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5
may exceed the ceiling imit as specified in Par I1. section i onv.m..w.o:maEw XIli of the Act
is of will be payable to Shri Sushil Jain notwithstanding  anything contained in any
clause, section or part of Schedute Xlil to the Companies Act, 1956 or any where else and
nothing will come in the way of the company for the payment of such minimum
remuneration

FURTHER RESOLVED that the approval of the Central Government be obtained as per
provisions and guidelines of the Companies Act, 1956

RESOLVED FURTHER THAT the Board be and is hereby authorised to take all such
steps as may be necessary. proper or expedient to give effect to this resolution

ANNEXURE TO THE NOTICE
EAPLANATORY STATEMENT (Pursuant to Section 173 (2) of the Companies Act. 1935
ITEM NO. 5.

The Board in s meeting held on 30 05 2010 has re-appointed Mr Susii Jain as
Chairman & Managing Director of the Company for a period of 5 years

Tre details of appointment-and remuneraton payabie 1o Shri Sushil Jain are as under:
Name Shrt Sushil Jain

Designation Charrman & Managing Director

Period Syearswef 01.08.20101031.07.2015

Tt

3 Em:maoajm:* Allowance Rs 5000070,

4. Commission
more than 2%

As may e ded by
of the profits of tné Company

5. Vo.ﬁc_m:om\b—:m:m:mm

(1) Housing - mc:,\ furmished Co s accommodation with water, gas and aiectricity,
However, till Sh- Sushit Jain. does not availfoccupy the Co’s accommodation, he

witl be entitled to House Rent Allowance @ 60% of the bas

{2) Reimbursement of Medical Expenses - Reimbursement of medical expenses
(including Mediclaim insurance premium) on self m:a his family subject to a ceili
.- of one month’s basic salary in a year. :

(3) Leave Travel Concession - The expenses incurred on leave travelon seif and hie. :
family shall be reimbursed once in a year equivalent to one month's: basic satary.

{(4) Leave Encashment - As per rules and policy of the Co payable at the time oho.
expiry of éach service tenure. However, it will not be included inthe 833:5:03 of

3
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S

w
ceiling on perquisites.

(5) Club Fees -Fees of clubs subject to a maximum of 2 clubs. The admission fees for
2 clubs will be allowed only once during all tenures of service with the Co. However,
refundable security deposit in the name of the company, if any, will not be treated as
a perquisite .

(6) Personal Accident Insurance - Premium not to exceed Rs. 10.000/- per annum.

{7} Car and Telephone - Free use of Co 's two cars for official work as well as for
perscnal purposes alongwith Driver and telephcnes, telefax and other communication
facilities at residence.

{8) Assignment of Keyman Policy :"As and when approved by the Board, to assign
Keyman Policy at Guaranteed Surrender Value as per L1.C. norms and as perthe

provisions of Income Tax Act. 1951.

(8) Provident Fund - Contribution tc Provident Fund. Super Aninunation Fund or Annuity
Fund will not be included in the computation of the ceiling on perquisites to the
extent these aither singly or put together are not taxable under the Income Tax Act.
1961. e

(10} Gratuity - Gratuity payable at th2 ime of expiry of each service tenure and will nat
exceed half a month's salary for 2ach completed year of service and this will not be
included in tha computation of the celling on perquisites. This will. however be
subjectto cening prescribed under the Payment of Gratuity Act by the Centrai Gevt
from time to hme

Explanation & .
P e ]

Parquisites shall tz evaluated as per Income Tax Rules, wherever applicablz and i :ha
ansence of any s.chrules at actual cost

Other Terms :

Subject to the superintendence, control and direction of the Board. Shri Sushil Jain shall
manage and conduct the business and aifairs of the Company as Chairman & Managing
Director. He shall not be paid any sitting fees for attending meeting of the Beard or
Committee thereof of the Company and its Subsidiary Company.

A'statement as required under the first proviso {(sub-clause (iv} of Clause (C) of Secticn !}
of Part I} of mO:maEm X1 of Sm OoEum:_mm Act, 1956 is as ﬁo__oéw

I Q%&..m._ _:mo_._.:mco: R

. -

._.:m_:g falls under the _s_:_w? of Chemicals and vm:o-O:mE_an andis m:@momc
_ in the manufacturer of compatible black toners for Photocoptets, _:mmmﬁ Printers, Digital

in 1992. During the curgerft. <mmn thg ,OoBom:< has achieved revenues {including other
income) of Rs.3243 60 lacs and has réported Profit After Tax of Rs. 222.25 lacs. During
the year, the Company earned foreign exchange mm::a@m of Rs.2061% om lacs.

a
A

Machines and Mulli Funggion, n:ﬂm_‘w The Company started itsc -BBmS_mz production .
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Information about the Appointee: -

