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TEN YEARS FINANCIAL HIGHLIGHTS
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Chairman’s Letter to Shareholders

Dear Shareholders,

It gives me great pleasure to present the Annual Report on performance of the Company during the year ended 31 March 2013. Against a
background of fast-changing and unpredictable operating conditions, Alstom maintained strength and momentum in the last financial year
with robust earnings, strong order intake book position and improved sales from all of its business segments. The year was marked with
solid execution, growth and accomplishment for Alstom’s employees and stakeholders as we progress towards our vision of maintaining
our leading position in the market.

For a variety of reasons, the last year has been a difficult one for the Indian economy which is suffering the consequences of high fiscal
deficit and the Current Account Deficit has grown to twice the size at an unacceptable level of 5.5%. However, driven by strong government
policies and positive reforms, the Indian infrastructure market is on the rise. Despite the challenging environment, Alstom India has
strengthened its position as a leading player in its space by winning important contracts and accomplishing them successfully. There has
been very good growth in terms of expansion and investments. Till date Alstom in India has installed power projects of 15 GW and 21 GW
projects are under execution. In hydro power Alstom enjoys the number two position with a market share of 31%.

We will continue to build long-term value and meet the evolving needs of our stakeholders through strategic investments. Our strong
order intake suggests that there is growth and opportunities in the markets that we operate in - India and South Asian markets. However,
the competition is growing with intensity and the markets are no longer expanding but contracting, so there is a need to remain ever
vigilant and work harder to maintain our position already achieved.

Before | dwell upon about the performance of your Company in the year under review and our future plans, | would briefly outline the
major developments that framed our operating environment.

Business environment

The electricity sector in India had an installed capacity of 223.625 GW as of April 2013,the world's fifth largest. Captive power plants generate
an additional 34.444 GW. Non Renewable Power Plants constitute 87.55% of the installed capacity and 12.45% of Renewable Capacity.

In terms of fuel, coal-fired plants account for 57% of India’s installed electricity capacity, compared to South Africa’s 92%; China's 77%; and
Australia’s 76%. After coal, renewal hydropower accounts for 19%, renewable energy for 12% and natural gas for about 9%.

India currently suffers from a major shortage of electricity generation capacity, even though it is the world's fourth largest energy consumer
after United States, China and Russia.The International Energy Agency estimates India needs an investment of at least $135 billion to
provide universal access of electricity to its population.

Key implementation challenges for India’s electricity sector include new project management and execution, ensuring availability of fuel
quantities and qualities, lack of initiative to develop large coal and natural gas resources present in India, land acquisition, environmental
clearances at state and central government level, and training of skilled manpower to prevent talent shortages for operating latest
technology plants. Domestic demand will increase more rapidly as the quality of life for more Indians improve and India’s manufacturing
sector is expected to grow faster than in the past.

As per the Rail budget announced on 26 February 2013 a host of projects is now lined up for the private sector like the Dedicated Freight
Corridor (DFC), re-development of railway stations, power generation, energy saving projects, freight terminal operations, setting up of
wagon and locomotive units, gauge conversion and network expansion, among others.

The magnitude of the Indian Railways’ infrastructure upgrade and modernization program has made private participation an integral
component of all developments for key initiatives. The ongoing and proposed Metro Rail projects in several Indian cities, including Delhi
and Mumbai, have encouraged large-scale private participation in the areas of providing engines and coaches as well as infrastructure
development for both domestic and multinational companies. Furthermore, the global railroad transport industry is expected to hit the
$800 billion mark by 2015, according to research from Global Industry Analysts.

Your Company is poised to participate and contribute in the emerging opportunities in both power and rail transport sectors.
Company’s Performance

| would like to inform you that during the financial year ended 31 March 2013, your Company has achieved revenues of Rs. 27,775
million and Profit after tax of Rs. 1,837 million as against the revenues of Rs. 24,121 million and Profit after Tax of Rs. 1,678 million in
the previous fiscal 2011-12. This has resulted in higher earnings per share of Rs. 27.33 as compared to Rs. 24.95 in the previous year.

