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ANNEXURE TO DIRECTORS’ REPORT
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Section 197 read with Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel)
Rules, 2014 in respect of employees of the Company is as follows:

1) Ratio of remuneration of each director to the median remuneration of the employees of the Company for
the financial year

ANNEXURE TO THE DIRECTORS’ REPORT TO THE SHAREHOLDERS

Sl.
No Name Designation

Remuneration
Paid FY 2014-15

(Rs lacs)

Remuneration
Paid FY 2013-14

(Rs lacs)

Increase in
remuneration
over previous
year(Rs lacs)

Ratio/times per
Median of
employee

remuneration

1 P. Ramababu * VC & MD Nil Nil NA NA

2 Mr. Gautam CEO  & WTD 110 135 Nil 0.012
Chakravarti**

Includes fixed and variable payments, does not include ESOP
*Appointed wef May 25, 2015
** resigned wef May 25 2015

2) The percentage increase in remuneration of each Director, Chief Executive Office, Chief Financial Officer,
Company Secretary, in the financial year:
Mr. Gautam Chakravarti, Whole time Director & Chief Executive Officer – Nil
Mr. Sumit Keshan, Chief Financial officer – NIL
Ms. Ramya K, Company Secretary – 13.04%

3) The percentage increase in the median remuneration of employees in the financial year : 17.8%

4) The number of permanent employees on the rolls of Company as of 31 March 2015 : 26,591

5) The explanation on the relationship between average increase in remuneration and Company performance:
Not Applicable

6) Comparison of the remuneration of the Key Managerial Personnel against the performance of the Company.

During the year the Company has not done any fixed remuneration revision for CEO and CFO.

7) Variations in the market capitalization of the Company, price earnings ratio as at the closing date of the
Current financial year and previous financial year:

Particulars March 31, 2015 March 31, 2014 % Change

Market Capitalization 143.4 187.3 (-)23.4%
(Rs. Crores)

P/E Ratio 4.1 (-)ve NA

8) Average percentile increase already made in the salaries of employees other than the managerial personnel
in the last financial year and its comparison with the percentile increase in the managerial remuneration and
justification thereof and point out if there are any exceptional circumstances for increase in the managerial
remuneration : increase in non-managerial salaries were higher than the increase in managerial remuneration
during 2014-15

9) Comparison of remuneration of each of the Key Managerial personnel against the performance of the
Company (as % of revenue)

  Mr. Gautam Chakravarti, WTD & CEO 0.09%

  Mr. Sumit Keshan, Chief Financial Officer 0.08%

  Ms. Ramya K 0.002%

  *Excluding perquisite value of stock options exercised during the year ended March 31, 2015

10)Key parameters for any variable component of remuneration availed by the directors – revenue and operational
profitability

11)The ratio of the remuneration of the highest paid director to that of the employees who are not directors but
received remuneration in excess of the highest paid director during the year – None

12)Affirmation that the remuneration is as per the remuneration policy of the Company - The Company affirms
that the remuneration is as per the remuneration policy of the Company.
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ANNEXURE TO DIRECTORS’ REPORT
DETAILS OF STOCK OPTIONS PURSUANT TO SEBI (SHARE BASED EMPLOYEE BENEFITS) REGULATION, 2014

Description ESOP Scheme- 2010

No. of Options available under ESOP Scheme-2010 17,18,800

A) No. of Options Granted during FY 2014-15 85,000

B) The Pricing Formula The exercise price for the purposes of the grant of
options as decided by the ESOP Compensation
Committee is Rs.32.25, 60.95 and 80.20, the price
being not less than the Par value of the equity share
of the Company and not more than the market price
as on 20th May, 2013, 1st Feb, 2014 and 13th Aug,
2014 respectively being relevant date subject to the SEBI
(Employee Stock Option Scheme and Employee
Stock Purchase Scheme) Guidelines, 1999.

C) Options vested during FY2014-15 4,23,333

D) Options Exercised during FY2014-15 2,18,332

E) The total number of shares arising as a result of 3.45,94,332
exercise of options

F) Options lapsed FY2014-15 2,81,667

G) Variation Terms of Options Nil

H) Money Realized by exercise of options Rs.70,41,239

I) Total Number of Options in Force as on 8,85,001
March 31,2015

J) Employee-wise details of options granted to Details as under :

i) Senior Managerial Personnel Yes
ii) Any other employee who receives a grant in

any one year of option amounting to 5% or Nil
more of option granted during the year

iii) Identified employees who were granted
option , during any one year , equal to or
exceeding 1% of the issued capital (excluding Nil
outstanding warrants and conversions) of the
Company at the time of grant

K) Diluted Earnings Per share (EPS) pursuant to issue
of shares on exercise of option calculated in Rs. 9.87
accordance with Accounting Standard (AS) 20
“Earnings Per Share”

L) i) the Method of calculation of Employee
Compensation Cost Fair Value MethodBlack-Scholes-Merton

ii) Difference between the employee compensation Nil
cost so computed at (i) above and the employee
Compensation Cost that shall have been
recognized if it had used the fair value of options

iii) The impact of the difference on profits and on Nil
EPS of the Company

M) Weighted average exercise prices and weighted
average fair values of options shall be disclosed Exercise Price Rs. 40.89
separately for options whose exercise price either Fair value Rs. 56.95
equals or exceeds or is less than the market price

N) A description of the method and significant
assumptions used during the year to estimate the
fair values of options, including the following
weighted average information : Fair Value Method – Black-Scholes-Merton
1) Risk-free interest rate 1) 7.95%
2) Expected life 2)  10 yrs
3) Expected volatility 3) 45.50%
4) Expected dividends 4) 0.00 yield
5) Price of underlying share in market at the time 5) Rs. 32.25

of option grant
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