SANSCO SERVICES - Annual Reports Library Services - www.sansco.net

@ IDBI BANK LID.

ANNUAL REPORT 1999-2000



http://www.reportjunction.com
www.reportjunction.com

SANSCO SERVICES - Annual Reports Library Services - www.sansco.net

Rancdhir Kapoor, Actor-Directar Producer S ;oert O

incugurated ihe Ghatkapar Branch P Loanch

Vijay G Kalanir, President, Al tndio Acsoc hemn o
tndustries - Mumbai, Member Advisory Bo-e ) - 5
inqugurating Pithampur fndare] Bronch

i? i, e [l ‘ié'wﬁsf'
_ 4

' e mraneh

Askaron Agarwala, Whole-lime Direction Hindolco
Industries Lrd., ingugurating Renukoot (U0 Branch

a5 Verma, Chairman, 1381 Bank,
naugurcting Kalvoni Nogar {Pune) Branch

° M

i \



http://www.reportjunction.com
www.reportjunction.com

SANSCO SERVICES - Annual Reports Library Services - www.sansco.net

BOARD OF DIRECTORS & OTHER INFORMATION

Board of Directors :

MR. VERMA M. §,

Chairman

MR. GUPTA G. P

MR. NAGARAJAN T. M.

DR. SAILENDRA NARAIN

MR. BAJAJ S.

DR. PHATAK D. B.

MR. SHAH M. C.

DR. SHENOI P. V.

MR. MUKERIJEE D. K.

Managing Direclor

+ CONTENTS
Pg. No.
Auditors : Notice ‘ 37
M/S. SHARP AND TANNAN Directors’ Report 8-12B
Chartered Accountants, Bank of Baroda Building, Auditor’s Report ‘ 13

Bombay Samachar Marg, Mumbai 400 001. Annual Accounts &

Notes thereon 14-30
+ Cash Flow Statement 31

Company Secretfary :
RANGANATH ATHREYA

Registered Office :

Chaturvedi Mansion, 2nd Floor, 26/4, Old Palasia,
Agra-Mumbai Road,

Indore 452 001

Shareholder Information 32-34

. Information
- Memorandum 35-39

Corporate Office :

Nariman Bhavan, 12th Floor,

V. K. Shah Marg, Nariman Point,
Mumbai 400 021.

¢ IDBI BANK LTD.


http://www.reportjunction.com
www.reportjunction.com

SANSCO SERVICES - Annual Reports Library Services - www.sansco.net

FIVE YEARS AND GROWING . ..

Audited Performance Highlights of the Bank for the last Five Years.

Employees(Nos.)

Rs. lakhs
Particulars March 31, March 31, March 31, M,
2000 1999 1998
Total Income 47,802.05 3238037  16687.30 4
Total Expense 39,528.12 2851455  13815.06
" Profit before
provisions & : . .
contingencies 8,363.93 3,874.82 2872.46.
Net Profit after
provisions 6,098.65 3,076.31 _2{}0:5.23 o
Share Capital 14,000.00  14,000.00 10,060_.00 .
| Reserves & Surplus 11,956.49 7,722.64 | 2,467.23
Deposits 344,817.04 27512843  184,552.95
Advances 160,070.77 10744378 84,305.41 |
Investments 212,392.06 16170629 8476373
[Mvidend 12%%* Q0 B -
| EPS(Rs) 4.36 2.20 : _2391. "
Book Value(Rs.) 18.54 15.52 _ 1247
Capital Adequacy 11.80 - 11.26 9.82
Branches (Nos.) 39 26 | 17
547 419 m

Froposd

4 IDBI BANK LTD.
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NOTICE

Registered Office: Chaturvedi Mansion, 2nd floor, 26/4, Old Palasia, Agra-Bombay Road, Indore-452 001.
NOTICE TO THE SHAREHOLDERS

NOTICE 1S HEREBY GIVEN THAT THE SIXTH ANNUAL GENERAL MEETING OF THE MEMBERS OF IDBI
BANK LIMITED WILL BE HELD AT JALL AUDITORIUM, 56/1 SOUTH TUKQGANJ, INDORE 452 001 ON MONDAY,
29TH MAY 2000 AT 4.00 PM. TO TRANSACT THE FOLLOWING ITEMS OF BUSINESS:

ORDINARY BUSINESS
ORDINARY RESOLUTIONS

£ T consider and adopt the Balarce Sheet of the Company as at 21st March, 2000 and Profit & Loss Accourntt
for the year ended on that date and the reports of the Directors and Auditors therenn.