Keeping this in view, your Board of Directors has recommended a dividend of Rs.10/- (100%) per share on the equity shares of the Company.
| would now like to briefly highlight the two segments in which your Company operates:
Power

The year 2012 witnessed sluggishness in the market mainly due to fuel constraint for Thermal (Coal & Gas) and statutory clearances
for Hydro projects. However, Government seen taking some measures to revive the sector namely Presidential directive to Coal India
to implement Fuel Supply Agreements, revision of power tariffs, restructuring package offered to loss making Discoms. Tariff hike for
imported coal based new plants is also expected. Furthermore, given the aggressive targets being set for the 12t Five Year Plan of the
Government of India, it is still expected that the demand for power equipment and services will grow in near future. Coal will still be the
major fuel for power generation; growth is also expected in nuclear, hydro and renewable energy.

Power sector has huge potential to grow and generate significant gains for the investors due to the huge market size. The government's
efforts to some extent are paving way for electricity in every household of nation.

Transport

It is universally recognized that transport is crucial for sustained growth and modernization. Adequacy of this vital infrastructure is
an important determinant of the success of a nation’s effort in diversifying its production base, expanding trade and linking together
resources and markets into an integrated economy.



During the financial year under review, several opportunities of the Indian Railways did not materialize as anticipated due to deferment
and rescheduling. However, we will continue to seek these out in order to work with Indian Railways to upgrade its infrastructure as well
as participate in network expansion. On the Metro front, we have gradually expanded our footprint and at the same time, participated in
signaling opportunities with existing customers, the results for which are awaited.

During the year, our primary focus was on successful and timely execution of contracts for Jaipur, Bangalore and Chennai. We finalized the
detailed design for Jaipur and hope to complete the work during the current year. We successfully commissioned the Baiyapanhalli Depot
for Bangalore Metro. Further, as part of our ongoing engagement with Delhi Metro, we successfully commissioned the updated signaling
system for the first 8 car train for Delhi. This achievement was acknowledged by the Delhi Metro, our esteemed customer.

The Transport Information Systems (TIS) operation in Bangalore continues to expand with a greater role being assigned to it in engineering
and R&D projects, both for local as well as global customers. It is an important regional centre being equipped to cater to the APAC region
and is gradually acquiring the competence to attain this leadership position. We therefore expect the expansion of activities in Bangalore
TIS to continue in the forthcoming year as well. AlL's Transport Unit in Coimbatore is now well geared for the manufacture of traction
components and this will be used on the Metro trains for Chennai Metro, as well as for serving the global demand.

The Government of India recognizes the importance of the private sector in bridging the resource gap in investment and improving the
operational and managerial efficiency in the transport sector in order to address capacity constraints and deficiencies in the existing
transport infrastructure and meet rapidly growing demand. The Government is actively pursuing policies to promote private sector
involvement in the development of transport infrastructure and services. This will help your Company to increase the volume of its current
activities in the transport business.

Environment, Health & Safety (EHS)

Your Company conducts its business operations fully respecting and following the internal EHS Directives and instructions, so as to
protect the employees, contractors, customers and stakeholders. Your Company’s sharp focus on EHS ensures maintaining high standards
of safety, health and environment care at all our operating locations. Compliance with relevant regulations and effective management
of these issues is an integral part of the Company's operating philosophy. EHS is managed and controlled in your Company through an
integrated EHS Management System providing continuous improvement in the EHS Performance. EHS Management System is based
on an “EHS Roadmap”, which has been developed with the objective that it will become a tool for self-assessment as well as formal
assessments and a management tool to evaluate the performance of EHS, Security and Loss prevention management for all its sites and
identify action points for improvement.

Established systems and procedures are constantly updated for improvement to achieve higher standards of safety, occupational health
and environment protection. The Group launched the Alstom Zero Deviation Plan in June 2012 specifically to prevent accidents when our
employees, contractors and other stakeholders are engaged in high risk activities.

All major locations of your Company have well equipped health care facilities / arrangements. The Company constantly endeavours
to create an understanding of Environment, Health and Safety strategy among its employees and how it fits within the context of the
organization and how it contributes to achieve your Company’s Goal.

Corporate Social Responsibility

At ALSTOM, we believe that Corporate Social Responsibility (CSR) is an opportunity and a privilege to serve the community in which we
live. Alstom supports a wide range of initiatives based in the heart of communities. The Alstom Foundation identifies and initiates projects
that combine economic development, social progress and environmental protection.