Mr. Sushil Jain, aged 51 years, is a young and dynamic qualified engineer from Delhi
School of Engineering, New Delhi and is associated with the Company from its inceptiop.
He has more than 27 years experience to his credit in managing the affairs of industrial
Undertakings at top management levels. He has very efficiently and suitably managed
the affaires of the Company as its Chairman and Managing Direcior and under his
guidance and supervision, the Company has become the leading Toner Company of the
country. He'is also a member of the Shareholders / Investors Grievance Committee of
the Company. Mr. Sushil Jain is also on the Board of Directors of PK_Business Enterprises
Limited, Mahavrr Phototech (Pvi) Lid., ITDL (USA) Inc. and 1TDL Imagetec Limited. The
remuneration payable to Mr. Sushil Jain as Chairman and Managing Director of the
Cornpany is given in the mentioned resolution. The recommended proposed revision in
remuneration s in line with the trend and appropriate to the size of the Company andis
also considerirg the increase in the duties and responsibilities being performed by him.

Other information :

The Company has grown during the last 10 years but is facing tough cormpetition from
the importers of toners in the unorganized sector. However, the Company nas taken
siens to deal with the situation and gone for various methods of cost control and
reduction. Approximately 64% revenues of the Company are generated from exports.
The profits of the company are expacted to nsé in future with the increase in revenues.

Disclosures:

The remuneraton payable to Mr. Sushil Jain as Chairman & Managing Director during
tne tenure of nis mnuo.:::ma will comprise of salary, allowances, commiss:on and other
erquisiies as mentioned in item No. S of the Notice of the Annual General Meeting. The
2rquisites. anc-allowance payable to Shri Sushil Jain will includs compary owned /
:zased accommodation or hause rent ailowance in lieu thereof, medical reimbursements,
‘zave travel cercession for self and family including dependents, madical insurance, car
and telephone. club fees, assignment of Keyman Policy and such other perquisites and
or allowances as specified in the resolution. The said perquisites and allowances shail
be evaluated wherever applicable as per Income Tax Act, 1961 or any rules there under
(including any statutory modification(s) or re-enactments thereof for the time being in
force). The Board or any committee thereof, subject to requisite approval(s), if necessary,
is entitled and authorized to revise at any time, the salary, allowance and perquisite
Umﬁc_m to the Chairman and Managing Director oq the Company.

mxomun Shri Sushil Jain and Shri P-K_Kanoria, being self and arelative of Shri Sushil Jain
~respectively, no other Director of the Don..umé isin m:qimz oosnmSma or _:Hm_.m.wﬁma in
- Her _.mmo_cuos :

The mgSw may m_mo be treated as an mcw:mnﬂ of the EmBOE:acS ow _Emamw» of Sm
€hairmant& Managing Director, w::mcwg Jain, ncacm:na mmn:o: 302 owsm OOBUmn_mm
- Act, Amm@ : 2 P>

o
o
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-~ . a7 . ..
The Board _‘mnOBBm:am nmmm_:@ of the Resolution. ’

NOTES:-

1.

A member entitled to attend and vote at the meeting is entitled to appoint a proxy to
attend and vote instead of himself / herself and the proxy need not be a member. Proxies
in order to be effective, must be received at the Registered Office / Head Office of the
Company not less than Forty Eight Hours before the Meeting. AProxy form is appended
with the attendance slip.

The Register of Members and Share Transfer Books of the Company will remain closed
from 12th August, 2010 to 16th August, 2010 (both days inclusive)

All documents referred to in the accompanying Notice are open for inspection at the
Registered Office of the Company during Office hours on all working days exaept Satyrday
and Holidays betweenr 11.00 a.m. to 1.00 p.m. up to the date of Annual General Meeting.

Members, who hold shares in de-materialised form are requested to bring their client 1D
and DP ID Nos. for easier Identification of attendance at the Meeting

Members are requested to notfy immediately any change in their addresses to the
Company or to their respective depostitory participants without any delay.

In all correspondence with the Company members are requested to quote their Account
{ Folio Numbers and in case their Shares are held in the dematerialized form they must
quote their Client ID No_ and their DP 1D No.

P

Wer - -

. . . By Ogdler of the Board
R Ty a:zoszSmem & DEVELOPERS LTD.