2. To declare dividend for the year ended 31st March, 2000,

3. To appoint a Director in place of Mr. M. C. Shah who retires by rofation and being efigible offers himself for
re-appomiment.

4. To appoint a Divector in place of Dr. D. B. Phatak who retives by rofation and being eligible offers himself for
re-gppniniment.

ORDINARY BUSINESS
SPECIAL RESOLUTION

5 1o consider and IF thought {If, to pass with or without modification the following resolution as a spectal
resolution:

“RESOLVED THAT M/s Sharp & Tannan, Chartered Accountants be and are hereby appointed as Auditors
of the Company to hold office from the conclusion of this meeting until the conclusion of the next Annual
CGeneral Meeting af such remuneration and out of pocket expenses as may be fixed by the Board of Directors
of the Compuny in consultation with them.”

SPECIAL BUSINESS
SPECIAL RESOLUTIONS

6. To consider and if thought fil, to pass with or without modification, the following resolution as a special
resolution:

RESOLVED THAT pursuunt to the enabling provisions of the Companies Act, 1956 as may be applicable
and in accordance with the provisions of the Bunking Regulution Act, 1945 and as per the approval given by .
the Bourd at ifs meeting held on 20th April 2000 and with reference to the approval given by the shareholders
of the Bank af the Anmual Generul Meeting held on 2nd July 1539, the ferms of appoiniment of Shri M. 8.
Verma, Chairman be umended to the extent that the honorarium being paid to him be withdraun with effect
from 23rd March, 2000 and that afl others conditions of his appointment shall remain unchanged.

7. To consider and if thought fit, to pass with or without modification, the following resolution as a special
resofution:
“RESOLVED THAT pursuant to section 817131 and other upplicable provisions, if any, of the Companies

Act, 1956 and the Memoranduwm and Articles of Association of the Bank, the relevant laws and regulations
prescribed by the Securities and Exchange Board of India (hereinafter referred to as “SEBI'} as also other
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NOTICE (Contd.)

authorities as applicable from time (o fime and subject fo such consents, permissions and sanctions as may
be required from appropriate authorities or bodies, the Board of Directors of the Bank {hereinafter referred
to as “the Board” which term shall be deemed to include the Remuneration/Compensation Committee, for
the time being authorized by the Board of Directors to exercise the powers conferred on the Board of
Directors by this resolution andlor such other persons who muy be authorized in this regard), be and Is
hereby authorized fo issue, offer and allof equity stock options, convertible into Equity Shares of the
aggregate nominal face value not exceeding Rs. 14,00.00,000 (Rupees Fourteen Crores Onlyj fo the present
and future employees and directors of the Bank under an employee stock option plan (hereinafter referred
{0 as “the plan”) on the terms and conditions as set out in the Explanatory Statement to this lfem and on
such other terms and conditions and in such tranches as may be decided by the Board in its absolute
discrefion.

RESOLVED FURTHER THAT without prejudice to the generality of the above, but subject fo the terms, as
approved by the members, the Board/Remuneration/Compensation Committee or such person who may be
authorized in this regard by the Board/Rermuneration/Compensation Comimnittee, be and is hereby authorized
to implement the plan (with or without modifications and variations) in one or more tranches in such
manner as the Board/Remuneration/Compensation Committee or any other person authorized by the Board/
Remuneration/Compensation Committee may determine.

RESOLVED FURTHER THAT for the purpose of giving effect to the above resolution, the Board/
Remuneration/Compensation Committee or any other person authorized in this regard by the Board/
Remuneration/Compensafion Committee be und is hereby authorized to do alf such ucts, deeds, matters and
things and execute all such deeds, documents, instruments, writings as it may in itsthis absolute discretion
deem necessary or desirable and pay fees und commission and incur expenses in relation therefo.

RESOLVED FURTHER THAT the Board/Remuneration/Compensation Committee or any other person
authorized in this regard by the Board/Remuneration/Compensation Committee be and is hereby authorized
to settle all questions, difficulties or doubts that may arise in relation fo the implementation of the plan and
to the shares (including to amend or modify any of the terms thereof) jssued herein without being required
fo seek any further consent or approval of the members or otherwise to the end and intent that the
members shall be deemed to have given their approvals thereto expressly by authority of this resolution.