Through Alstom’s collaboration with Husk Power Systems, for its groundbreaking Dry Gasifier project of electrifying rural India, we have
been able to facilitate inclusive rural development on the backbone of electric power. The project has made significant strides in the
past one year since its inception, with the successful creation of a self-sustaining ecosystem in the villages of Bihar. The project aims at
improvement of power plants by retro-fitting dry gasifiers to 65 small existing biomass plants in the state of Bihar in India. It will also
provide vocational programmes and training for women through manufacture of incense sticks using the ash from these plants. The
project has not only enabled economic development and physical well-being but also helped in strengthening of the rural communities.

The project aims at improving power plants by converting-retro fitting the existing Biomass gasifier to dry gasifiers, thus reducing the
consumption of water at the plant. One of the aims of this project was to provide vocational training to women through manufacture of
incense sticks.There are now 4 manufacturing units, all of which together produce 7-10 tonnes of incense sticks per month, using char
(not ash) from these power plants.

Acknowledgements

| wish to take this opportunity to express my sincere gratitude to the members of the Board of Directors for their professionalism and
dedicated contribution to steer the Company towards excellence. My special thanks also go to the management team and staff members
for their continued contributions and commitment towards the Company. | also wish to extend our thanks to our valuable shareholders,
customers, business associates, investors as well as banking institutions and relevant authorities for their continued support, guidance and
confidence in the Company. In addition, | am particularly thankful for the strong support of the ALSTOM Group throughout the year as always.

I look forward to reporting to you on our successes and progress in 2013-14.
With warm regards,

Sunand Sharma
Chairman & Whole-time Director
ALSTOM India Limited

20 June 2013



ALSTOM India Limited (Formerly known as ALSTOM Projects India Limited)

Notice to Members

NOTICE is hereby given that the 215 Annual General Meeting of the
Members of ALSTOM India Limited will be held on Tuesday, 30 July
2013, at 11:00 a.m. at Rama Watumull Auditorium, Kishinchand
Chellaram College, Dinshaw Wachha Road, Churchgate, Mumbai
- 400 020 to transact the following businesses:-

Ordinary Business:

1.

To receive, consider and adopt the Audited Financial
Statements for the year ended on 31 March 2013 together
with the Directors’ Report and the Auditors’ Report thereon.

To declare a dividend on equity shares.

To appoint a Director in place of Mr. A.K. Thiagarajan, who
retires by rotation at this Annual General Meeting, and being
eligible, offers himself for re-appointment.

To appoint Auditors and authorise the Board of Directors to fix
their remuneration.

To consider, and if thought fit, to pass, with or without
modification(s), the following resolution as an Ordinary
Resolution:-

“RESOLVED THAT pursuant to the provisions of Section 224,
225 and other applicable provisions, if any, of the Companies
Act, 1956 Messrs. S.N. Dhawan & Co. (Firm Registration
Number - 000050N), Chartered Accountants be and are
hereby appointed as the Statutory Auditors of the Company, to
hold office from the conclusion of this Annual General Meeting
until the conclusion of the next Annual General Meeting in
place of the retiring Auditors Messrs. Price Waterhouse (Firm
Registration Number - 012754N), Chartered Accountants, at
a remuneration to be decided by the Board of Directors of the
Company.”

Special Business:

5.

To consider, and if thought fit, to pass, with or without
modification(s), the following resolution as a Special
Resolution:-

“RESOLVED THAT pursuant to the provisions of Sections 198,
269, 309, 311, 314 and other applicable provisions, if any, of
the Companies Act, 1956 (‘the Act’) read with Schedule X
to the Act, or any re-enactment, amendment or modification
thereto and subject to the approval of the Central Government,
if necessary, and such other recommendations, approvals,
sanctions as may be necessary, desirable and expedient in
law, Mr. S. M. Momaya be and is hereby re-appointed as the
Whole-time Director & Chief Financial Officer of the Company
for a period of three years with effect from 17 May 2013, upon
such terms and conditions as set out in the draft Agreement
laid before this meeting and which Agreement is hereby
specifically approved and sanctioned with liberty to the Board
of Directors to alter, vary and modify the terms and conditions
of the said reappointment and/or Agreement, in such manner
as may be agreed upon by and between the Board of Directors
and Mr. S. M. Momaya within and in accordance with the
limits prescribed in Schedule XIII to the Act or any amendment
thereto and if necessary as may be agreed to between the
Board of Directors and Mr. S. M. Momaya.

