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Date; 13,08,2019
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B.YOrder 1)( the Board
D~"I!pDiamond India Limited

Background details A brief prom e (It MI, Dinesh Solanki is given hereu Labove.

Past remuneration Ihe remuneration drawn by Mr. Dlnesh Solanki during the past 2(two)
years is ,~5follows:
21.1'16-'17 - :I,60,UUU
2017-18 - 3,60,000

Recognition or awards XA
Job profile and [lis sultabllity MI'. OJ_neshSolanki, with major focus on business development (domestic

and iurernational), (:MI: nprimiznrion nnd profitnbility, sales and markeung,
value (:ngin~<:rillg and product developments, would be responsible {(,Irthe
overall conduct and ruenagernent of I'he business and the affairs 01 the
Company '111..1 also prnvid inl; stratet;k d irection tu the bustncss of thv.
Company,

Mr. Dlnesh Solanki with hi:!quallflcation and vast experience in the fielcl of
Human Resources, business development, sales and marketing,
cng.ine(.!ring, 1I'1(\l·Il.II'~ICIul'irlt~ and gt:l'IcrO:I' l'I1(111l)gCI11CI1l i:-. expected to add
considerable value to the Company from the positionof theMilfUlg:irIB Director.

I{emu neration proposed '1be reruuneration proposed is set out in the resolution,

Co lInpmalive rcmuncrafinn pml'lIwwith \,Vhilc deCiding Li1')1'C1TIlIl1W'nliollpny::>btcto Mr.Dine-h Solank], Ihe
respect to lndustry. size of the Company, Nomination and Remuneration Corrunlnee and the Board inter alla
PM.fiII)11f the position and JX'f:><'JLl considered rhc compensations 1('''(']$(o.rsimilar p,,*1Hill'1,"ill the Engineering

industry nnd (:umpill'"bl,' (ll'grllli""tion and hav, C\>rI',,,)(,n;d tI,,, proposed
levels Mappr(lpl'inte lind reasonable.

Pecuniary I'C1iUi;)Ll<,hip directly fir indiJ:('(tly fl<!$i>iC,1Ibcprescot / pl'Oj)l1t..oo remuneration, Mr, Diuesh Solanki docsn,ll
with the Company, or relationslup with til.. have any other pecuniary relationship ,viti I the Company til' r~latkUlmip
managerial personnel, if ,my with any of the managerial personnel.

ReilSOI.lSof loss or Inadequate profits Stuf Competition

AJl effort are OWI.1belng focused Ol1to improve order bonk by sourcing new
Sb:'~)$were taken or proposed to be taken for orders from domestic as well as overseas customers and Improving operational
improvement efficiency. The manufacturing facilities have been restructured for better

productivity Hlll1 C\I~tbl'vingH,
Greater emphasis is placed on optimization of various
Processes to improve operational efficiency across the Company,
These proactive steps Are nirned At improving profitabihty in till' fare of a
challcnglnB' environment in the: industry,

Expected increase in productivity and Bal'l'jngunforeseen circumstances, the Company hopes to increase the
profitsin rucasurablc rerms revenue and profits by improved margins in II,., 'LLl'n~1t)'''<U'~,
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