: . (SC.SINGHAL)
EXE. oimoaom. moog_u>z< mmommd,x,\

EETATND . W

uiom zmsom_: . . ... .....
Dated " :30th.May 2010.- s )

£
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T
The Members

Your Directors have pleasurs in presantuing the 20™ Annual Report alongwith the Accounts for the year

ended March 31 2015

Working Results

For the year ended 31st March 2010

Turrover (including S«zise Do
Ogerating Gross Profe

£
Depreciaton & Other Smomisatiors 18
ProfitiLoss) before Tax
Lass Prowision for :z2«-Ci-rant Year
Nat Profiv {Loss)
oeisre Deferred Tax
Az Deferred Tax: 2

(3]

.rolus Available for app oo

CPERATIOMS

3 year, your Cor & srigved o nover of
25 ‘ags as agaws: s 73% Lazs during
=wRiezysir Theexpons oo Comeary during

woTh e current

. .\WMC &3

rtax Rs. moﬁ lacs.

JTLOOK AND PLANS

“Your Gompany foresees a good scope for the exports
i its orodutts. However, fluctuation in foreign
currenicy and tough compettion i the intemational
markel v
Company.

«

- Your Company has planned to enter into the Colour

Toner Market and has already started working an it

continue to be a challenge woﬂkoc,‘ :

Rs.in Lacs
For the year ended 31st March 2009
3187 4759
543 587
26

212 181 207
33i 430
138 204
192 276

30 39

5 -

2 steps

the

o in Sitargan] (Uttrakhand; for the
re of Toners & Davelopars with a
turing capacity of 1200 MT. has started
commerciai oroduction from Aprif 2009 anc
aiven satstactory resuits which are attached
w.thithe Annuai Report.

The fight against clandestine import by unethicai
means IS an ongoing process and your
Gompany is quite hopefut that despits of these
ocds, it will be able to manage and maintain its
race to increase its tumover and profits by
increasing its market share both in domestic
and international markets.

Your company is always conscious for
customers’ satisfaction and w_._.wsnuﬁ:_:@ s
established brandi image. Therefore, Ris always

the aim of your aoaumiﬂoam«ﬂﬂw@nﬂna:nﬁ
at reasonable prices, develop more effective

o
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logistics. and expand the distribution channels so that
customers’ needs are catered by providing faster
service through better presence and greater market
penetration.

BESEARCH AND DEVELQPMENT ACTIVITIES

Research and Development nas, always Been the
cornerstone of your Company’s success. With the
help of the Pilot Ptant, your Company has successfully
developed new quality products at competitive prices
to tace the global competition and is very optimistic to
develop many more products including Color Toner in
the umes to come

Continuing recognition by the Department of Scientific
and Industnal Research, Ministry  of Science &
Technology to your In —House R & D Unit is a moral
boosting and an encouraqging feature for the team of
your Rasearch & Development Centre.

Your Company has aiready started R & D on Colour
Tener and 1s quite hopetul to introduce the same in
the market in the coming year.

During the year the Company has incurred R & O
expenses of Bs.53 58 lacs in various heads (including
Raw Materiat Consumption cf Rs. 10.28 lacs) in

-adaitionto Rs. 4.07 lacs for purchase of capital iterns.
Your Company has exhaustive programme of R& D
activities in tha coming years.

FIXED DEPOSITS

The Company has not invited any deposits within the
meaning ol Saction 58A of the companies Act, 1956
and the rules made thereunder.

DIRECTORS

Shii J.S.Varshneya and Dr. M. R. Jain, Directors of

- your Company will retire by rotation at the forthcoming
Annual General Meeting and being eligible offer
themselves for re-appoiniinent.

DIRECTORS’ RESPONSIBILITY STATEMENT

Pursuant to Section217 (2AA) of the Companies Act,
1956, with. respect to. Directors’ maana:wu___Q
Statement, itis hereby no:ﬁ_ﬂ.mn that- .

() inthepréeparationof :,.mmS::m_ mhoo::_.w __._m.
muu__nwEm monQSu:n waamam have been

followed alongwith proper expianation
relating to material departures:

(i) the directors have selected such
accounting policies and applied them
consistently and made judgements and
esltimates that are reasonable and
prudent so as to givea true and fair view
of the state of affairs of the Company at
the end of the financial year and of the
profit or loss of the company for that
period;

{ii)  the directors have taken proper and
sulficient care for the maintenance of
adequate accounting records In
accordance with the provisions of the
Companies Act, 1956 for safequarding
the assets of the company and for
preventing and detecting fravd and other
irregulanties; and

{iv) the directors have prepared the annual
accounts on a going concern basis.

JOITORS

M/s K. N. Gutgutia & Co., Cnarterad
Accountants, New Dethi, Auditors of the
Company retire at the ensuing Annual General
Meeting of the Company and being eligible, offer
themselves for re-appointment. The Reauisite
Certificate Under Secton 224 (18) of The
Companies Act, 1356 has been received fram
them

The reports and accounts of the Subsidiary
Companies as well as consolidated accounts
along with the Statement pursuant to Section
212 of the Companies Act; 1956 are annexed.