RESOLVED FURTHER THAT the Equity Shares to be issued as stated uforesaid shall rank pari-passu with
all existing Equity Shares of the Bank, except that the said Equity Shares shall qualify for dividend that
may be declared for the financial year in which the ellotment is made proportionately, for the period from
which the allotment is made.

By Order of the Board
Mumbai, 20th April 2000 RANGANATH ATHREYA
Company Secretary

i ) @ IDBI BANK LID.
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NOTICE (Contd.)

NOTES: L.

A member entitled to attend and vote af the meeting is entitled fo appoint a proxy to attend and
vote instead of himself and the proxy need not be a member. The instrument appointing a proxy
should, however, be deposited at the registered office of the Compary not less than 48 hours before
the commencement of the meeting.

o~

The relative explanatory statement as requived under Section 173 of the Companies Act, 1856 is
annexed herelo.

The Register of Members and Share Trunsfer Books of the Bank shall remain closed between 22nd
May 2000 to 29th May 2000 (both days inciusive).

Dividend if declared will be paid to the members whose names appear in the Register of Members as
on 29th May 2000. The dividend warrants will be posted on or afler 30th May 2000.

Members are requested to promplly notify any change in their addresses to the Registrars
Mis Karvy Consultants Limited, Korvy House, 46, Avenue 4, Street 1, Banjara Hills, Hyderabad
500 (034,

All documents referred to in the Notice are open for inspection at the Registered Office of the Bank
on all working days between [1.00 am. and 1.00 pan. upto the dake of the Annual General Meeting.

Those Merbers attending the Annual General Meeting are requested to bring their Annual Reports
as copies of the Annual Report will not be distributed of the venue,

Shareholders who are yet to encash thetr Dividend Warrants for the year 98-99 are requested fo
either submit the warrants for revalidation or to apply to the Registrars and obtain a dupflicate
warrant after completion of applicable formalities.

In compliance with the notification issued by the Depariment of Company Affairs, no gifts will be
distributed fo members at the AGM.

4 IDBI BANK LTD. 5 )
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NOTICE (Contd.)

b % ¢ ANATORY STATEMENT UNDER SECTION 173(2) OF THE COMPANIES ACT, 1956.

1135 NO. 3

Losaond fo the Governance Policy adepted by the Board, the particudurs of altendunce of Board Meetings held
G oo the financial year 1999-2000 by Mr. M. C. Shah s given below

Ao Shah attended U ol of T Board Meelings held during the year ended 315t Marclh, 2000,

1713 NO. 4

Faiiant to the Governance Policy adopted by the Board, the particulars of attendance of Board Meetings held
doroa the financial gear 195920000 by Dr. DB, Phatek s giren below :

F B Phatak attended 1 out of 7 Bourd Mectings held during the gear ended 3158 March., 20041,

ITEY NO. 5

Mdy harp and Tanman, Chartered Aceountunts, Mumbal, being eligible are proposed o be re-appointed as
Sealseeory auditors, The Bunk has receired approval from RBI for the re-appomitment.

Tae pesalution though an ordinary item of business is being passed as « speciul resolution pursuant to Section
20 of the Companies Act. 1956 as 1DBI which & «q public tinuncial institution ws defined wis 41 of the
Cornpanies Act, 1955 holds more than 25% of the paid-up share capital of the Bunk.

TPEM NO. 6

I vccordance with the provisions of the Bunking Regulation et 1949 and as per the approval accorded by the
Roscree Bank of India vide its lefter no. HH268 106.0071-89 dt. Jrvd March 1989, Me. MS. Verma was appoiiied
as Part Time Chairman ol the Bank for « tenure of 3 years with offect from 12th March 1899, At the Annual
General Meeting held on 2nd Suly 1999, the terms of eppointmen! wnd the honoraritm payable to Mro M. S,
Verma was approved by the Shareholders.

The Bunk has received a letter from My, M. S, Verma vide letter di. 18th March 2000 that he fus been appomted
as Chatrman of Telecom Feguletory Authority of india (o take offect Tromm 25vd March 20000 Consequentiy he
has vequested that Hhe Bank may cewse paying fm honorarium.

This letter was plaved hefore the meeling of the Board of Divectors of the Bunk held on 20th April 2000 and at
the reguest of My, MoS Vermue, it Is proposed to wilhdre puymoent of honorariton as also sit{ing fees for the
meetings of the Board that may be atiended by him.

