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AL °G.5 Auto™ we firmly believe that the Auto Compenent Industry stands on six plilars, namely... cmnmlﬂmm,
Dedlcatlnrl. Quality, a Reputed Brand, a Professlonal Team and above all The Confidence of all its Staketiolders.

“The "G5 team of dedicated englneers works hard on each & every component mnufammd here. - All
components pass through stringent quality checks and rechecks, 5o as to provide completa satishaction to owr
extended famlly composed of 2 large number of customars be It Orlginal Equipment Manufacturars {OEM),
Replacement Market (After Sales Market) or Overseas Customers (Export Market} We strive to ensure lhat brand
“G5" s the epitame of safety for all our valued stakeholders,

We awe our success, not only to our extended family of valuable customers, but to all owr suppliers; wendars and

all the stakeholders, whe have placed their falth in us and have been an integral part our Fang ]umney o

excellence...... ...

" We at "G5 always say "Go Safe with G5”, as we feel whenever you are on road; someone backat lhe home Is-

always eagerly waiting for your return,
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v  The Global indlon Auto Component Brongd:

We will be o world class preferred Auto Component Brand for alf the Originol Equipment Monufactures {OEM's)

of the world alang with & trusted brand in the After Sales Muarket through best quality, Innovations and tost
competitive products. Our Custevmers will enjoy the henefits of dealing with a global indian Brand thot best
understand thelr requiremments, needs, customized approach ond pragmatic solution ocross oll platforms.

«  Tobuild o World Closs Company through reliability ard be o great ploce to work.

Cur Visions is ko make our Company the best in the class what we do In our business. The Prodicts md'sa‘ﬂces

we offer should be Comparable to the best in the Industry, our business processes and systems showld set o -

berchmerk for others. We should earn the respect of our Competitors tmd‘ work for the beneﬁtnf o ﬂ# the
stokeholders and be loved by them.

+  Tha Most preferred employers in the Auto Component industry over a period of ime.
Our Cornpory should be the most prefarred Compony to work, for any employee. Here he should fie! ke an
owner, be able to live hs dreams, fuffill aff his professionaf gosls ond Rave fun while doing o, bem we ot
“GS” feel, we ore all partners for building o reputed/trusted global indian Auto Companent Brond.

& "GE¥ strives te achieve enhanced custemer satisfaction by delivering the quality products: In the safe wnriirg
enviranment. We dedicate ourselves to continual impravements in all felds of our Imsln&lus.

=  Srowth through organic as well as through value chain & to further to expand our Buslnm _hri a sustainable
basis, by adding more products to its existing product portfolio through diversification in different sectors of the

economy, as well as, to expand through multidocations, building a team that is passionats about grbwth. quality, -
vatue creation and above all serving to all its stakeholders & further committed to making trus*, erect &

fellawship a way of life;

« Be a Market leader in after sales market for Machined, Cast and Forged Components through: better dealer -
network, to further grow in Export Markets by the supply of best quality Components and furl:her to Join hands

with all the major QEM's of the world;

As 0 young, dynamic enterprise, we constantly seek fo surposs our past achievements, even in-the bod days, ond to
distover newer, batter meons, te oddress cholflenges, be it problem solving, customer satfsfaction or v the
research and development . *GS" is geared to respond with utmost dedication and on undying spkft of enthusiosm
that inspires ond unifies while giving the customer o unique advantoge. “G5* culture encourages ond encbies
employess to participate os g team member and toke Inftlatives; this spirit of entrepmneumhlp Ko hrmﬂtm
of “GS* philosophy.

Embrocing new ideas and new means has been Instrumentol in our rise and will continue o dejfine ww

This culture of shared responsibility has glven an unmatched reputirtion to us while winning the trust and goodwitl
of employees & customers.
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PRINCIPLES OF BUSINESS

Sente of Urgency & Customer Centric:

Customer would be the reason of our existence and continuous growth. Every decision we take should add value

to our Custamers and all cur stakehelders. We deliver what we make promises and we will not makea promises
whiat we cannot dellver.

