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of Ideas
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INNOVATE 
…by using the power of digital.

DISRUPT 
…markets, processes, and status quo.

LEAD 
…stakeholders into the future.
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Every once in a while, a new 
technology, an old problem, and a 
big idea turn into an innovation. At 
Cyient, we are making that a reality.

We do this by “applying technology imaginatively 
to solve problems that matter” and fostering 
an environment that encourages out-of-the-
box thinking. As we expand from a services-led 

improving our brand’s competitiveness, its value, and 
the impact on  our stakeholders—clients, associates, 
industries, and the society.

THE POWER  
OF IDEAS
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KEY 
PERFORMANCE 

FY19

The strong performance for FY19 was in line 
with the business outlook for the year with 

comprehensive ecosystem of engineering 

Maintained strong growth and 
a positive outlook

Dividend Payout

82%

Revenue

$660 Mn
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Cash Balance

$144.2 Mn

Consolidated  
Revenue Segmentation  

By Geography

52%

23%

25%

$91.9 Mn

Services Revenue

$580.2 Mn

$69.8 Mn
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55 
LOCATIONS

20 
COUNTRIES

300+ 
CLIENTS

15,000+ 
ASSOCIATES

global workforce spans across three 
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We are committed to creating an organization and culture where our associates are empowered and engaged 
to be equal partners in our growth story. Our emphasis is on building an agile and inclusive organization that 
celebrates diversity. 

Listening to Our Employees

Our annual employee 
engagement survey has 

over the previous year’s score 

Building Capability 

equipping them with the right skills 

Nurturing People
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From small businesses to large corporations, from government agencies to 

DIFFERENTIATING WITH 
DIGITAL TRANSFORMATION 
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