Except fur this change, all other terms and conditions of his appointment will continue as per the ecarlicr
approval accorded by the sharcholders,

As the withdrawal of onorariune wnounlts fo o change in remmuncralions, this resolution may also he considered
as o nolice under Section 302 of the Comparies Act, (956,

Fxcept for Mro MOS. Vermu, no other Divector is irlerested in this Resolutlion.

ITEM NO. 7

I order fo reweard and motivate employees as also to atfvact and retain the best falent, the Bourd of Directors at
is meeting held o 20th April 2000 approved and proposed tor the approval of the shareholders the issue of stock
apltionts as per which, employees who comply with certain eligibility criteria would be given options to subscribe
to a specified number of Equity Shares of the Bank, affered to them at a price to be determined as mentioned
hereimbelow. The employees can exercise the option afler « stipulated time wwd affer complying with the
condilions subject to which the options are granted. by paging the anpropriate consideration, consequent to
which the shares would be ullotted to them. The object of the employees stock option scheme (hereinafter
referred to as “the PlavESOST) is to molivate the emplogees and thereby improve the profitability of the Bunk.
The following would inter-alal be the broad terms and conditions of the ESOS -

Total number of options/shares to be issued under the ESOS :

It is proposed Lo grant options for a totel of one crove forty lakh Equity Shares of the face value of Rs. 1i- each.
{dentification of Classes of employees entitled to participate in the ESQOS :

The present as well as future employees in the cadre of oificers to the Managing Director and non-executive

directors of the Bandk will he entitled fo pavticipate in the 12508, subject to the applicable regulatory requirements
and guidelines issuvd by the Securities and Exchange Board of India ("the SEBI).

0o 1 1DBI BANK LTD.
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NOTICE (Contd.)

Requirements of vesting and period of vesting .

In the event of the stock option being offered to employees, the employee should continue to remain in the
employment of Bank fram the date of granting ti the date of vesting of the stock options (exception being made
for retiring employees). As regurds divectors, they should continue fo be divectors of the Bank from the date of
granf Il the date of vesting of the stock options. Reappointment of divectors upon retirement by rotation shall
be deerned lo be continuity in tenure for the above purposes.

The vesting period shall commence on the expiry of one year from the daie of grant of the options to the
employees/directors and could extend up fo five years from the date of grant of the options. The share options
could be granted in franches and could vest ir. tranches. The number of stock options made available to a
particular clussicadre of employees could vary at the discretion of the Remuneration/Compensation Commilttee.

Maximum Period within which the options shall be vested :

From the dule of grant of the options, the options shall vest in the employees/directors within such period as
may be prescribed by the Remuneration/Compensation Committee, which period shall as mentioned above,
being not less than one year and not more tharn five years from the date of grant of the options.

Exercise Price/Pricing Formulae :

The Fquity Shares would be issued to eligible employees and directors at a price being at an average of the [2
preceding month's hi-low price of the Equily Shares of the Bank quoted on the National Stock Exchange of India
Ltd., Mumbai preceding the dute of grant of the options.

Exercise Period and the process of exercise :

From the date of vesting of the options, the emplayees shall be entitled to exercise the options within such period
as muay he prescribed by the Remuneration/Comnensation Commitiee, which period shall nof exceed a period of
five years from the date of the respective vesting of the aptions.

The options would be exercisable by the suid employees by payment of the considerafion amount in cash and
submitting the requisite application form after which the shares would be allotied.

Appraisal Process for determining the eligibility of employees to the ESOS :

Before granting the oplions to the employees under the Plan, the Remuneration/Compensation Committee
would infer-alia fake into considerction the length of service, grade, performance, merit, future potential
contribution and conduct of the employee and such other factors as may be deemed appropriate by if.

Maximum Number of Options to be issued per employee and in the aggregate :

The number of options that would be issued to an employee/divector under the ESOS would be determined by
the Remuneration/Compensation Committee. However, no single employee/director shall be granted options
under the £SOS entitling such employeeldirector to equity shares in the Bank which would represent more than
i ol the total number of options granted wndzr the Scheme (e, not more tHan 14.00,000 Equity Shares of the
Pank.

Disclosure and Accoutiting policies :
The Bank shall comply with the disclosure and accounting policies prescribed by the SEBI and any other
appropriete authority.