Bnrm_r Relationships and better Quality of Products & Services:
- Our Endeavour shall be to create a rewarding experience, every time a customer Interacts or transact with us.
Rafiabllity

We shall make sure that our products and services we offer and commitment we make to our stakeholders are
most reliable. In all cur actions and behaviors, we shall be perceived and seen as reliable and trusted Company.

Continuous lmprmrement for.excellence and ¢onsistency.

Ever',r employ&e work with *G5” should work [ike an owner of that pracess or partner for the different Procasses.
The Success of that process (s) should create |oy and pain for him personally, He should consider himself
-responsible for the process and do it 1o the best of his ability and leave mark of his efforts and dedication onit.

We shall endeavor continuously to build trust, in our dealings with all our stakeholdzrs, We shall strive

relenttessly ta create faith amongst us through our actions. High integrity should be built on a solid foundation
of trust and refiability.

We shall be transparent in providing reliabie and pertinent information for enabling an objective assessment of
our finandlal, environmental and social performances.
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Company P.rdﬁle:

- "G5, Aute™ Syncnymous to Indian Automotive Component Industry is one of the manufacturers of Automptive

Suspension and Fastening Components for Indian & International, Utility Vehicles, Commerclal Vehidas {LC‘J!, MOVs,
HCVs), Multi-Axle Vehicles, Trailers and Specials Purpose Yehicles,

One of our manufactuting facilities Is located in majar industrial township of Ludhiana in North India, spresd Over an area

of oné million square feet of covered area and other manufacturing facility is located- at lamshedpur [n Hﬂrthin;d at

Adityapur Industrial Area Development Authority {AIADA), spreading over an area of thres acres. Both nutmaana:turiru
facllities are 150, Q5 and TS 16949 certifiad.

We are an established leader in all our product segments. National and Intemational Tler-1 and Eutdrlwﬁt lulajors LHE'

Tata Motors Ltd, Ashoka Leyland Limited, Maruti Suzuki Ltd., SML I5UZU Ltd., VE Cormmerdial vehicles llﬂﬂud, Hlmh.u’ﬂn
Motors Ltd., Daimier India Commercial Vehicles, Mahindra & Mahindra itd and Arvin Meritor etc. trast 3 our products.

We develop components based on customer's spacifications, drawing and also provide dﬁlﬂﬂil‘ﬂ Edutiun for mhunmd
prodisct perfnrrrnanne and improved quality.

History:

Qur joumey of excellance started long back in 1938 in pre Independence days when a young man hwlng a m ul:ﬂm
translated his dreamn into reality steered by sheer hard work and determination.

.'The entrepreneurship of our founder, Baba Gurmukh Singh li, began with manufacturing of bloyce nompnnmts Whll:h

" afterwards got diversified into manufacturing of automotive components for various motor vlhlplm Farther -

momentums weare gained with the joining of his son Giani Bhagat %ingh (Former Chaimman-G.5. Grm;n El.lmt $I|'|Ih

- {Former Managing Director-G.5. Groupl. 5.1agat Singh had great marketing skill and wislon to. make in_p hmld n

auto component market of India. He formed a small team of four dedicated peaple to start mal'keﬁrc ar.ﬂad'w ou!!ide
Punjab across India.

- They remalned for months aut of theair hometown traveling all small and major towns of india to !deq: dqulq;x Ind
distributors and formed formidable unparalleled pan India network of more than SO0 Distributors and even more than
10000 retailers and this process is still on.

Theit ifetime knawledge, skllls and experience was handed aver by them.to their next generation mns. ”l;hg

of Mr. Jasbir Singh Ryait {Chatrman] and Br. Surdnder Singh Ryalt {Managing Director] further nrtllrmd grwdh of the

Company. The brothers complement and supplement each other perfectly giving a great boost to the industry.

Product Range:

_On the strength of its expertise In the development and manufacture of components, "G5" has E‘.llp-lﬁl‘ld nl!w hﬂrhm tn

provide a diverse range of machined, forged and cast (ferrous & nenferrous) compenents. The following I.H'he Product
Rangs: -
1. Machined Pars:

+ King Fin Set
+«  Spring Pins

s Shackle Boits
» Check Nuts

v Axle Studs

s L-Bolts

«  Cantre Bolt & Miscellanzous Balts and Genuine Nuts
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2. Forged Parts;

* Hgh Nuts .

