
Brighter Every Way...

Brands Under Umbrella

Emmbi Industries began as a twinkle in the eyes of first-generation 

entrepreneurs, Makrand and Rinku Appalwar.  An opportunity spotted in 1994 

saw the birth of Emmbi  in the November of 1994 with one small 

manufacturing unit in Silvassa. Since then, Emmbi has grown from strength to 

strength, transforming into a leading global polymer company. 

The Whizz Our philosophy and guiding principles are embodied in our 

corporate symbol - the “Whizz”. It stands for the energy and flexibility that we 

bring to our business. The ribbons embody the freedom and the flexibility that 

we encourage. Their upward slant represents our ambition and vision. 

Our colours represent the qualities we are known for. 

Yellow stands for the optimism and the energy that we bring to the table. It 

embodies our creative bent of mind, as we innovate to find tailor-made 

solutions to our customers’ problems.

Green embodies the freshness of our ideas, and our responsibility to the 

environment, community and our society. 

Blue represents the loyalty that we bring to our customers, partners, 

shareholders and employees alike. It speaks to the gratitude that we feel to our 

blue-collared employees who are the backbone of not just Emmbi, but of 

industry at large.

The result of this philosophy is seen in the value we bring to our 

stakeholders. And ultimately, has been able to deliver sustainable business 

performance and better returns to you, the investor.

Emmbi Jalasanchsay is brand which deals in the products which are used 
for the Storage , Transportation & Conservation of Water . Most popular 
products among those are Pond Liner, Flexible Water Tank, Check Dam  & 
Lapeta Pipe. 

Emmbi Krishirakshak range  is designed with the focus on the concept of 
“Crop Protection at Physical Level”. This will help farmers to avoid the use of 
harmful Chemical Fertilisers, Pesticides, Weedicides & Fungicides, to create  
human friendly Organic Food. The range includes Mulch Films, Fruit 
Protection Covers and  Silage Bags. 

CleanTec is a special manufacturing system for “contamination-free 
production”. The products produced under this range are used  for food- and 
pharma-grade applications.

Dr. M is our mascot, 
that we created to 
engage better with 
our customers.
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Emmbi AquaSave is a result of dedicated trials for more than 8 years 
focused on the saving  loss of water by perculation. We use the HTCPM 
material for sub-surface lining of clay canals in the Indian canal systems for 
major irrigation projects.

Emmbi Innovation Lab is certified R&D centre approved by Department of 
Scientific & Industrial Research Ministry of Science & Technology of Govt. of 
India.



Water scarcity is a problem not just in India, but the 
world over. Emmbi Industries applies its expertise 
in polymer science and engineering to create a 
range of products that help in the storage, 
transportation, conservation and harvesting of 
water, apart from fulfilling the irrigation needs of 
farmers across the country. The newest division 
within our company, it has already helped conserve 
over 13 million liters of water in India and promises 
to contribute increasingly to our revenues.

From transportation of material to protecting 
humans to conserving water and improving crop 
yields – Emmbi’s products find a myriad of 
applications in over fifty countries worldwide. Here 
are some examples of our products in action:

“Composites” refers to a product range that brings 
together two or more distinct materials in the final 
application. Our Advanced Composites focuses on 
creating products that combine polymers with a 
number of protective films or coatings. The idea is 
to create a barrier between hazardous material and 
humans. So, these products find application in 
removal of hazardous waste like asbestos and 
medical waste and as Safety Films, to protect 
workers in hazardous environments.

Our Business Divisions

Emmbi in action

Advanced
Composites

Specialty
Packaging

Agro
Polymers

Water
Conservation

Specialty Packaging is the oldest division within 
Emmbi, and one that contributes the lion’s share of 
revenues currently. This division creates a range of 
packaging solutions for a global customer base 
across industries as diverse as chemicals, 
e-commerce, food, pharma and more. Ranging 
from the basic Flexible Intermediate Bulk Container 
to highly specialzed ones like the “aroma-seal” 
variety, these products are primarily used in the 
bulk transportation of materials.

