I- II ILIMITED

Amember of © FTie Oberoi Group

Annual Report 2011 - 2012



Cover:
‘Royal Procession’, a painting with natural stone colours
at

The Oberoi Udaivilas, Udaipur.



I- I I ILIMITED

A member of 1 iz ( Veroi Group

Annual Report 2011-2012






CONTENTS

The Board of Directors 6
The Oberoi Dharma 8
The Oberoi Group Mission 9
Highlights 39
Chairman’s Review 40
Directors” Report 42
Management Discussion and Analysis 45
Report on Corporate Governance 50
Statement pursuant to Section 212 67
Auditor’s Report 69
Balance Sheet 74
Statement of Profit and Loss 75
Cash Flow Statement 76
Notes to Accounts 78

Consolidated Financial Statements 103






The Late Rai Bahadur M.S. Oberoi
Founder of The Oberoi Group
1898-2002



BOARD

Mr. P. R. S. Oberoi
Chairman and Chief Executive

Mr. S. S. Mukherji
Vice Chairman

Mr. Vikram Oberoi
Chief Operating Officer and Joint Managing Director

Mr. Arjun Oberoi
Chief Planning Officer and Joint Managing Director

Mr. S. K. Dasgupta

Mr. Rajan Raheja

Mr. Anil Nehru

Mr. L. Ganesh

Mrs. Nita Mukesh Ambani
Mrs. Renu Sud Karnad

Mr. Manoj Harjivandas Modi
Mr. Robert Henry Burns

COMPANY SECRETARY & COMPLIANCE OFFICER
Mr. S. N. Sridhar

AUDITORS

Ray & Ray, Chartered Accountants
6, Church Lane, Kolkata 700 001

REGISTERED OFFICE

4, Mangoe Lane
Kolkata 700 001



=
S
S
=
I~
-~
Q
=
5
~
£
©)
5!
~
>




The Oberoi Dharma

FUNDAMENTAL CODE OF CONDUCT

We, as members of OBEROI Organisation are committed to display through our behaviour

and actions the following CONDUCT which applies to all aspects of our Business :

CONDUCT which is of the highest ethical standards-intellectual, financial and moral

and reflects the highest levels of courtesy and consideration to others.

CONDUCT which builds and maintains Team work, with mutual trust as the basis of

all working relationship.
CONDUCT which puts the customer first, the Company second and the self last.

CONDUCT which exemplifies care for the customer through anticipation of need,
attention to detail, excellence, aesthetics and style and respect for privacy along with

warmth and concern.

CONDUCT which demonstrates two-way communication accepting constructive debate

and dissent whilst acting fearlessly with conviction.

CONDUCT which demonstrates that people are our key asset, through respect for every
employee, and leading from the front regarding performance achievements as well as

individual development.

CONDUCT which at all times safeguards the safety, security, health and environment

of customers, employees and the assets of the Company.

CONDUCT which eschews the short-term quick-fix for the long-term establishment of
healthy precedent.





