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NOTICE TO THE MEMBERS

CHAMAN LAL SETIA EXPORTS LTD.
(CIN No.: L51909PB1994PLC015083)

Meeran Kot Road, P.O. Central Jail, Ajnala Road, Amritsar-143001
Phone No. 0183-2592708, Fax No. 0183-2590453

Website: www.maharanirice.in Email: clsetia@rediffmail.com

NOTICE TO THE MEMBERS

Notice is hereby given that the 21st Annual General Meeting of CHAMAN LAL SETIA EXPORTS LTD. will be held on Tuesday, the 29th day 
of September, 2015 at Hotel P.R Residency, Amritsar at 4:30 p.m. to transact the following business:

(A)	 ORDINARY BUSINESS
1.	 To receive, consider and adopt the financial statements of the Company for the year ended 
	 31.03.2015 including audited Balance Sheet as at 31.03.2015 and the statement of Profit and Loss for the year ended on that date and 

the Reports of the Board of Directors and Auditors thereon.
2. 	 To declare dividend for the year 31st March, 2015 if any.
3	 (a)	 To appoint a Director in place of Mr. Vijay Setia (Din No. 01125966), who retires by rotation and being eligible offers himself for 

re-appointment.
3	 (b)	 To appoint a Director in place of Mr. Rajeev Setia (Din No. 01125921), who retires by rotation and being eligible offers himself for 

re-appointment.
4.	 To appoint auditors for the next year and to fix their remuneration. M/s Rajesh Kapoor & Co., Chartered Accountants (ICAI Registration 

No. 92692) are eligible and available for re-appointment.

SPECIAL BUSINESS:-

5.	 To consider and if thought fit, to pass with or without modification(s), the following resolution as an Ordinary Resolution:

	 “RESOLVED THAT pursuant to the provisions of Sections 149, 150, 152 and any other  applicable provisions of the Companies Act, 
2013 (the “Act”) and the Companies  (Appointment and Qualification of Directors) Rules, 2014 (including any statutory  modification(s) 
or re-enactment thereof for the time being in force) read with Schedule IV  to the Act and Clause 49 of the Listing Agreement, Mr. Vijay 
Kumar Jhamb (DIN  07021080),who was appointed as an Additional Director of the Company by the Board of  Directors with effect from 
13th October, 2014, in terms of Section 161(1) of the Act and  Articles of Association of the Company and whose term of office expires 
at the Annual  General Meeting and in respect of whom the Company has received a notice in writing from a  member proposing his 
candidature for the office of Director, be and is hereby appointed as an  Independent Director of the Company to hold office for five 
consecutive years for a term up  to 12th October, 2019.” 

6.	 To consider and if thought fit, to pass with or without modification(s), the following resolution as a Ordinary Resolution :-

	 “RESOLVED THAT pursuant to the recommendation of Nomination and Remuneration Committee and approval of the Board and 
subject to the provisions of Section 197 and all other applicable provisions, if any, of the Companies Act, 2013 and the rules made 
there under (including any statutory modification (s) or re-enactment thereof for the time being in force), read with Schedule V to the 
Companies Act, 2013, approval of the members of the Company be and is hereby accorded for increase in remuneration of Mr. Ankit 
Setia (Din no. 01133822), whole time director of Company from Rs. 50000 to Rs. 100000 per month w.e.f 01.04.2015 upon such terms 
and conditions as mentioned in agreement which is hereby approved and sanctioned with authority to the Board of Directors to do all 
such acts, deeds and things and to alter and vary the terms and conditions of the said agreement in such manner as may be agreed 
to between the Board of Directors and Mr. Ankit Setia provided that remuneration shall not exceed maximum limits as specified in 
schedule V to the Companies Act, 2013.”
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1.	 REMUNERATION

A)	 Fixed Compensation

	 Fixed Compensation shall include Basic Salary, Company’s Contribution to Provident Fund and Gratuity

	 The Basic Salary shall be Rs. 100000.00 per month, payable monthly

	 The Company’s contribution to the Gratuity and Provident Fund shall be according to the rules of the Company in force from time to 
time.