As the name suggests, this division (along with 
Water Conservation, the youngest) applies our 
expertise in polymers to create a range of products 
suited to agricultural applications. India is still a 
predominantly agrarian economy and these 
products – like fermentation and crop               
protection systems, hail-control products and 
weed-management products – have directly 
helped our farmers improve their crop yields, while 
helping our economy. 

Asbestos Removal Bags (L) and 
Safety Films (below) help 
protect humans from 
hazardous material

Emmbi Krishirakshak is our brand that provides crop 
protection solutions for farmers. Shown above is our range 
of Mulch Films that helps protect sensitive crops like 
Strawberries, from hail and frost. These products are 
manufactured by our Agri Products division.

Fall Arrest Systems (below) like airbags, from our Advanced 
Composite division, are used in health and safety applications. 

Our Specialty Packaging division creates differentiated products 
like Food-grade FIBCs (below) for bulk transport of food items.

Flexible Water Tanks from our Water 
Conservation division help in storage 
of water. These bags are durable, 
inexpensive, besides being easy to 
store and transport. Shown below is 
our Aquasave range of products. 

Emmbi Jalasanchay is our 
brand of water conservation 
products with a purpose of 
addressing the global water 
crisis. Shown on the right is a 
product innovation which is 
Emmbi created. It eases the 
transportation of water by 
mounting a flexible tank on 
a bicycle. The design of this 
water tank was successfully 
patented. 

Water scarcity is a global problem. In India, the problem is 
even more acute, since we are dependent on monsoons. 
Emmbi Jalasanchay Pond Liners (above) help alleviate this 
problem by creating large artificial ponds that farmers can 
use to store water and to irrigate their crops.



Above: Sunrise over Planet Earth, as seen from space. It reminds us of the enduring and comforting nature of 
the sun, and of life itself. 

The Circle, as a form is perhaps the perfect manifestation of Sustainability. For, 
it has no beginning and no end. Each ‘end’ on the circle represents a new 
beginning, just as each act of a business impacts its future course.

Sustainability, as a theme, has only recently gained currency. Businesses are 
slowly but surely realizing that they can no longer afford not to think of the 
bigger picture. For many businesses around the world, Sustanability has 
largely been  about reducing, reusing and recycling.

At Emmbi, we think of Sustainability in a slightly more holistic manner, quite 
like the proverbial circle of life. We recognize that a business has 
responsibilities to a wide variety of stakeholders including employees, 
customers, investors, and the communities we serve in addition to the 
environment. Therefore, to us, the term Sustainability has always 
encompassed all these sets of stakeholders. Apart from making our business 
sustainable environmentally, we have constantly endeavoured to bring 
sustained prosperity to our workers (who we consider the back-bone of our 
business). We constantly innovate to bring sustained value to our customers, 
whether it is in the form of new products, better-performing versions of 
existing ones, or new services. And we continually look for ways and means of 
bringing sustained prosperity to the communities we serve.

The upshot of all these efforts is sustained value creation for our investors. 
And that, to us, sums up sustainability – sustained prosperity for all  

A circle is a reflection of eternity. 
It has no beginning and no end.
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Dear Fellow Shareholders, 

I am happy to report that it has once again been a very rewarding year for 

us, with the plans on paper getting translated into businesses 

through strategic planning and timely execution, and 

subsequently reflecting in enhanced earnings. I’m an 

advocate of the government’s initiative of 

demonetisation plan as it lead the government to 

add 9.1 million new taxpayers in 2016-17, an 

80% increase over the typical yearly rise 

and predicted an annual increase of 

25.4% in income tax collections India. 

We at Emmbi make 100% of all 

transactions including labourer salary, 

or sale in the rural markets through 

banking channels. I feel that in 

addition to demonetisation, landmark 

reforms such as the GST, and decisive 

actions in resolving NPAs etc. augurs well 

in strengthening the structural 

fundamentals of the country. 