RESOLVED FURTHER THAT the remuneration payable to
Mr. S.M. Momaya as Whole-time Director & Chief Financial
Officer by way of salary, ex-gratia payment or commission,
perquisites and other allowances, shall not exceed the limits,
if any, stipulated under provisions of Section 198 and Section
309 and other applicable provisions, if any, of the Act or any
amendment thereto.

RESOLVED FURTHER THAT notwithstanding anything herein
above stated, where in any financial year during the currency of

his tenure as Whole-time Director & Chief Financial Officer,
the Company has no profits or its profits are inadequate, the
Company will pay the remuneration by way of salary and
perquisites as set out under Item no. 5 of the Explanatory
Statement annexed to this notice as minimum remuneration
subject to the approval of the Central Government and such
other recommendations, approvals, sanctions, if and when
necessary.”

By Order of the Board of Directors

Pradeepta Puhan
Company Secretary

Place: Noida
Date: 02 May 2013
Registered Office:

‘The International’, 5th Floor,
16, Marine Lines Cross Road No.1,
Off Maharshi Karve Road, Churchgate, Mumbai - 400 020.

NOTES:

1.

A MEMBER ENTITLED TO ATTEND AND VOTE AT THE
MEETING IS ENTITLED TO APPOINT ONE OR MORE
PROXIES TO ATTEND AND VOTE INSTEAD OF HIMSELF
AND A PROXY NEED NOT BE A MEMBER. PROXIES
SHOULD BE DEPOSITED AT THE REGISTERED OFFICE OF
THE COMPANY NOT LESS THAN 48 HOURS BEFORE THE
COMMENCEMENT OF THE MEETING.

Corporate members intending to send their authorised
representatives to attend the Meeting are requested to send
a certified copy of the Board Resolution authorising their
representative to attend and vote on their behalf at the
Meeting.

In accordance with the Articles of Association of the Company,
Mr. A.K. Thiagarajan, Director retires by rotation from the
Board of Directors of the Company at the ensuing Annual
General Meeting and being eligible, offers himself for re-
appointment. He is not disqualified from being appointed as
Director in terms of Section 274(1)(g) of the Companies Act,
1956. The Board of Directors of the Company recommends
his re-appointment.

In accordance with the provisions of Clause 49 of the Listing
Agreement with the Stock Exchanges, the particulars of
Directors who are proposed to be re-appointed are given in
the Corporate Governance Section, which forms part of this
Annual Report.

The Register of Members and the Transfer Books of the
Company will remain closed from 23 July 2013 to 30 July
2013 (both days inclusive) for determining the names of
members eligible for dividend on Equity Shares, if declared
at the Meeting.

An Explanatory Statement pursuant to Section 173 of the
Companies Act, 1956, relating to Item No.5 is annexed hereto.

Members holding shares in physical form are requested
to intimate, indicating their respective folio number, the
change of their addresses, the change of Bank Accounts, etc.
to Messrs. Karvy Computershare Private Limited (Karvy),
Unit: ALSTOM India Limited, 7, Andheri Industrial Estate,
Off Veera Desai Road, Andheri (West), Mumbai 400053,
the Registrar and Transfer Agents of the Company, while
members holding shares in electronic form may write to their
respective Depository Participant for immediate updation, so
as to enable the Company to dispatch dividend warrants to
the correct address.



10.

11.

12.

Members who hold shares under more than one folio in
name(s) in the same order are requested to send the relevant
share certificate(s) to Karvy for consolidating the holdings
into one account. Karvy will return the share certificate(s)
after consolidation.

Members/Proxies should bring the attendance slip duly filled
in, for attending the Meeting. The attendance slip is sent with
this Annual Report.

The dividend, as recommended by the Board, if declared at
the Annual General Meeting will be paid on or after 02 August
2013 to those members whose names stand registered on the
Company’s Register of Members:-

a) as Beneficial Owners as at the close of business hours on
22 July 2013 as per the list to be furnished by National
Securities Depository Services Ltd. (NSDL) and Central
Depository Services (India) Ltd. (CDSL) in respect of
shares held in electronic form; and

b) as Members in the Register of Members of the Company
after giving effect to all the valid share transfers in
physical form which are lodged with the Company before
23 July 2013.