B)	 Flexible Compensation

	 In addition to the Fixed Compensation, he will be entitled to the following allowances, perquisites, benefits, facilities and amenities 
as per rules of the Company and subject to the relevant provisions of the Companies Act, 2013 (collectively called “perquisites and 
allowances”) These perquisites and allowances may be granted to the Whole Time Director in such forms and manner as the Board 
may decide

	 1)	 Housing as per rules of the Company (i.e unfurnished/furnished residential accommodation and/or House Rent 

	 2)	 Payment/Reimbursement of medical/hospitalization expenses for the Whole Time director and his family in accordance with the 
rules of the Company.

	 3)	 Group Insurance cover, Group Medi-claim cover.

	 4)	 Company car with driver for official use.

	 5)	 Free telephone facility at the residence as per the rules of the Company. 

	 6)	 Payment/Reimbursement of telephone Expenses

	 7)	 Contribution to Provident Fund, Superannuation Fund and Gratuity Fund shall be as per the rules of the Company.

	 8)	 Commission will be as per the net profits of the Company based on sales determined in accordance with the relevant provisions 
of the Companies Act, 2013 at a rate to be determined by the Board of Director from time to time. 

	 9)	 Other Perquisites, Allowances, benefits and amenities as per the policy/ rules of the Company in force and/or as may be approved 
by the Board from time to time.

	 10)	 Perquisites shall be evaluated at actual cost if the cost is not ascertainable the same shall be valued as per Income Tax Rules.

	 11)	 Credit Card Facility.

II. 	 Overall Remuneration

	 The aggregate of salary and perquisites as specified above or paid additionally in accordance with the rules of the Company in any 
financial year, which the Board in its absolute discretion pay to the Whole Time Director from time to time, shall not exceed the limits 
prescribed from time to time under section 197 and other applicable provisions of the Companies Act, 2013 read with schedule V to the 
said Act as per applicable provisions of Companies Act, 2013 as may be for the time being, be in force.

III 	 Minimum Remuneration

	 Notwithstanding anything herein contained, where in any financial year during the period of tenure of the Whole Time Director, the 
Company has no profits or its profits are inadequate, the remuneration will be subject to Schedule V of Companies Act, 2013 .
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7.	 To consider and if thought fit, to pass with or without modification(s), the following resolution as a Ordinary Resolution :-

	 “RESOLVED THAT pursuant to the recommendation of Nomination and Remuneration Committee and approval of the Board and 
subject to the provisions of Section 197 and any other applicable provisions, if any, of the Companies Act, 2013 and the rules made 
there under (including any statutory modification (s) or re-enactment thereof for the time being in force), read with Schedule V to 
the Companies Act, 2013, approval of the members of the Company be and is hereby accorded for increase in remuneration of 
Mr. Sankesh Setia (Din no. 06620109), whole time director of Company from Rs. 50000 to Rs. 100000 per month w.e.f 01.04.2015 
upon such terms and conditions as mentioned in agreement which is hereby approved and sanctioned with authority to the Board of 
Directors to do all such acts, deeds and things and to alter and vary the terms and conditions of the said agreement in such manner 
as may be agreed to between the Board of Directors and Mr. Sankesh Setia (Din No. 06620109 ) provided that remuneration shall not 
exceed maximum limits as specified in schedule V to the Companies Act, 2013.

C)	 Fixed Compensation

	 Fixed Compensation shall include Basic Salary, Company’s Contribution to Provident Fund and Gratuity

	 The Basic Salary shall be Rs. 100000.00 per month, payable monthly

	 The Company’s contribution to the Gratuity and Provident Fund shall be according to the rules of the Company in force from time to 
time.

D)	 Flexible Compensation

	 In addition to the Fixed Compensation, he will be entitled to the following allowances, perquisites, benefits, facilities and amenities 
as per rules of the Company and subject to the relevant provisions of the Companies Act, 2013 (collectively called “perquisites and 
allowances”) These perquisites and allowances may be granted to the Whole Time Director in such forms and manner as the Board 
may decide

	 1)	 Housing as per rules of the Company (i.e unfurnished/furnished residential accommodation and/or House Rent 

	 2)	 Payment/Reimbursement of medical/hospitalization expenses for the Whole Time director and his family in accordance with the 
rules of the Company.

	 3)	 Group Insurance cover, Group Medi-claim cover.

	 4)	 Company car with driver for official use.

	 5)	 Free telephone facility at the residence as per the rules of the Company. 