Global growth for calendar 2016 was at 3%, a 

stable average growth rate, however was divergent 

across economies. North America one of our largest 



markets, rebounded strongly in the second half of 

the year. Demand in Europe despite the Brexit 

vote, continued to be strong. Economists, and 

bankers remain positive on overall growth for 

the next two years, with the gradual uptick in 

demand, aided by stimulus expected to outweigh any 

geo-political risks. Closer home we experienced an eventful year, whilst 

the economy exhibited smart growth rates in the first two quarters, the 

effects of demonetisation has temporarily dampened growth numbers in 

the second half of fiscal ’17.  India is expected to grow in the region of 

7%, making it one of the fastest growing economies in the world. 

 

‘Sustainability’  to 
us, is Sustainable 

Products and Services,  
and Sustainable 

Employment, leading to 
Sustainable Value 

Creation for all our 
stakeholders. 
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I had brought to your attention that the long-term growth of a 

company is based on 3 fundamental pillars 1. Sustainable 

Operations, 2. Ability to focus on need based products, and 3. 

Stage wise expansion for efficient capital allocation. I hope that 

you have perused the annual report for the year ended March 

2017 and would see for yourself how we are reinforcing the 

operational and financial parameters of the business. In the 

latter part of this address you would see how at Emmbi we are 

interpreting ‘Sustainability’ as ‘Sustainable Products and 

Services’, ‘Sustainable Employment’ leading to ‘Sustainable 

Value Creation’.

Focused Approach on Building Sustainable 

Business Practices: I have always stressed that 

sustainability at Emmbi goes well beyond the one- 

dimensional and commonly interpreted ‘environment-friendly’ 

outlook. We believe that for an enterprise to be profitable in 

the long run, it has to build a responsible business practise that 

keeps creating value. We haven’t rested on our past laurels, and 

keep improving year over year. A few years ago we had outlined 

that we would be reducing our dependence on the 

commoditised Speciality Packaging business, and focus on 

Advanced Composites range of value added products. Going 

forward we have ensured that this is sustainable through 

investments in R&D, innovations, and need identification 

across our four business verticals. 

To highlight a few we have launched “Aroma Lock” series of 

product that locks in the aromas of sensitive products such as 

coffee, tea and like commodities. In water conservation part of 

our business vertical we have created the world’s ‘largest width 

pond liner’ under “Emmbi Jalasanchay” brand.  Through this 

business, we have managed to create a “Manmade Water 

Storage Capacity” in excess of over 1300 million litres. This 



year also saw the 

completion of the 

p o s i t i v e 

p r e s s u r e 

integrated clean 

room facility that 

finds application in the 

food and pharmaceutical sectors. The 2,400 MT 

p.a. has since gone into production, and it is expected to 

contribute significantly over the next three years. 

At a strategic level, we entered the B2C segment; both from 

de-risking our business and capturing high margins. Over the 

next three years we anticipate this to contribute to one fourth 

of the combined business which will maintain optimal 

customer mix. Our annual performance for the financial year 

2017 has remained impressive both in terms of revenues and 

earnings. The company recorded a double digit top line growth 

in revenues to ` 2,410 million and a record profit of ` 127 

million. 

Today we are rapidly advancing in a digital age, where people 

are debating about driverless cars, and connected devices, At 

Emmbi we have commenced base level automation by our 

concerted efforts to bring about process improvements on the 

shop floor that result in optimal allocation of human resources 

and increasing operational efficiency. We have also invested in 

a training centre, “Gurukul”, where we invite subject matter and 

industry experts for their valuable inputs and 

skill-improvement of our employees. These initiatives have led 

to improvements in human yields, employee profitability and 

created a healthy work atmosphere with low attrition rates.

The Emmbi foundation has been regularly involved in making 

contributions to initiatives like “Swacch Bharat” of the 
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We completed 
“Emmbi Clean Tech”– a 

contamination-free 
production system for 
the food and pharma 

sectors.

Emmbi Jalsanchay Pond Liner (above) makes it very simple 
and economical for farmers to create artificial ponds or 
reservoirs, thereby assuring them of a regular supply of 
water for their irrigation needs.

Government of India towards promotion of sanitation. We are 

also continually reviewing and improving our efforts to lessen 

the domestic refuse from our surroundings and nurture a 

society of cleanliness and heath. Emmbi Foundation also 

financially supports critically ill patients for treatment and 

rehabilitation. We also run an educational and sports 

scholarship programme for young talent of the country.  