» Casthe Nuts

* Hex Nuts

* Flange Nuts

* Washer Type Nuts

« Misc. Bolts
3. NonFerrous Cast Components;

. Customized Aluminum Bronze Parts of different sizes
4 Ductile Iron Cast Componants:

» Spring Hanger Shackle/Bracket

* Engine Mounting

+ Base Plates

= Threaded Fings

+ Compressor Mouinting Bracket

# Casting in Weight Range 1-20 Kgs
5. Trallar Parts:

* Full Dressed Trailer Axles

6. - Clutch hssmbiies, Dis¢ Assemblies and its Camponents

Customer Baze:

G.S Auto has a strong presence in...
* OFEM SB‘EIITIEI'I'II {Original Equipmeant Manufactyrer]
* Replacemant Market {Ai_’ter Sales Market)
*  Export market

OFEM segment:

The strength of G.S Brand lies in Its quality endorsement by aimast all major indfan and Intemational OEMs such as Tata
Motors Lid, Ashoka Leyland Umited, Maruti Suzuki Lid., SML ISUZU Lid,, VE Commercial vehicles limited, Hindustan
Motors Ltd., Daimler India Commarcial Vehicles, Mahindra & Mahindra Ltd and Arvin Meritor atc.

Replacernent Market: .
A vast network of over 500 Principa! Dealérs spread natlon wide wise cohesively provide support system and act a

- catalyst to our strength to combat competition. Being looked- after by their strong and dedicated sales team, Company Is

able to provide efficient services to their dealers throughout the country.



Export market:

4.5 Auto has strongly made their presence feltin the different part of the world. Flexible Production Run-up, Production

Scheduling and of course, their abillity to strictly stick 1o deliver schedule have endowed teveraging —effectin bmldmg-up
strong customer base,

Manufacturing Facility:

At present the Corapany has two manufacturing facilities. One of cur manufacturing facllitles Is located in majoe industrial
township of Ludhizna in Nerth India, spread over an area of one milllon square feet of covered area and other
mamifacturing facility is located at Jamshedpur in lharkhand at Adityapur Industrial Area Develupnmt A.ti‘l:l'mrit]r
(AADA), spreading over an area of three acres. Both our manufzcturing facillties are 150, Q% and TS lﬁﬂﬂcerﬂﬁed E

.The Company has in house Foundry Plant with more than ten thousand tons capacity furhace{s} melting 900kgs metal
along with Automatic (DISA) & Arpa moulding lines, Linear Moulding Machines & Mould Making Machines. A< a
manufacturing Company, over the years we have multiplied capiacities, built up technctogles and Investes in aquipments
that place us In a unique league. At “GS", the focus is on achieving best possible quallty through siringent control on
repeatability of manufacturing process. All manufacturing processes for pracessing of Alloy Stesd 'L‘nmpnlmts Le

" annealing, bar drawing, hot forging, cold farging, precision machining, heat treatment an induction hardening are

available urder one reof and are made to perform to deliver finished goods of highest quality acceptable to viiwhﬂa
CUsStOmers.

The Company has set up its second manufacturing unit at Jamshedpur, for the manufacture of spherodial graphite cast

iron [5G1) components, with 3 total capex of Bs.64 (Rs. Sinty four Crores) Cr, In two phases, having state of the art
facilities, with dan annual capacity of 12000 liguid metals per annum. The Cnrnmerniai pmduﬂinn of itd first phase had
airead\r commencad its praductian. .

Sﬁhemimdﬂpprua:h: oo
s  Towards Global Competitiveness:

© "GS" always ‘strive to manage the rEﬁnurl.';es using globally tested concepts and techniques. After successfill
implementation of 55, 3M concepts within the organization, we are committed to work toward totd pmdutﬂve
malinfenance l:T_PM‘J and total quallty management [TOM).