Members are advised to avail the facility for receipt of
dividends through Electronic Clearing Service (ECS). The
ECS facility is available at the locations identified by Reserve
Bank of India and State Bank of India from time to time,
which covers most of the cities and towns. Members holding
shares in dematerialised form are requested to contact their
respective Depository Participant (DP) for availing ECS
facility. Members holding shares in physical form and who
have not submitted the ECS details are requested to send to
the Company or to Karvy the details such as: the name of the
Shareholder, Bank through which account held, Bank Account
number and MICR details immediately and wherever possible
the request shall be acceded to. To protect the interests of
investors SEBI vide Circular No. CIR/MRD/DP/10/2013
dated 21 March 2013 made it mandatory to use electronic
payment modes like NEFT, ECS, RTGS to make the payments
to investors. The physical payment instruments are valid only
for usage when the electronic payment mode is not feasible/
failed or rejected.

Please encash your Dividend Warrants immediately on their
receipt by you, as dividends remaining unclaimed for seven
years are required to be transferred to the ‘Investor Education
and Protection Fund’ established by the Central Government
under the provisions of the Companies Act, 1956, and you
shall not be able to claim any unpaid dividend from the said
fund or from the Company thereafter. In accordance with this
regulation, the transfer of unclaimed dividend pertaining to
the year under review to Investor Education and Protection
Fund will take place in the year 2020-21.

Unclaimed dividend for the following financial years is lying
with the Company and shall become eligible for transfer to
the Investor Education and Protection Fund on the dates
mentioned herein below:

Year Due Date for transfer to IEPF
2005-2006 02 September 2013
2006-2007 31 August 2014
2007-2008 31 August 2015
2008-2009 30 August 2016
2009-2010 27 August 2017
2010-2011 14 August 2018
2011-2012 01 September 2019

Members who have not yet encashed the dividend warrants/
any other instruments for the aforesaid financial years are
requested to contact the Company’s Registrar and Share
Transfer Agent - Karvy at the earliest; since no claim shall
lie against the Company or the Investor Education and

13.

14.

15.

16.

17.

18.

19.

Protection Fund after the due dates when the amount of
unclaimed dividend becomes eligible for transfer to the
Investor Education and Protection Fund.

Unclaimed dividend for the years prior to and including the
financial year 2004-05 has been transferred to the General
Revenue Account of the Central Government / the Investor
Education and Protection Fund established by the Central
Government (IEPF), as applicable. The details of unclaimed
amounts for the aforementioned seven years along with their
respective due dates for transfer to IEPF are posted on the
website of the Company for the information of shareholders.
Shareholders are requested to kindly check their dividend
entitlement and those who have not yet encashed/claimed
their dividend for the aforesaid years, may write to the
Company or to the Registrar and Share Transfer Agent,
M/s. Karvy Computershare Private Limited at Andheri
Industrial Estate, Off Veera Desai Road, Andheri (East),
Mumbai-400053, India, in this regard.

Queries on accounts and operations of the Company, if any,
may please be sent to the attention of the Company Secretary
seven days in advance of the Meeting so that the answers
may be made available at the Meeting.

Members can avail of the Nomination facility by filing
Form 2B with the Company or its Registrar (Karvy). Blank
forms will be supplied on request. In case of shares held in
dematerialization form, the nomination has to be lodged with
their Depository Participant (DP).

Members are requested to bring the copy of the Annual Report
to the Annual General Meeting.

Members are informed that in case of joint holders attending
the Meeting, only such joint holder who is higher in the order
of names will be entitled to vote.

The Securities and Exchange Board of India (SEBI) has
mandated the submission of Permanent Account Number
(PAN) by every participant in securities market. Members
holding shares in electronic form are, therefore, requested to
submit the PAN to their Depository Participants with whom
they are maintaining their demat accounts. Members holding
shares in physical form can submit their PAN details to the
Company / Registrars and Share Transfer Agents, M/s. Karvy
Computershare Private Limited.

All the documents referred to in the accompanying notice and
Register of Directors’ Shareholding are open for inspection
at the registered office of the Company on all working days
between 11.00 a.m. to 1.00 p.m. up to the date of Annual
General Meeting.