The continual emphasis on Research and Product 

Development, Process Improvements, Human Capital 

Development, and being a responsible Citizen to the Society 

has ensured a healthy double-digit growth across all financial 

metrics. I would like to place on record my sincere appreciation 

to the Board of Directors for their guidance. Let me once again 

take this opportunity to place on record my appreciation to the 

investors, the stakeholders, customers, Government authorities 

and business associates at all levels for showing faith in us.

Sincerely yours, 

Makrand M. Appalwar

Chairman and Managing Director

20th May, 2017



Dr. Venkatesh G. Joshi
Independent Director

Dr. Venkatesh G. Joshi is an eminent 
personality in the field of medicine, who 
has overseen more than 10,000 surgeries, 
as an anaesthetist. He is a faculty at the 
prestigious RA Poddar Medical College in 
addition to being a speaker at various 
national and international conferences. He 
is also an advocate of Ayurveda, and a 

researcher. 

Dr. Joshi graduated in medicine from the Marathwada University, and 
later obtained an MD in Ayurveda from Mumbai University.

Mr. Makrand M. Appalwar, 
Chairman & Managing Director

Mr. Makrand M. Appalwar a first 
generation entrepreneur was instrumental 
in envisioning, and transforming Emmbi 
from a trading company, to a large-scale 
manufacturer. He has over two decades of 
experience in the polymer industry, and is 
the recipient of many awards. He lays great 
emphasis on teamwork, mentors the sales 

team, drives product development, and is continually seeking ways to 
enhance sustainability, in the ecosystem around Emmbi. 

Makrand is a graduate Electronics & Telecommunication Engineer, 
from Maharashtra Institute of Technology, Pune, (India) and an 
alumnus of MIT Sloan School of Management, Boston (US).

Mrs. Rinku M. Appalwar 
Director & CFO

Mrs. Rinku M. Appalwar, the cofounder 
oversees the finance, purchase, logistics, 
and administrative functions of the compa-
ny. She is a firm believer in setting high 
standards and this has translated to her 
being felicitated as the leading lady in 
manufacturing for three years in a row. 
Rinku was instrumental in taking the 

company public, and ensuring it’s five-fold growth in five years from 
the time Emmbi became a publicly traded company. 

Rinku is a graduate in Chemistry from Mumbai University and an 
alumnus of IIM Bangalore.

Mr. Sanjay R. Rathi
Independent Director

Mr. Sanjay R. Rathi is Fellow member of the 
Institute of Company Secretaries of India, 
and Commerce and Law (General) 
graduate.  He has twenty-six years of 
experience in industry and service sector in 
field of Corporate Laws and M & A 
Activities.  During his tenure he had 
handled various assignments in field of 

Secretarial and Legal, Finance, Project Management and Administra-
tion.  He has worked in various executive and strategic management 
capacities and also worked as corporate consultant and advised many 
bodies corporate.

Mr. Prashant K. Lohiya
Independent Director

Mr. Prashant K. Lohiya is a practicing 
Chartered Accountant, in the fields of 
Accounting, Auditing, Taxation, finance and 
management consulting. He has over 20 
years of experience across various 
industries, and has presented papers on 
various accounting, and taxation topics.

As the chairman of the audit committee his experience is very 
valuable to the company. 

Your
Directors

he Members,
Emmbi Industries Limited
Your Directors are presenting the 23rd Annual Report of your Company and the Audited Accounts for the year ended 31st March, 2017.
Your Company has posted yet another year of good performance, in its operations. The highlights of the results are set out below:

OPERATIONS
During the year under review, your Company has achieved Revenue 
from Operations and the Income aggregating to ̀  2291.59 million as 
against ̀  2092.42 million during the previous year, registering an 
increase of about 9.52% over the previous year. Profit after providing for 
taxes is ̀  127.28 million as against ̀  105.95 million during the previous 
year, registering an increase of about 20.13% over the previous year. 
There is no change in the nature of business of the Company.
 