OTHER INFORMATION

The other information required u/s 217 (1) (e) of
the Companies Act. 1956 read with the
Companies {Disclosure of Particutars in e
Report of the Board of Q_‘mﬁo@ Rules, 1988is
u_<€ ip Ashexure sP... w...#_.m «mno:

 PERSONNEL

Comial _aa;m?mj.m_mnoano:._:cm to prevail
thereby further ,w:mscia::._c employees’
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commitment to the growth of the Company.

The Board wishes to express its deep appreciation
to all sections of the Employees for their whole hearted
efforts, co-operation and outstanding contribution to
the growth of the Company during the year.

Particulars of employees as required under section
217 (2A) of the Companies Act, 1956 read with
Company {Particulars of Employees) Rules, 1975
form part of this Report. However, the information is
not being sent alongwith the Annual Report as per
Section 219 (I} (b) {iv) of the Act. Any shareholder
nterested in obtaining such particulars may write to
the Company at its Corporate’Registered Office.

ENERGY,TECHNOLOGY & FOREIGN EXCHANGE

Additiona!l information to the extent applicable on
conservation of energy. lechnology absorption.
foreign exchange eaming and outgo is required to be
disclosed in terms of Section 217(1) (e) of the
Companies Act, 1956 read with the Companies
({Disclosure of Particulars in the Report of the Board
of Directors) Rules. 1988, is annexed hereto and
forms part of this report.

DISCLLOSURES UNDER LISTING AGREEMENT

Your Company is now listed orsy with Mumbai Stock
Exchange Limited. The Company is regular in paying
the listing fees on demand and #t has paid fee upto the
current financial year.

Place: ..ZmiUm_?:.
 Dae 5::3»30

DEMATERIALISATION OF SECURITIES

As informed earlier, the shares.of your
Company were included in the compulsory list
for trading in dematerialisation form with effect
from 30:10.2000 and your company had
entered int6 necessary agreements with both
the Depositories i.e. NSDL {National Securities
Depository Limited) and CDSL {Central
Depository Securities Limited). It is, therefore,
advisable to trade in the shares of the company
in dematerialisation form which is convenient
and safe.

CORPORATE GOVERNANCE

In terms of Clause 49 of the Listing Agreement,
a Report on Corporate Governance alongwith
a certificate from the Auditors of the Company
on the compliance of the cofiitions of Corporate
Governance is provided disewhere in this

Annual Report.
ACKNOWLEDGEMENT

Your Directors acknowledge the cooparation
and assistance extended by various agencies
of the Central and State Govemments, Financial
Inslitutions, State Bank of India and Customers.
Your Directors also thank ihe shareholders for
their continued support.
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ANNEXURE "A " TO DIRECTORS' REPORT

ANNEXURE “A “TO DIRECTORS’ REPORT

Information pursuant to Companies (Disclosure of Particulars in the Report of Board of Directors)

Rules, 1988

(A) Conservation of Energy

Regular Supervision and controls are being maintained in areas where steps have already

been taken ior the conservation of energy.

(B) Technology Absorption

1. Specific areas in which R&D carried

out by the Company.

2. Benefits derived as a result
of the above R&D.

3. Further plan of action

4 Expenditure on R&D

Technology Absorption, Adaption and Innovation

1. Efforts in bref

2. Benefits derived

3. In case of imported Technology
© {imported during the last 5 years

.. <a®?5..57mnﬂ o
A&. ~ Technblogy _.,.:vo._ﬂ,

X ...-moxozmu:oau.m_umasggim

iz Development & Introduction of new
Toners compatible for the upcoming
photocopiers, digital machines &
laser printers.

;1 Availability of extended range of products
resulting in procurement & servicing
of orders for additional products in the
export & domestic markets.

:: Development of more toner
formulations as well as thetr packaging.

Re-sourcing of raw materials from
other economical sources.

;2 Import substitution of plant/machinery items
by developing indigenous ones for
economy in working.

Development of Colour Toner formulations
as well as their packaging.

iz Charged under. the respective head of
accounts.

;2 The technology & know-how given by the
collaborator has been absorbed. The
Company is in continuous touch with the
developments taking place in the
international field.

:» Efficient plant operation, achieving
international product quality, self
development of products and their
packaging, substituting raw materials from
economical sources. .

e -

= n):mama_.:.,n Fdn_coao: om.uwow,\.om Toners.

]
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(c)

(b)
(c)
(d)

- . INDIAN TONERS & DEVELOPERS LIMITED

Year of import o 2005- om moom 07

Has technology been fully absorbed? :: Yes .

If not fully absorbed area where this ””\MH% mﬁv__nmc_m since Technology is

has not taken place reason therefore
and future plans of action

Foreign Exchange Earnings / Outgo

1.