	 6)	 Payment/Reimbursement of telephone Expenses

	 7)	 Contribution to Provident Fund, Superannuation Fund and Gratuity Fund shall be as per the rules of the Company.

	 8)	 Commission will be as per the net profits of the Company based on sales determined in accordance with the relevant provisions 
of the Companies Act, 2013 at a rate to be determined by the Board of Director from time to time. 

	 9)	 Other Perquisites, Allowances, benefits and amenities as per the policy/ rules of the Company in force and/or as may be approved 
by the Board from time to time.

	 10)	 Perquisites shall be evaluated at actual cost if the cost is not ascertainable the same shall be valued as per Income Tax Rules.

	 11)	 Credit Card Facility.
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II.	 Overall Remuneration

	 The aggregate of salary and perquisites as specified above or paid additionally in accordance with the rules of the Company in any 
financial year, which the Board in its absolute discretion pay to the Whole Time Director from time to time, shall not exceed the limits 
prescribed from time to time under section 197 and other applicable provisions of the Companies Act, 2013 read with schedule V to the 
said Act as per applicable provisions of Companies Act, 2013 as may be for the time being, be in force.

III 	 Minimum Remuneration

	 Notwithstanding anything herein contained, where in any financial year during the period of tenure of the Whole Time Director, the 
Company has no profits or its profits are inadequate, the remuneration will be subject to Schedule V of Companies Act, 2013 .

8.	 To consider, and if thought fit, to pass , with or without modification(s), the following resolution as an Ordinary Resolution:

	 “RESOLVED THAT Pursuant to the provisions of section 61 and other applicable provisions, if any, of the Companies Act, 2013 
(including any statutory modifications or re-enactment thereof for the time being in force), and in accordance with Article of the Articles 
of Association of the Company and subject to the approvals, consents, permissions and sanctions, if any, required from concerned 
statutory authority(ies) and subject to such conditions as may be agreed to by the Board of Directors of the Company (hereinafter 
referred to as “the Board”, which term shall also include any Committee thereof), consent of the Members be and is hereby accorded to 
sub-divide each Equity Share of the Company having a face value of Rs. 10/- (Rupees Ten only) each fully paid- up into 5(Five) Equity 
Shares of Face value of Rs. 2/- (Two Rupees) each fully paid-up and consequently, the Authorized Share Capital of the Company of 
Rs. 12,00,00,000 /- (Twelve Crores Only ) would comprise of 6,00,00,000 (Six Crores Only) Equity Shares of Rs. 2/- (Rupee Two only) 
each with effect from the “Record Date” to be determined by the Board for this purpose.”

	 “RESOLVED FURTHER THAT Pursuant to the sub-division of the Equity Shares of the Company each Equity Share of the Face value 
of Rs. 10/- (Rupees Ten only) as existing on the Record Date shall stand sub-divided into 5(Ten) Equity share of the Face value of Rs. 
2/- (Rupee Two only) each fully paid-up, with effect from the record date.”

	 “RESOLVED FURTHER THAT on sub-division, the 5(Five) Equity Shares of the Face value of Rs. 2/- (Rupee Two only) each be issued 
in lieu of one Equity Share of Rs. 10/- (Rupees Ten only) each, subject to the terms of Memorandum and Articles of Association of the 
Company and shall rank pari passu in all respects with and carry the same rights as the existing fully paid Equity Shares of Rs. 10/- 
(Rupees Ten only) each of the Company.”

	 “RESOLVED FUTHER THAT on sub-division of Equity Shares of the Company as aforesaid, the existing Share certificate(s) in relation 
to the existing Equity Shares of Face value of Rs. 10/- (Rupees Ten only) each held in physical form shall be deemed to have been 
automatically cancelled and be of no effect on and from the Record Date of sub-division. The Company may, without requiring the 
surrender of existing share certificate(s) directly issue and dispatch the new share certificate(s)of the Company in lieu of such existing 
share certificate(s) within the period prescribed or that may be prescribed in this behalf from time to time and in the case of shares held 
in dematerialized form, the number of sub-divided Equity Shares be credited to the respective beneficiary accounts of the shareholders 
with the Depository Participants, in lieu of the existing credits representing the Equity Share before sub-division.”