Members may please note that briefcase, bag, mobile phone
and/or eatables shall not be allowed to be taken inside the
meeting hall for security reasons.

Annexure to Notice
Item No. 4

This is not an explanatory statement under section 173(2) of
the Companies Act, 1956 which is applicable only for special
business.

The shareholders of the Company had re-appointed Messrs. Price
Waterhouse, as Statutory Auditors of the Company at the 20%
Annual General Meeting (AGM) of the Company to hold office
from the conclusion of 20" AGM till the conclusion of ensuing
AGM of the Company. As such the tenure of office of Messrs.
Price Waterhouse, as Statutory Auditors will come to an end on
the conclusion of ensuing AGM of the Company. Messrs. Price
Waterhouse had intimated that they will not be able to continue
as the Statutory Auditors of the Company from the conclusion of
the ensuing Annual General Meeting, thereby requested for not
being considered for re-appointment as the Statutory Auditors of
the Company.



The Company has received a letter from Messrs. S. N. Dhawan &
Co., Chartered Accountants conveying their willingness to act as
Statutory Auditors of the Company. They have also intimated that
the appointment, if made at the ensuing Annual General Meeting,
will be in accordance with the provisions of Section 224(1B) of the
Companies Act, 1956.

The Company has received a Special Notice under Section 225(1)
of the Companies Act, 1956, from a member of the Company
proposing the appointment of Messrs. S.N. Dhawan & Co.,
Chartered Accountants (FRN - 000050N) as the Statutory
Auditors of the Company, to hold office from the conclusion of this
Annual General Meeting until the conclusion of the next Annual
General Meeting of the Company in place of the retiring Auditors
Messrs. Price Waterhouse (Firm Registration Number: 012754N),
Chartered Accountants.

Your Directors recommend the approval of resolution at Item No.4
of the Notice.

None of the Directors is in any way concerned or interested in the
resolution at this item of the accompanying notice.

Explanatory Statement pursuant to Section 173(2) of the
Companies Act, 1956

Item No. 5

Mr. S. M. Momaya was appointed as the Whole-time Director &
Chief Financial Officer of the Company for a period of three years
with effect from 17 May 2004. He was re-appointed as the Whole-
time Director & Chief Financial Officer of the Company for a period
of three years with effect from 17 May, 2007 and 17 May 2010;
his term as Whole-time Director and Chief Financial Officer of the
Company is to expire on 16 May 2013.

The Board of Directors at its meeting held on 02 May 2013 passed
a resolution for re-appointment of Mr. S. M. Momaya for a further
period of three years on the remuneration and the terms and
conditions as set out in the draft Agreement, subject to necessary
approvals as and when required. The said remuneration is well
within the limits specified by Sections 198 and 309 of the Companies
Act, 1956 read with Schedule XIII to the Companies Act, 1956.

The draft Agreement between the Company and Mr. S. M. Momaya
inter-alia contains the following terms and conditions:

1. The Company shall employ Mr. S.M. Momaya and he shall
serve the Company as its Whole-time Director & Chief
Financial Officer for a period of three years from 17 May 2013
to 16 May 2016 in accordance with the provisions of Section
269 read with Schedule XIII to the Companies Act, 1956,
subject to the employment being determined in pursuance of
any of the provisions of this Agreement.

2. As Whole-time Director & Chief Financial Officer, Mr. S.M.
Momaya shall perform such duties and exercise such powers
as are entrusted to him from time to time by the Managing
Director and in his absence by the Board of Directors of the
Company (hereinafter referred to “the Board”). He shall
report to the Managing Director and he shall be responsible
for all actions relating to the business of the Company to the
Managing Director and in his absence to the Board and shall
promptly and faithfully obey and observe such orders and
directions as may from time to time be given to him by the
Managing Director and in his absence by the Board.

3. During his employment under this Agreement, Mr. Momaya
shall devote his whole time and attention during business
hours to the business of the Company as may be necessary or
required and shall use best endeavours to promote its interest
and welfare.

4. During the period of his employment, Mr. Momaya shall
whenever required by the Company, undertake such travelling
in India and elsewhere as the Managing Director or the Board
may from time to time direct in connection with or in relation
to the business of the Company.

5.