DIVIDEND  
Your Directors are pleased to recommend a dividend of  ̀0.50 per 
share of the face value of  ̀10/- each for the year ended on 31st 
March, 2017 (  ̀0.50 per share for the previous year) subject to the 
Members’ approval. The dividend payment amounts to  ̀8.85 
Million. In addition  ̀1.80 Million is payable towards distribution tax 
on dividend.

TRANSFER TO RESERVES
Out of the Total Profit After Tax of  ̀127.28 million for the financial 
year, NIL amount is proposed to be transferred to the General 
Reserve.

EXPORTS
Value of Exports during the year under review were  ̀1080.87 
million as against  ̀1086.29 million. Exports in the current financial 
year contributed to 47.18% in the net sales. Company has expanded 
its presence in 52 countries which has resulted healthy growth in the 
territory of operation.

HUMAN RESOURCE DEVELOPMENT 
As a manufacturer we understand, and appreciate the value of human capital, and in its development. We continue to align the skill sets and 
capabilities of our current workforce, and the talent available in the market with the organization’s ongoing and future business plans, to maximize 
return on investment and secure continual success. We also emphasise this through the blue colour in the company’s logo, as it reflects the loyalty 
and trust that we bring to our blue collared workforce.

The human resource philosophy and strategy of your company has been designed to attract and retain the best talent on 
offer. In practice it creates and nurtures work place challenges that keep employees engaged, motivated and 
innovative.

A robust manpower planning process ensures that all steps from business requirements to sourcing and 
staffing are seamlessly aligned. 

Your Company has been successful in building a performance oriented culture with high levels of engagement 
and empowerment in an environment of teamwork. This is reflective of its staff right from the factory to the 
corporate office. We have started various self-development initiatives that includes relevant training 
programmes and seminars, that addresses the needs of the workforce as well as the senior management.

Our continued self-development initiatives include relevant training programmes and seminars, that addresses the 
needs of the workforce as well as the senior management. 

QUALITY INITIATIVES
“Manufacturing” is the heart of Emmbi’s activities. In order to achieve the improvement in the manufacturing, company has adopted the concepts 
of Lean manufacturing. We are successfully practicing the same and the result can be seen in the increase of defect free production in year after 
year. The efforts of Lean Enterprise Management has led to higher productivity and increased profitability. The above initiatives and our continuous 
adherence to strict quality standards has created tangible as well as intangible benefits to strengthen brand Emmbi.

AUDITORS
R. Daliya & Associates, Chartered Accountants (Firm Registration No. 102060W), be and is hereby appointed as Auditors of the Company in place of 
the retiring auditors K. J. Shah & Associates, Chartered Accountants (Firm Registration No. 127308W.), to hold office from the conclusion of this 
Annual General Meeting (“AGM”) till the conclusion of the twenty eighth AGM to be held in the year 2022 (subject to ratification of their 
appointment at every AGM if so required under the Act), at such remuneration, as may be mutually agreed between the Board of Directors of the 
Company and the Auditors.

OBSERVATIONS – AUDITOR & SECRETARIAL AUDITOR
There are no qualifications, reservations or adverse remarks contained in the Auditors Report and Secretarial Audit Report and therefore, there are 
no further explanations to be provided for in this Report.

MATERIAL CHANGES AND COMMITMENTS, AFFECTING THE FINANCIAL POSITION OF THE COMPANY WHICH 
HAVE OCCURRED BETWEEN THE END OF THE FINANCIAL YEAR OF THE COMPANY TO WHICH THE 

FINANCIAL STATEMENTS RELATE AND THE DATE OF THE REPORT.

Your Directors further states that there are no material changes and commitment affecting the financial 
position of the Company which have occurred between the end of the Financial year of the Company to 
which the Financial statements relate and the date of the Report.

DEPOSITS FROM PUBLIC
During the financial year under review, the Company has not accepted any deposits from public and as such, 

     no amount on account of principal or interest on deposits from Public was outstanding as on the date of the 
Balance Sheet.

 
SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS
There are no significant and material orders passed by the regulators / courts that would impact the going concern status of the Company and its 
future operations.