. 7\,‘ -

a  {ustomer Support System:

Feedback in any business is the blue print of its progress. Based on this knowledge, we have atways stressed our nevves to

keep cur customer{s] highly satisfied. Principal approach s cost effectiveness by reduced rejection rate ad process
control.

+  Accgss To Latest Tachnology:

Technology up-gradations and Know-how can only unlack the fortunes, Smooth ang unintm‘rﬁptad information’s flow and

data adnuisitions not only reduce the lead time to have access to the latest technology but also serve as a fﬂid map 10
_the fast changing customer need.

¢ Ouallty Is a Mission:

"From the very. beglnnlng, “GS" has always shown incessant thirst for product quallty and customer satisfaction, At ""ES"
gach component passes through series of stringent tests of quality from design stage to manufa:tl.lﬂng Conformance to
quality Is jut not restricted to the shop floor of the company but also through the supply change.

Following quality system requirements are taken care at "G8" for conformance to quality standarch, an-time delivery,
malnbammg pToduct quzlity and handling customer complaint.
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APQP [Advanced Product Quality Planning)

1.
2. PPAR [Production Part Approval Process)
3. FMIEA |Fatlure Mode Effect Analysis)
4. SPC({Statistical Process Control}
5. MSA [Measurement System Analysis)

After having conferred 15D 9002 Certification in 1997 and 05 9000 Certification In 1999 {Re-certifled in 2003} by BVQI, Li¥.
The quality movement In “GS” has achieved its next milestone-ISO/TS 16949 re-accreditations in 2016. We are
committed for sustain growth and satisfaction of customers through innovative business, technologlcal, management
practice and Impu";:wing their effectiveneass continually.

. Philosophy:

" Understanding and serving the needs of customers.
Providing distinctively superlor value to the global market.
Creating the conduclve wark environment for its em playees.
Serving the customers with technolagleal advanced products.

" Dwlivering the best value to customers.

Human Resources:

Working at “G5" means being a part of laading team in the Indian automotives suspension and fastening componant

“industry, Sus'tal_ned teadership can be malntained cnly by highly motivatad employees, “Gs~ management always gives

Its top priority to total jeb satisfaction and job security. The strength of “GS” is its peopie and sound Engineering 5kills
crystallized over a pericd of more than several decades. Our team of mare than one thousand young dedicated

technicians works in dose co-eperation with sach other to offer its customers unchallenged quality and total customer
satisfaction. :

Key milestones sinte Incorpovation:

1929: Start of business activity.

1973: Converted Into Private timited Company as "Gurmukh Singh & Sons Pvt. Ltd.” on 28 June, 1972

192%: Renamed as G.5 Aubo International Ltd. with the successful raising of Funds through Public Issue and further got
listed In *The Bombay Stock Exthange Lmited,” “The Delhi Stock Exchange Limited*,” “The Ludhiana Stock Exchange
Limlted” and “The Ahmedabad Stock Exchange Limted” .
1997 150 9002 Certification in March 1997 by BV, LK

199%: QS 9000 Lertification in December 1558, by BYQI, U.K

2005: 150 /7S 16949 Certification In April 2005 by BvaQl, UK.

#007: The Company entered into trailer parts segments as well as also launched Commercial vehicle “Axla®

Iﬂlﬂ' Tha l:ﬂl'_l'lp.iri\r‘ entered into manufacturing of parts for earth moving efquipments.

2011: Flallsted the pquity sHare of t_he company from the two regional stock exchanges “The Delhi Stock Exchange itd. &

"The Atwnedabad Stock Exchange Ltd.”, however the efuity share of the Company remains to be listad at “The
Bombay Stack Exchange: Ltd.

2011: lay down the foundation stona for the new manufacturing unit at Jamshedpur with a total capex of Rs.64 Cr., with
a total installed capacity of 12000 metric tonnes liquit metal .3 for 5.G.Iren casting components.

2014; Successfully commenced the commercial praduction of the first phase of new manufactuning unft at Jamshedpur in
' July, 2013,

-2014; Amailgamation of One of the Ercup company with itself, in arder 10 consolidate the group activities.
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