The Company shall, in consideration of the performance of
his duties, pay to Mr. Momaya during the continuance of this
Agreement, the following remuneration:-

(a) Basic Salary of Rs.2,08,700/- (Rupees Two Lakh Eight
Thousand Seven Hundred only) per month.

The annual increment will be in accordance with the rules
of the Company.

(b) Ex-gratia payment: As per rules of the Company.

In addition to salary and ex-gratia payment, the following
perquisites shall be allowed to Mr. S. M. Momaya:

i.  Housing: Mr. S. M. Momaya shall be entitled to rent
free furnished residential accommodation.

ii. In case no accommodation is provided by the
Company, Mr. S. M. Momaya shall be entitled
to house rent allowance as per the rules of the
Company.

iii.  Other allowances as per company rules as applicable
to Mr. S. M. Momaya.

iv. Payment/Reimbursement of medical, hospitali-
sation, surgical expenses and mediclaim insurance
premium incurred for Mr. S. M. Momaya and family
as per the rules of the Company.

v.  Leave travel concession for Mr. S. M. Momaya and
family once in a year incurred in accordance with
the rules specified by the Company.

vi. Fees of one club.

vii. Personal accident insurance as per the rules of the
Company.

viii. Provision of Company provided car with driver for
business as well as personal purposes.

ix. Telephone facilities as per the rules of the Company.
x.  Company provided soft furnishings for residence.

xi. Annual performance bonus as per the rules of the
Company.

Perquisites shall be evaluated as per the Income Tax
Rules, wherever applicable, and in the absence of any
such rules, perquisites shall be evaluated at actual cost.

Notwithstanding anything hereinabove, where in any
financial year during the currency of his tenure as Whole-
time Director & Chief Financial Officer, the Company has no
profits or its profits are inadequate, the Company will pay the
aforesaid remuneration by way of salary and perquisites as
minimum remuneration subject to the approval of the Central
Government, if and when necessary and the difference
between the aforesaid minimum remuneration and the
minimum remuneration as specified in Schedule XIII to the
Companies Act, 1956 shall be paid after receipt of the Central
Government approval based on such recommendations as
may be statutorily required.

In the event of any statutory amendment or modification or
relaxation by the Central Government to Schedule XIII to the
Companies Act, 1956, the terms and conditions of the said
appointment and / or the Agreement may be altered, modified,
amended or varied, from time to time by the Board of Directors
as it may, in its discretion, deem fit, so as not to exceed the limits
specified in Schedule XllI to the Companies Act, 1956, or any
amendment or modification or relaxation made thereafter in
that regard.

Mr. S. M. Momaya shall also be paid the following perquisites
which shall not be included in the computation of the ceiling
on the remuneration in the event the Company has no profit
or its profits are inadequate in any financial year during the
aforesaid period:



10.

11.

12.

13.

14.

15.

16.

(i) Contribution to Provident Fund, Superannuation Fund
or Annuity Fund as per the Schemes of the Company
to the extent these either singly or put together are not
taxable under the Income-tax Act, 1961.

(i) Gratuity payable at the rate not exceeding half a month’s
salary for each completed year of service.

(ii) Earned / privilege leave: On full pay and allowances, as
per rules of the Company but not more than 30 working
days leave for every year of service shall be allowed.
Leave accumulated at the end of his current term will be
allowed to be encashed and in case of future term(s) of
appointment shall be carried forward and such further
term(s) be treated as continuation of service.

Explanation: “Family” means the spouse, the dependent
children and dependent parents of the Whole-time Director.

Mr. S. M. Momaya shall be entitled to:

(i) the reimbursement of entertainment expenses actually
and properly incurred by him in the course of the
legitimate business of the Company in accordance with
the rules and regulations of the Company in force from
time to time or as may be approved by the Managing
Director or the Board; and

(i) the reimbursement of travelling, hotel and other
expenses incurred by him in India and abroad exclusively
on the business of the Company in accordance with the
rules and regulations of the Company in force from time
to time or as approved by the Managing Director or the
Board.

Mr. S. M. Momaya shall be entitled to benefit under Stock
Option Scheme(s), Stock Attribution Scheme(s), Share
Purchase Scheme(s), Share Preferential Allotment Scheme(s)
and such other similar scheme(s) by the Company or ALSTOM,
France as may be announced from time to time.