The Board of Directors recommend the resolution for approval of the members.
Strice the shares under the ESOS could be issued to the directors of the Bank, all the directors are concerned and
interested in the said resolution at ltem No, 8 of the Notice. The members’ approval in accordance with this
resolution is inter-alia also being sought for authorizing the Buard of Directors and the Remuneration/
Compensation Committee of Directors to do acts stafed in the resolution hereinabove where they would be the
heneficiaries.
Approval of the members is sought in terms of section 81{1-A) of the Companies Act, 1956 for the issue of Equity
Shares of the Bank to the persons mentioned above unider ESOS. The Board/Committee shall have the absolute
autfiority to vary or modily the terms herefaliove in accordunce with and subject to alf applicable guidelines
which may be stipulated by SEBF or otherwise.

By Order of the Board
Mumbai, 20th April 200 RANGANATH ATHREYA

Company Secretfary

4 1IDB1 BANK LTD. (7]
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DIRECTORS’ REPORT

L obe Members
Yo ivectors are pleased fo present the 6% Annual Report of your Bunk tugether with ihe audited Gedance
Showowon 3 March 2000 and relative Profit & Loss account.

OFE AATING ENVIRONMENT

The yoeur under review begun as a challenging wme. The index of orerall

fdesirial production showed an increase of only 3.9% in 98-99 campayed Industrial Production Index
w it the growth of 6.9% during the preceding year. Total incremental flow

o nawds from scheduled commercial banks fo the commercial sector was

rlue et at Re 54304 crorve during 95-99 compared to Rs.33.577 crore i the .
poerieds gear. The macrn economic vutlook continued to be affected by the
witer cftects of the Fast Astan crisis, economic sanctions and levge seale
saspevsion of multilateral lending.

The ohallenge before your Bank during the year under review was fo perform
Goown eneirommment where spreads were mcreasmgly wunder pressure and
averas for gualitatively acceptable deplogment of conrentionad vrodil were
hecarnmy scarce.

Yo Hank realised that the formula for success i such an envirmunent
hined upor carving vult a niche for ifself through strategy and effeciive use .
o techmology arided by aggressivre markel and product mitiatives aimed af w ‘
guainmy muarketshare by offering value added services fo the customer. =,

It ways in effect a ‘haptism of five” For your Bank, emerging as it was out of ifs ' ‘ ; 1
curly stages of infuncy, What s hearfening fo note is that goir Bank has P iigms tiesy 1ess  vige9
puassed Ris litmus test with Rying colours.

Annual Growth Percentage
o

IMPACT OF NEW PRIVATE SECTOR BANKS.
New Private Sector Bunks(NPSR's) have ushered in a quantum improvement in gquality and vaiue adidition to
customers in India, Your Bank is the youngest amongst New Private Sector Bunks i india and fas already
earned o reputation tr excellent service.
The NPSE sector has been instrumentad i1 imivoducing innovaiive products through stretegic use of feclmnlogy
and drastically reduced fransaction fime and costs for custimners,
GROWING MARKET SHARE

OF NEW PRIVATE BANKS Armed with highly motivated individuals, @ fean struclure und @
h sirategic market focus, NPSE's have dalready made deep biroads
into the Bunking marke! share b India, Withm ten years. new
private sector banks fave grown rapidly o constisute G700 o
the folal assels of il private sccfor banks o India ws ol

P Mareh 1894,

A careful analysis receals that Hie arerage operating profit ralio

of NPSBS for the year 1395-9Y stood of 1 7x% compared (o 1.37%

for public sector Banks.

- OLD PRIVATE BANKS VPSR are expected to make further inroads and gam marketshare
due to the technology employed by them and the gualily of
customer service they huee been uble o maiiam. They hare
gained the firs! mover adeaniage” i sectors such as £ Connrierce.

The challenge for NPSEs will henceforth liv in controllmy their cost of deposits. Nutionaised Banks still frure an

edye over NPSBs in this area which Is highlighted by the fuct thet while arerage sproads for NPSE < for Hhe gear

98-9Y stood af 1.98%, for Nationatised Banks it stood ai 2.38%..

THE STRATEGY

Reulising the tusk before it your Bank has identified the following as the rocal areas of 1is attention

(erj Reduction v cost of funds, (b) Increase in fee based income. (¢} introduction of nmueative Coporate and

Retail products, () Confainment of operating expenses. () Selective Bromch Fxpansion. (81 dggressive Marieting

() Discovering synergies through strategic He-ups and (h) Improced Inonare resouaree mandgenien:.

37

NEW PRIVATE BANKS
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