Activities Relating to Exports

tully absorbed.

The Company has been able to increase its exports both quantity wise and value wise
by 25% and 26% respectively during the year ending 31* March, 2010 as compared

to 31% March, 2009.

°
Total Foreign Exchange used and earned
Rs.in Lacs
2009-2010 2008-2009
Total Foreign Exchange used L
i) Import of Plant & Machinery 2.27 1.61
if) Import of Raw Materials 1052.67 1414.71
Import of Stores & Spres and Packing material 37.18 64.53
iv) Foreign Travel 2524 9.85
v) Consultancy Charges 34.75 0.27
vi) Others 27.53 52.45
TOTAL 1179.64 1543.42
b) Total Foreign Exchange earned {on FOB basis) 2038.59 1561.96
- g .l .
e - 3 :
3 Sy - - o
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MANAGEMENT DISCUSSIONS AND >Z>_|..<w_w REPORT

INDUSTRY AND OUTLOOK

The Company manufactures Compatible Toners and
Developers for Photocopiers, Laser Printers and
Digital Machines. The Industry is affected by the
clandestine import of Toners.

The long term-aim of the Company is to strengthen
its established brand image by offering customers
quality products at reasonable prices. The aim of the
Quality Policy of the Company is to provide
satisfaction to its' customers. To achieve this. the
Company is committed tc develop, produce and
market products that cater continuously to the need
and expectations of customers and giving the
Company competitive advantage. The Pilot Plant
installed by the Company is giving good results as
the Company has develcped several new products
at competitive prices which helps in facing competition
and boosling export.

The newly formed subsidiary, ITDL Imagetec Limited

which set up a new project of 1200 MT capacity in
Sitargan) (Utranchal) for  ihe manufacturer of Toners
& Developers has shown excellent resuits in its first
year of production.

RISKS & CONCERNS

Nearly 65% of the Company's sales is through exports
and hence the growth and profitability of the Company
depends upon the demand of Company’s products in
the international market and stability of the foreign
currency. Since 97% raw materials of the Company
is imported, Foreign Exchange fluctuations. increase
in oil prices and international freight etc. may have
adverse effect on the costing of the Co.'s products.
The Company's ability o pass on the cost increase
by corresponding increase in the sefling prices of its
products is constrained due to tough competition in
the market. .

Unfavourable trends in import tariffs on raw materials
and products-may adversely affect the input cost or
sales realisation thereby reducing the profitability.

OPPORTUNITIES

U,.m@o%w ouvoa::@ for the
aﬁmnutgun_gm.ﬁ

h—dﬂmu.mas ...:w Oo_.z_um:w :Nw taken

—miappties and has been successfulin increasing

its exports.

In the ao&ma,mo.im.‘xﬂ the Company is -

concentrating more on bulk sales to control
expenses.

In its. efforts to go in for diversification /
expansion, the Company has been successful
in setting up a new project in its subsidiary.
ITDL Imagetec Lid. in Uttrakhand.

FINANCIAL PERFORMANCE

The sales (including Excise Duty) for the year
were Rs. 3187 Lacs as comparedto Rs. 4753
Lacs for previous year. The Company earned a
profit before tax of Rs. 331 Lacs as comoared
to Rs. 480 Lacs in the previous year. This does
not include the sales and profit of the subsidiary
Companies. However, the consolidated sales
and profit before tax (including sates and prolit
of the subsidiary Companies) for the year are
Rs. 5970 tacs and Rs. 803 lacs respectively.
The nearly debt free status of the Company
and improved liquidity resulted in significantly
lowenng the interest cost.

The Company has been able to increase its
exports both quantity wise and value wise by
25% = ard 26% respactively ac::@ the year
ending 31% March, 2010 as compared to
previous year.

INTERNAL CONTROL SYSTEM

The Company has proper and adequate Internal
Control System to ensure that its assels a
safeguarded and that transactions are properly
authorized, reported and recorded. The
Company has also a system of internai audit
and management reviews to ensure comgliance
with the prescribed procedures ant. ' ruity
levels. '

HUMAN RESOURCES

Industriai relations remained cordial during the
year. The 86_ number: Q m:..v_o<mmm as on

12.
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. ) oL : INDIAN TONERS & DEVELOPBRS LIMITED

(ANNEXURE TO THE DIRECTORS' REPORT) - .
As required under Clause 49 of the Listing Agrsement of the Stock Exchange(s)

'A. MANDATORY REQUIREMENTS

1. Company's Philosophy on Corporate Governance . f -

Corporate Governance to Indian Toners & Developers _:Esmﬂammam notonly compliance with the provisions
of Company Law, allied Acts and hisling agreement but also directors' responsibility 1o work with morality
eics and accountability towards mﬁmﬂm:.oamnm for their acts and decrsions