DIRECTORS’ RESPONSIBILITY STATEMENT
To the best of their knowledge and belief and according to the information and explanations obtained by them, your Directors make the following 
statements in terms of Section 134(3)(c) of the Companies Act, 2013:  
 (i) that in the preparation of the annual accounts for the year ended March 31, 2017, the applicable accounting standards had been followed 
  along with proper explanation relating to material departures, if any; 
 (ii) the directors had selected such accounting policies and applied them consistently and made judgments and estimates that are reasonable 
  and prudent so as to give a true and fair view of the state of affairs of the company as at  March 31, 2017 and of the profit of the company 
  for the year ended on that date;
 (iii) the directors have taken proper and sufficient care for the maintenance of adequate accounting records in accordance with the provisions 
  of this Act for safeguarding the assets of the company and for preventing and detecting fraud and other irregularities;
 (iv) the directors have prepared the annual accounts on a going concern basis;
 (v) the directors, further state that they have laid down internal financial controls to be followed by the company and that such internal 
  financial controls are adequate and are operating effectively and
 (vi) the directors have devised proper systems to ensure compliance with the provisions of all applicable laws and that such systems were 
  adequate and operating effectively. 

DECLARATION BY AN INDEPENDENTDIRECTOR(S) AND RE-APPOINTMENT, IF ANY 

All the Independent Directors have provided the declaration of Independence, as required pursuant to Section 149(7) of the Companies Act, 2013, 
stating that they meet the criteria of independence as provided in sub-section (6).

BOARD MEETINGS
During the year under review, Four (4) Board Meetings were convened and held. Detailed information on the meetings of the Board and all its 
Committees are included in the report on Corporate Governance, which forms part of this Annual Report. The intervening gap between the 
meetings was within the period prescribed under the Companies Act, 2013 and the listing regulations.

AUDIT COMMITTEE
The Board has constituted the Audit Committee which comprises of Mr. Sanjay Rathi, Independent Director as Chairman and Mr. Prashant Lohiya, 
Independent Director, Dr. Venkatesh Joshi, Independent Director, Mrs. Rinku Appalwar, Executive Director as the members. More details on the 
Committee are given in the Corporate Governance Report which forms part of this Annual Report.

CORPORATE SOCIAL RESPONSIBILITY COMMITTEE
The Company has constituted a Corporate Social Responsibility Committee pursuant to Section 135 of the Companies Act, 2013 which comprises of 
which comprises of Dr. Venkatesh Joshi, Independent Director as Chairman and Mr. Sanjay Rathi, Independent Director, Mr. Prashant Lohiya, 

Independent Director, Mrs. Rinku Appalwar, Executive Director as the members.  The Corporate Social 
Responsibility Policy is available on the Company’s website www.emmbi.com. The Terms of reference of the 
Corporate Social Responsibility Committee, number and dates of meetings held, and attendance of the 
Directors are given separately in the attached Corporate Governance Report (refer Annexure - 4). 

NOMINATION AND REMUNERATION COMMITTEE
The Company has constituted a Nomination and Remuneration Committee pursuant to Section 178(1) of the 
Companies Act, 2013 which comprises of Mr. Sanjay Rathi, Independent Director as Chairman and Mr. Prashant 
Lohiya, Independent Director, and Dr. Venkatesh Joshi, Independent Director as the members. More details on 
the Committee are given in the Corporate Governance Report which forms part of this Annual Report. The 
Company has defined the policy on Director’s appointment and payment of remuneration including criteria for 
determining qualifications, positive attributes, independence of a Director. The nomination & remuneration policy adopted 
by the Company has been posted on the Company’s website www.emmbi.com.

LOANS, GUARANTEE & INVESTMENTS
The Company has not given any loan, guarantees or made any investments exceeding sixty per cent of its paid-up share capital, free reserves and 
securities premium account or one hundred per cent of its free reserves and securities premium account, whichever is more, as prescribed in 
Section 186 of the Companies Act, 2013.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION ETC. & FOREIGN EXCHANGE EARNINGS AND OUTGOINGS:
The information as required under Section 134(3)(m) of The Companies Act, 2013 read with Rule 8(3) of The Companies (Accounts) Rules, 2014 
with respect to conservation of energy, technology absorption and foreign exchange earnings is given below:
  1. CONSERVATION  OF ENERGY:
  a. Steps are taken to institutionalized process of identifying and understanding increase and decrease in energy use by monitoring
  energy consumption trends to determine future energy use when planning future changes in the business and diagnose specific areas
  of wasted energy.

  b. Significant reductions in energy consumption and cost of production of goods have been observed by the implementation of above 
  referred measures. 

  c. Implementation of referred measures have resulted in increased facility reliability as well as improved equipment performance. 