As long as Mr. S. M. Momaya functions as Whole-time
Director & Chief Financial Officer, no sitting fee shall be paid
to him for attending the Meetings of the Board of Directors or
Committee thereof.

Mr. S. M. Momaya shall not retire by rotation whilst he
continues to hold that office. However upon termination of the
Agreement, he shall cease to be the Director of the Company,
unless reappointed.

Mr. S. M. Momaya shall not engage himself, either directly
or indirectly or be interested in any capacity whatsoever or
render assistance during the term of his Agreement with
the Company to any firm, company or persons whether a
manufacturer, dealer or trader in goods or products which
are of the same or similar kind and nature as those of the
Company.

Aslong as Mr. S. M. Momaya functions as \Whole-time Director
& Chief Financial Officer, he shall not become interested or
otherwise concerned directly or through his wife and / or
minor children, in any selling agency of the Company in future
without the prior approval of the Central Government.

Mr. S. M. Momaya shall not divulge or disclose to any person
any secret or confidential information relating to the business
or affairs of the Company or as to any trade secrets or secret
processes and to use his best endeavours to prevent any other
person from so doing provided however that such divulgence
or disclosure by Mr. Momaya to officers and employees of the
Company for the purpose of business of the Company shall not
be deemed to be a contravention of this Clause.

The Company shall be entitled to terminate Mr. S. M. Momaya's
employment forthwith if he is unable to perform his duties by
reason of ill-health, accident or disability for a period of 180
days in any period of twelve consecutive calendar months.

17. The Company shall be entitled to terminate Mr. S. M.
Momaya’s employment as Whole-time Director and / or his
office as a Director forthwith, if he becomes insolvent or makes
any composition or arrangement with its creditors or ceases to
be a Director or a Whole-time Director of the Company.

18. In case of Mr. S. M. Momaya’s death in the course of his
employment as Whole-time Director & Chief Financial
Officer with the Company, the Company shall pay his legal
representatives the salary and other emoluments payable
for the then current month together with any such further
sum as the Board in its sole and uncontrolled discretion may
determine.

19. The Company shall be entitled to terminate Mr. S. M. Momaya's
employment by giving not less than 30 days’ notice in writing
if he is guilty of inattention to or negligence in his conduct
of the business or any breach of the Agreement, which, in
the opinion of the Board, renders his retirement from office of
Whole-time Director desirable.

20. Either party shall be entitled to terminate the Agreement by
giving to the other party 90 days’ notice in writing without
showing any cause.

21. The terms and conditions of the said appointment and / or
Agreement may be altered and varied from time to time by
the Board as it may be permissible and if deem fit, so as not to
exceed the limits specified in Schedule XIII to the Companies
Act, 1956 or any amendment or relaxation made hereafter in
that regard.

22. The Agreement represents the entire agreement between the
Company and Mr. S. M. Momaya and cancels and supersedes
all prior agreements, arrangements or understandings, if any,
whether oral or in writing, between the Company and Mr. S.
M. Momaya.

The Notice read with the Explanatory Statement should be
considered as an abstract of the terms of appointment of Mr. S.M.
Momaya as Whole-time Director & Chief Financial Officer and a
memorandum as to the nature of the concern or interest of the
Director as required under section 302 of the Companies Act, 1956.

The proposed business at Item No. 5 of the notice of this meeting
is intended to seek your approval. Your Directors recommend the
approval of the said Resolution in the interest of the Company.

Except Mr. S. M. Momaya, none of the Directors is in any way
concerned or interested in the Resolution at this item of the
accompanying notice. Mr. S.M. Momaya holds 633 equity shares
in the Company. Mr. S.M. Momaya and other directors of the
Company do not have any inter se relationship.

The draft Agreement to be executed between the Company and
Mr. S. M. Momaya will be open for inspection by the members at
the registered office of the Company on any working day between
11.00 a.m. to 1.00 p.m. up to the date of Annual General Meeting.

By Order of the Board of Directors

Pradeepta Puhan

Company Secretary

Place : Noida
Date : 02 May 2013

Registered Office:

‘The International’, 5th Floor,

16, Marine Lines Cross Road No.1,
Off Maharshi Karve Road, Churchgate,
Mumbai - 400 020.
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