Tr2 Cumpany aims at conducting its business efficiently. by ailowing professisnatly acknowledysd gooa
govarnance policies. thus meeting its obhgations to all stakeholders In a balanced and accountable manner
and its policies are towards creation of Shareholders vaiuean tarms of long term Wcm&.:mg__z of the
Company’s business

2. Composition of Board of Directors as on 31st March, 2010

2,  The Board of Directors has a mix of Exanutive and Non-Executive Directars The Board comonses 2
Executive Directors and 5 Non Executive Directors Accordingly, the comoosition of the Boarg meeis
the stipulated requirements

""" CORPORATE GOVERNANCE REPORT ~ *

2 1cluded in e atove tabls

Directorsiug in Pvate Limiad Compan
# Chaimang& Managing Cirector .

- - - . L - . ’
ED - Executive D.Bﬁo.. (Whole Time), NED-} - Non Executive Director - Independen, NED>- NonEzecutive -+

Director ~wes,

2009 and 31st, Janvary 2010.

During the Year 2009- 2010 the Board of Directors met 4 timeson 30t May, 2009, 315186 008, 3151 Oclober.’
mes. 2 ",

’ " PR
Name of the Director {Category| No. of Attendance zm. of oqu O:mo_oqm:_.v and
Equity Particulars 033_:0.@ Zmacwamj_vm\
Shares heid Chairmanships
. ason Lasr Committzes
31.03.2010 A e \Chair-mar
Ships” Ships,
Shn § fain CMD= 351130 4 Pressee 4
Sho P K Kanora NED [ 7 NG 13}
Srrd S Varshaeya NED-I ! resent Q E
ShriVikrarm Prakash | NED-! 4 Noi Present 5 2 3
DrM. R Jan NED-{ NIL 4 Not Presant 4
n_u b 2 =
= i -
NED-i 2500, - 4 Present 2 .- NP, -

L '. . "
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3

Committees of the Board
A. - Audit Committee

The purpose of the Audit Committee is to ensure the objectivity, credibifity and correctness of the
Company's financial reporting and disclosure process, internal controls, nsk management policies and
processes, tax policies, comphiance and legal requirements and associated matters. The Audit Committee
consists of three Directors, alf of whom are Independent Directors:

Shri Sanjeev Goel is the Chairman of the Audit Committee. The other members of the Committee are
Shn Vikram Prakash and Dr. M. R. Jain.

The gistof terms of reference of the Audit Committee is as follows:

1 Regular review of accounts, accounting policies, disclosures. etc

2 Review of the major accounting entries based on exercise of judgment by management and review of
significant adjustments arising out of audit.

3. Qualifications in the draft audit report.

4 Establishing and reviewing the scepe of the independent audit including the observations of the
auditors and review of the quarterly, half yearly and annual financial statements before submission to
the Board

i

Conducting post audit discussions with the independent auditors to ascertain any area of concern

8  Establishing the scope of and :.mncm:n%o* internal audit, reviewing the findings of the internai
auditors and ensuring the adequacy of internal control systems

Tolook into the matters pertaning to the Directors’ Responsibility Statement with respect to complance
with Accounting Standards and accounting policies

~i

3 Compliance with Stock Exchange legal requirements concerning financial statements, to the extent
applicable.

9 The Committee shall iook into any related parly transactions i e _ transactions of the Company o
material nature, with promoters or management their subsidianes or relatives etc. that may have
potential conflict with the interests of Company atlarge

10, Apoointment and remuneration of Statutory and Intermal Auditors

11 Such other matters zs may from time to lime be required by any statutory, contractual or oth=
regulatory requirements to be attended to by the Audit Committee

The Audt Committee met 4 times during the year on 30.05.2009, 31.07 2009, 21 102009 and 31.01.2010
to deliberate on the aforesard matters. The Minutes of the meetngs are place befare the Board at ihe
succeeding Board Mesting for information.

Details of the attendance of Directors are given below:

Sr.No _Name of Members Audit Commitiee
) LI Held [ ¢ Attended
1 Sh. Sanjeev Geel 4 & 4’
2 . Sh.VikamPrakash - | 4 : 4
it = ORM. RS o g [ = At e T 4
P w oo vt P -




EUSZ TONERS & DEVELOPERS LIMITED

4. Remuneration Committee (Non- Mandatory)
Brief Description of Terms of reference. . .
- Toreview, assess and recommend the appeintment of Managing / wholetime Directors.
- To penodically review the remuneration package of working Directors and recommend suitable
revision to the Board. ,®

Composition and Attendance at So.go.m::w
The Remuneration Committee comprises-of two independent Directors viz Shri Sanjeev Goeland Dr M R
Jain who eleet the Chairman between themselves in every meeting.