 2. TECHNOLOGY ABSORPTION:
  (A) Research and Development:
   The Silvassa unit  of the company located at 99/2/1&9, Madhuban Industrial Estate, Madhuban Dam Road, Rakholi Village, U. T. of 
   Dadra & Nagar Haveli Silvassa 396 230 was accorded In-house R&D recognition up to 31.03.2018 from DSIR, Ministry of Science & 
   Technology, Govt. of India, New Delhi.
   Since Inception of the company and in pursuit of R & D endeavors the company is regularly incurring expenditure on R & D on the 
   following activities
   − Design and Development of New Products;
   − Continuous improvement of existing  products   for enhanced durability and performance;
   − Product  optimization using advanced technology;
   − Testing and adaptation of New Materials ;
   − New processes, up gradation & production process improvement of existing processes;
   − Redesigning of the manual processes in to Automation;
   − Environment compliance by products and processes.

  (B) Benefits:
   Benefits derived as a result of R & D: It has resulted in the improvement of quality of the products and reduced operation cost. Up 
   gradation of products to the new requirements has been possible because of R & D done in the company on a continuous basis. This 
   has resulted into enhanced customer satisfaction, new business opportunities, reduced costs, higher quality and adapting the latest 
   technologies.

  (C) Future Plan of action:
   Future R&D efforts will continue along similar lines, as at present, but with more focus, thrust and endeavours. The company is 
   planning to apply to Government of India for recognition of its Research & Development activities at Silvassa under “In-house R&D 
   Centre” during the current year. 

  (D) Expenditure on R&D:
   The expenditure on R&D activities incurred during the year is given hereunder:

  Particulars Amount
     (` IN MILLION)
  Capital Expenditure  47.21
  Revenue Expenditure  18.74
  Total R&D Expenditure 65.95
  Total Turnover 2290.70
  Total R&D Expenditure as a 2.88%
  percentage of Total turnover
 

 
3.  FOREIGN EXCHANGE EARNINGS AND OUTGO:
    The Company has continued to maintain focus and avail of export opportunities based on economic considerations. During the year the 
  Company has exports (FOB value) worth ` 1035.49 millions.  
  (` IN MILLION)  
  Particulars 2016-17 2015-16
  Foreign Exchange Earnings 1035.49 1053.33
  Foreign Exchange Outgo 31.47 40.01

DIRECTORS AND KEY MANAGERIAL PERSONNEL
In accordance with the provisions of the Companies Act, 2013, Mrs. Rinku M. Appalwar (DIN 00171976), Director of the Company, retires by rotation 
at the ensuing Annual General Meeting of the Company, and being eligible offers herself for re-appointment.
The following are the Key Managerial Personnel of the Company pursuant to Section 203 of the Companies Act, 2013:
 
 Sr. No. Name of the Person Designation
 1 Mr. Makrand M. Appalwar  Chairman & Managing Director
 2 Mrs. Rinku M. Appalwar  Chief Financial Officer
 3 Mr. Kaushal R. Patvi Company Secretary

BOARD PERFORMANCE
The performance evaluation of the non- executive directors is done by the Board annually. This evaluation is based on the attendance and 
contribution of the member at the board/committee meetings. The process also considers core competency, expertise, personnel characteristic and 
specific responsibility of the concerned Director. The performance evaluation of the Chairman & Managing Director and the Chief Financial Officer 
was carried out by the Independent Directors. The Board of Directors expressed their satisfaction with the entire evaluation procedure.

PREVENTION OF SEXUAL HARASSMENT POLICY 
The Pursuant Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 seeks to protect women colleagues 
against sexual harassment at their work place. The internal committee constituted under the said act has confirmed that no complaint/case has 
been filed/pending with the Company during the financial year 2016-17.

