Export turnover during the year was ` 189.62 
Crores as against previous year ` 161.53 crores. During the 
year, Company was awarded Gold Trophy by Synthetic & 

Rayon Export Promotion Council for highest export of fabrics 
during 2012-13 to “Focus LAC” countries.

 The export of fabrics to Focus LAC countries during current 
year continues to be on increasing trend particularly in Peru 
& Mexico. However the market in Middle East and Far East 
countries continues to be sluggish.

4. EXPANSIONS

 The Company is installing 8 Nos. Airjet Looms during current 
year. The latest technology high speed looms will increase 
productivity of fabrics.

5. OUT LOOK FOR COMPANY’S ACTIVITIES 

 In Exports, Company is exploring new markets in Africa, 
Australia, Europe and other Latin American countries and 
increasing the volumes in existing markets.

 In Domestic, Company is focusing on Retail markets and RMG/ 
Institutional segment. Company is also exploring new markets 
for sale of worsted yarn.

6. WIND POWER PROJECT

 The Company’s Wind Power Projects at Jaisalmer had generated 
57.03 Lac units during the year, as against 28.41 Lac units last 
year. The newly installed 2 MW Wind Power Project during 
previous year is running satisfactory.

7. DIVIDEND

 Your Directors are pleased to recommend a dividend @ 10% 
i.e. ` 1.00 per Equity Share of ` 10/- each for the year ended 
the 31st March, 2014. This will absorb an amount of ` 120.41 
lacs (inclusive of distribution tax). A proposal for confirmation 
of the dividend for the year ended 31st March, 2014 will be 
placed before the shareholders at the ensuing Annual General 
Meeting.

 From the amount available for appropriation, ` 9.00 lacs is 
proposed to be transferred to General Reserve.

 The balance amount of ` 207.03 lacs has been carried over to 
next year.

8. CONTRIBUTION TO EXCHEQUER

 Your Company has contributed an amount of ` 6.56 Crores in 
terms of Taxes & Duties to the Exchequer.

9. DIRECTORS’ RESPONSIBILITY STATEMENT

 Pursuant to section 217 (2AA) of the Companies Act, 1956, 
your Directors Confirm:-

 i) That in the preparation of the Annual Accounts, the 
applicable accounting standards have been followed, along 
with proper explanation relating to material departures;

 ii) That they have selected such Accounting policies and 
applied them consistently and made judgments and 
estimates that are reasonable and prudent so as to give a 
true and fair view of the state of affairs of the company at 
the end of the financial year and of the profit or loss of the 
company for that period;
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DIRECTORS’ REPORT

 iii) That they have taken proper and sufficient care for the 
maintenance of adequate accounting records in accordance 
with the provisions of this Act for safeguarding the assets of 
the company and for preventing and detecting fraud and 
other irregularities;

 iv) That they have prepared the Annual Accounts on a going 
concern basis.

10. PARTICULARS AS PER SECTION 217 OF THE COMPANIES 
ACT, 1956

 a) Energy Conservation, Technology Absorption, Foreign 
Exchange Earning & Outgo

  Information required under section 217 (1) (e) of the 
Companies Act, 1956 read with Rule 2 of the Companies 
(Disclosure of particulars in the report of Board of Directors) 
Rules 1988, the relevant data pertaining to conservation of 
energy and technology absorption and foreign exchange 
earnings and outgo are given in Annexure-I of this report.

 b) Particulars of Employees

  There was no employee who was in receipt of remuneration 
in excess of the ceiling prescribed under section 217 
(2A) of the Companies Act, 1956 read with Companies 
(Particulars of Employees) Rules, 1975.

11. INTERNAL CONTROL SYSTEMS

 The company has adequate Internal Control Systems through 
Internal and Management Audit of all the units of the Company 
regularly conducted by Independent auditors.

12. HUMAN RESOURCE DEVELOPMENT

 The Company’s relations with the employees and workers at all 
levels have been cordial. Regular orientation and development 
courses for various disciplines are conducted by in-house as 
well as outside experts. The company endeavors to care for all 
its employees by providing medical and welfare facilities way 
beyond its statutory requirements.

13. CORPORATE SOCIAL RESPONSIBILITY

 The Company has upgraded classrooms of two Government 
Secondary Schools at Village Antali and Motras Dist. Bhilwara 
during the year for providing better education facilities to 
students.

 The Company has been regularly organizing Blood donation 
camp of its employees. This year 211 units were collected and 
donated to BSL Blood Bank at Bhilwara Hospital.

 The Company also organizes Annual Fair on the occasion of 
Janmasthmi, in which about one lac people of Bhilwara city and 
nearby villages participates with active interest. This function is 
being organized since last so many years.

14. DIRECTORS

 a) Shri Ravi Jhunjhunwala retire by rotation at the 
ensuing Annual General Meeting and is eligible for 
reappointment.

 b) During the year, Shri M.K. Doogar has resigned from the 
Board. Board expresses its sincere gratitude to Shri M.K. 
Doogar for his valuable services rendered during his tenure 
as Director.

 c) Shri Nivedan Churiwal, Executive Director is being 
elevated as Joint Managing Director on existing terms 
& conditions of his appointment subject to approval of 
members in ensuing Annual General Meeting. 

 d) In accordance with the requirements of section 149 and 
other applicable provisions of the Companies Act, 2013, 
your Directors are seeking appointment of Shri A.N. 
Choudhary, and Shri Sushil Jhunjhunwala as independent 
Directors for a term of five(5) consequtive years up to the 
Annual General Meeting of the calendar year 2019. Details 
of the proposal for appointment of Shri A.N. Choudhary and 
Shri Sushil Jhunjhunwala are mentioned in the Explanatory 
statement under section 102 of the Companies Act, 2013 
of the Notice of the Annual General Meeting.

15. STATUTORY AUDITORS

 The Statutory Auditors of the company M/s A.L. Chechani 
& Company, Chartered Accountants, Bhilwara, retire at the 
conclusion of the ensuing Annual General Meeting and 
being eligible offer themselves for re-appointment. There are 
no reservations, qualifications or adverse remarks contained 
in the Auditors’ Report attached to Balance Sheet as at 31st 
March, 2014. Informations referred in Auditors’ Report are self 
explanatory and don’t call for any further comments.

 The Audit committee and the Board of Directors recommend 
the reappointment of M/s A.L. Chechani & Co., Chartered 
Accountants as Statutory Auditors of the company.

16. CORPORATE GOVERNANCE

 Report on Corporate Governance along with the Certificate 
of Auditors M/s A.L. Chechani & Co., Chartered Accountants, 
17, Heera Panna Market, Pur Road, Bhilwara (Rajasthan) 
confirming compliance to conditions of Corporate Governance 
as stipulated under Clause 49 of the Listing Agreement, form 
part of the Annual Report.

17. APPRECIATION 

 The Board records its grateful appreciation for the sincere co-
operation and valuable guidance from Financial Institutions, 
Banks and Central and State Government Authorities.

For and on behalf of the Board

 (ARUN CHURIWAL)
 CHAIRMAN &  
Place : Noida (U.P.) MANAGING DIRECTOR
Date : 23rd April, 2014  DIN: 00001718