The Committee met on 31 .05.2008 & 31.10.2009 where all the members were present The Remuneration
paid to Executive Directors and their relatives, if any is reviewed / recommended by the Remuneration
Commuittee. approved by the Board and rg within the limits set by the shareholders at Annual General
Meetings ard as approved by the Central Govermnment under the provision of the Comparies Act 1956 The
remuneration package of Chairman and Managing Director and whole time Director compnsés of salary,
prefrequisites and allowances, commission and contnbutions to Provident and other Funds The Remuneration
Policy is directed towards rewarding performance, based on review of achievements Its aimed at
attracting and retaining high caliber talent. Non-Executive Directors are notpaid any remuneration except
sitting fees
Remuneration to Chairman & Managing Director and Whole - time Director 15 subject to review and
recommendation by the Remuneration Commuttee to the Board and thereafter approvad by shareholders n
General Meeting
Presently. the Company does not have any stock option plan or perfarmance linked incentives for its
Directors
Details of remuneration paid / payable during the senod from 01 04.2009t0 31 03 201G 15 as under
AMOUNT IN Rs.
Sitting Fee
(Meeting)

Perquisites
+ PF

Name of Director

Sh. Sushil Jain*
Sh.P.K. Kanoria

ShViamPrakash | ] - e
DrM.R.Jain | .} | —
Sh.N.S. Sharma*~

1102500 ——f e [

Sh. Sanjeev Goal | — —1 |

e S S —_—
an & Managing Direclor, ** Executive Director

u«wymﬁmwo_nmxm :=<mm~0am. Grievances Commiitee
‘Terms of Reference - :

The Board constituied a Sharehoiders / Investors Grievance Committee on 31 -05.2002 to look into
redressat of Shareholders/ Investors' Q_.vmcuaom.m like Transfer and Transmission of Shares, iog. -
receipt of Balance Sheet anid d erialisati > : Fjcates,
%_mmﬁ%?mao....%_éa & consohdation of shares and also to delegate any of its.gasgonsibifities,
oversee Ine performance of the Registrar and Share TransferAgents as well as recommend suggestions
foimprove the Investors' Services. .- . i b gy

INDIAN TONERS & DEVELOPERS LIMITED

|
¥
i
!

the posiliéniof Deputy M

During the Year 2009 - 2010, oniy one meeting of the commutiea was heid

During the Year 2009 - 2010, 4 complaints were received from Shareholders / Investors. Ali the
complaints have been resolved to the satisfaction of the complaints There ¥/as no complaint pending
as at 31.03.2010.

All valid share transfers received during the year 2009 - 2019 e teen acted upon by the Company

There were no transfers pending as on 31st March, 2610 <&
Constitution, Meeting & Attendance thereat :- .« .. .
- ®s | -,

The Shareholders' / Investors Grievance Committee Compsise of following Members:

Name of Members. Committee Meetings

Category Held Attended
Shri Sanjeev Goel NEDI® 1 1
Shrt Sushil Jain EDI{CMD)™ 1 1

" Nor Executive Independent Director ** ecutive Director {Chairman & Managing Director)
The Name and designation of the Compliance Officeris Sh.S C Singral. Executive Director (nota member
of the Board) & Company Secretary, email - investors@indiantoners com

Share Transfer Committee
The Share Committee Meeting is in existence from the inception of the Company. It Compnse of following

members: ) [ 3 .

Name of Members Category Held Committee Meetings
. Attended

Shri Sushif Jain avo 18 18

ShnN.S. Sharma Direcior 18 18

Shr A K Chandna DGRUF & A} 18 1

ShnS O«m.:m_._m_ Co. Secretary 18 138

Every effort is made to clear share transfers/ transmissions ang spi
“Sdays

General Body Meetings

Datails oflast three Annual General Meetings (AGMs) held are given below

Financial Year Date Tme -

2008 - 2009 25082009 230PM . T
2067 - 2008 29C8.2008 230PM

20086 - 2007 220682007 230PM

Altthe aforesaid Anncal Generai Meetings have been held at the Regd Office of the Co 18 105 «m
fMiestone; Rampur - Bareilly Road: Rampur - 244901 Up

Postal Ballot
M .

During she year ended 315t March, 2010, there have been no ordinary or soegial rep i,
Cormpary’s snarehcidars through postal paliot, .