RELATED PARTY TRANSACTIONS
The Company has not entered into any contracts or arrangements with related parties referred to in Section 188(3) of the Companies Act, 2013. 

EXTRACT OF ANNUAL RETURN
The extract of Annual Return in Form No. MGT 9, as provided under sub-section (3) of Section 92 of the Companies Act, 2013, forms part of the 
Board’s Report as Annexure 1.

RISK MANAGEMENT POLICY
A statement including development and implementation of a risk management policy for the Company is attached to the Directors Report and 
forms a part of the Board’s Report as Annexure 2. 

SECRETARIAL AUDIT
As required under Section 203 of the Companies Act, 2013 Secretarial Audit Report as obtained from M/s. Sanjay Dholakia & Associates, Practising 
Company Secretary is attached and forms part of the Board Report as Annexure 3.

DETAILS OF SUBSIDIARY/JOINT VENTURES/ASSOCIATE COMPANIES
The Company has a wholly owned subsidiary in the name of Emmbi Scandinavia and form AOC-1 forms a part of the Board’s Report and is attached 
as Annexure 5.

MANAGERIAL REMUNERATION
The information required under Section 197(12) of the Companies Act, 2013 read with Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014 and forming part of the Directors’ 
Report for the year ended March 31, 2017 is given in a separate Annexure to this Report. The above 
Annexure is not being sent along with this Report to the Members of the Company in line with the 
provision of Section 136 of the Companies Act, 2013. Members who are interested in obtaining these 
particulars may write to the Company Secretary at the Registered Office of the Company. The aforesaid 
Annexure is also available for inspection by Members at the Registered Office of the Company before the 
23rd Annual General Meeting and upto the date of the ensuing Annual General Meeting during the 
business hours on working days. None of the employees listed in the said Annexure is a relative of any 
Director of the Company. None of the employees hold (by himself or along with his spouse and dependent 
children) more than two percent of the equity shares of the Company.

INTERNAL CONTROL SYSTEM AND THEIR ADEQUACY
Your Company has an adequate system of internal control procedures which is commensurate with the size and nature of 
its business. Detailed procedural manuals are in place to ensure that all the assets are safeguarded, protected 
against loss and all transactions are authorized, recorded and reported correctly. The internal control systems of the Company are monitored and 
evaluated by internal auditors and their audit reports are periodically reviewed by the Audit Committee of the Board of Directors. The observations 
and comments of the Audit Committee are placed before the Board.

WHISTLE BLOWER POLICY
The Company has a Whistle Blower Policy in place for vigil mechanism. The said policy has been formulated keeping in view of the amendments in 
the Companies Act, 2013 and Listing Regulations. The said policy may be referred to, at the Company's official website, www.emmbi.com.

CORPORATE GOVERNANCE
A separate section on Corporate Governance is included in the Annual Report and the Certificate from the Company’s secretarial auditors 
confirming the compliance of conditions on Corporate Governance as stipulated in the Listing Regulations is annexed thereto.  

MANAGEMENT DISCUSSION AND ANALYSIS REPORT
The Management discussion and analysis report has been attached to this report and forms a part of this report.

ACKNOWLEDGEMENT
Your Directors would like to express their appreciation for the assistance and co-operation received from  the Company’s Board of Directors, 
shareholders, customers, dealers, suppliers, banks, financial institutions, Export Promotion Council, Trade Bodies, Government authorities, other 
semi Government & local authorities, Administration of Union Territory of Dadra & Nagar Haveli, Stock Exchanges and business associates at all 
levels during the year under review. 

The Directors also wish to place on record their deep appreciation for the committed services and excellent work done by the employees of the 
Emmbi family at all levels during the year.
  
                     For and on behalf of the board of Directors

Place: Mumbai                                                                                                               Makrand M. Appalwar
Date: 20th May, 2017     Chairman & Managing Director
       DIN: 00171950
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The Company has 
diverse board which 

leverages on the skills 
& knowledge, industry 
or related professional 

experience, age &  
gender, which helps 

the Company to retain 
it’s competitive 

advantage