	 “RESOLVED FURTHER THAT the Board be and is hereby authorized to fix a Record Date and to take such steps as may be necessary 
for obtaining approvals, statutory, contractual or otherwise, in relation to the above and to settle all matters arising out of and incidental 
thereto, and to execute all deeds, applications, documents and writings that may be required, on behalf of the company and generally 
to do all such acts, deeds, matters and things and to give such directions as may be necessary, proper and expedient or incidental for 
the purpose of giving effect to this resolution.”

	 “RESOLVED FURTHER THAT the Board be and is hereby authorized to delegate all or any of its powers to any Committee thereof as 
it may deem appropriate in this regard.”
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9. 	 To consider and if thought fit, to pass with or without modification(s), the following resolution as an Ordinary Resolution :-

	 Amendment to clause v of the Memorandum and Articles of the Company :-

	 “RESOLVED THAT pursuant to the provisions of Section 13 and Section 61 of the Companies Act, 2013 and the rules framed there 
under (including any statutory modification or reenactment thereof for the time being in force) and all other applicable provisions, if any, 
and subject to the approvals, consents, permission and sanctioned as may be necessary from concerned statutory authority(ies) the 
existing Clause V of the Memorandum of Association of the Company be and is hereby amended and substituted by the following : 

V. 	 The authorized share capital of the Company is Rs. 12,00,00,000 /- (Twelve Crores only ) divided into 60000000 (Six Crores Only) 
Equity Shares of Rs. 2/- (Rupees Two only). 

	 “RESOLVED FURTHER THAT the Board of Directors or a Committee thereof be and is hereby authorized to do all such acts, deeds, 
matters and things as may be considered necessary, desirable and expedient for giving effect to this resolution and/or otherwise 
considered by them in the best interest of the Company.”

10. 	 To consider adoption of newly substituted Articles of Association of the Company containing regulations in line with the Companies Act, 
2013, and if thought fit, to pass with or without modification, the following resolution as Special resolution:

	 “RESOLVED THAT pursuant to the provisions of Section 14 and all other applicable provisions, if any, of the Companies Act, 2013 read 
with Companies (Incorporation) Rules, 2014 (including any statutory modification (s) or re-enactment thereof ), the new draft Articles 
as contained in Articles of Association submitted to this meeting be and are hereby approved and adopted in substitution, and to the 
entire exclusion of the regulations contained in the existing Articles of Association of the Company.” 

	 “RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorized to do all acts and take all such steps 
as may be necessary, proper or expedient to give effect to this resolution.”

IMPORTANT NOTES :

1.	 The Register of Members and the Share Transfer books of the Company will remain closed from to 23.09.2015 to 29.09.2015 (both 
days inclusive) for annual closing and determining the entitlement of the shareholders to the final dividend for 2015.

2.	 The Explanatory Statement pursuant to Section 102 of the Companies Act, 2013, which sets out details relating to Special Business at 
the meeting of annexed hereto.

3.	 A member entitled to attend and vote at the ANNUAL GENERAL MEETING (“the meeting”) is entitled to appoint proxy/proxies to attend 
and vote instead of himself/herself. Such a proxy/proxies need not be a member of the Company. A person can act as proxy on behalf 
of members not exceeding fifty (50) and holding in aggregate not more than ten percent of the total share capital of the Company. A 
member holding more than ten percent of the total share capital of the Company may appoint a single person as proxy and such person 
shall not act as proxy for any other person or shareholder. 

	 The instrument of Proxy in order to be effective, should be deposited at the Registered Office of the Company, duly completed and 
signed not less than 48 hours before the commencement of the meeting. A Proxy form is sent herewith. Proxies submitted on behalf of 
the Companies, societies etc. must be supported by an appropriate resolution/authority as applicable.

4.	 Final Dividend of Rs. 2 per share has been recommended by the Board of Directors for the year ended 31st March, 2015 and subject 
to the approval of shareholders at the ensuing Annual General Meeting.

5.	 The Securities and Exchange Board of India (SEBI) has mandated the submission of Permanent Account Number (PAN) by every 
participant in securities market. Members holding shares in electronic form are, therefore requested to submit the PAN to their 
Depository Participants with whom they are maintain their demats accounts. Members holding shares in physical form can submit their 
pan details to the Company.
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