Reappointment of Directors

ShriJ. S. VARSHNEYA, (31 years) has been a first Divisionar Topper throughout his acadz
isM. Come LB and CAIB tesides being a recipient of various Goid Medais and Merit Schclarships. He
has over 50 years experiencein vanous aspects pf Banking and Finance. After senvingas a Lecturerinthe
me%cﬂOo.ﬁomomgnm and Economics, hejoined State Bank of indiain the year 1953 and Bmo_._ma 6.. ;

: aging Director (Development and Plagning}.. He was Chairman & Managing "~ -

Directgeof Punjab.Nationat Bali frons February 199510 December 1989 and Principai Advisor fo National -
Housing Banlcfor two years. He joirted the'Board of the Company on04.12.1991. Heis also on the Boarg
of Mis. GujaratAmbesa Exports Limited: Pasupati Fabrics Limited! ShifLakshmi Cotsyr Lict, Sutle Incustries
Limited, Universal Starch Chem Alled Limited.. Dominant Offset Limited, Prince Denims Limited; Titan Bio Tech-

-6 . ;
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Limited, Ganganjay Commotrade Private Limited, Jagesh Commercial Private Limited, Mana Polysters Pvt.
Ltd., Swan Securities Pvt Ltd., andis also the Chairman of the Audit Commuttee of Sutlej Industries Lirmited,
GujaratAmbuja Exports Limited, Pasupati Fabrics Limited, and Universal Starch Chem. Allied Ltd
Dr. M. R. Jain, aged 77 years is a M. Sc. from Pilani {Rajasthan) securing 1% position in the University and
received Gold Medal. He is Ph.D in Highpolymer from Canada where he completed in record period of 26™
Months. He worked with D CM, J. K. Synthetics Ltd. in senior position and as Chief Executive of Modipon
Ltd. Or. M. R. Jain is Well known to all leading Technology and Equipment supoliers ke Ocu.oar.mnz% Nylon
Spinner, Lurgi, Zimmer, Barmag, Inventa, Scragg, Teijin, Korea Nylon BP etc. and traselizd Western Europe.
Eastern Europe, €anada, North America, SouthAmerica, North African Countries, South Asia etc. Dr. Jain is
promoter of Panipat Weaving & Processing Pvt. Ltd.. Pushpsons Fibrol Pvt. Ltd.. Pushpsons Balbro Pvt. Ltd.
and Pushpsons Industnes Ltd. Dr. Jain was Honoured with Rashtriya Udyog Award for outstanding services.
achievements and contribution in Textile Industry. TheyAward was given by Former President Shri R.
Venktaraman in August 1993. Dr. M. R Jain joined the Board of the Company on 10 01 1390 ard is aisc the
Chairman / Member of Remuneration Committee & Audit Committee. He is also on the Board of Panipat
Weaving & Processing Pvt.Ltd.. Pushpsons Balbro Pvt Lid . Pushpsons Fibrol Pvt Lid & Pushpsons
Industnes Ltd.
Disclosures of Non-compliances, Related Party Transactions, if any
The (@mpany has complied with the requirement of regutatory authorities on capital market and hence there
was no question of penalties / strictures being imposed by SEBI or the Stock Exchange agamst the
Company in the last three years.
Related party transaction have been disclosed in No. B-24 of Schedule "G of the Notes to the Accounts
Means of Communication
- The Board of Directors of the Company approves and takes on record the quarterly half yeady and
yearly financial results in the proforma prescribed by Clause 41 of the Listing Agreement w:thin one
month of the close of the respective period.
- The approved financial results are forthwith sent to the Listed Stock Exchanges and are published in

the news papers nameiy The PioneeriMoney Maker and Mahalaxmi Vyapaar within frty - sight hours -

of approval thereof
The results are displayed on EDIFAR web-site i 2 sebiecifar nic 1n and are being sent to all the Stock
Exchanges where the Shares of the company are tisted. for putting. i their awn web-site

- No formal presentations were made to the insti
review
Management discussion and Analysis forms cant of the Annuar Report, which 1s posted 10 the
Shareholders of the Company.

CEQ/CFQ Certificate

Certificate from CEQ/CFO _“o_‘ the Financial Year ended March 31, 2010 has been provided elsewhere in the

Annual Regort.

.-General Sharenolders' information
aY " Next Annual Genaral Meating - As in mom,m; intra

tenal pwestors and analysts dunng the year under

toeto nus Shareholders, the Annual Geharai

moc:m of the Company wil e heidon 4 2010 and venuz of the meeting is as indicated
the natice.
©).". Financial Yéar : Aprit 15, 2009 to March 31st, 2010, . .

0

). Date om.moox Closure : 12.08.2010t0 16.08.2010
d). Dividend payment: N.A.
e). _..mEﬁo: mﬁnamao:m:mm

g wo:,_umw Stock me..mzwm _._B.g v:.BNm._mm_mmc_dﬂ._,osﬂm om*m*m:mmr ?E:.&Q éﬁw
B mSQAOo&m. . T
mo..:vmv'mﬁoaa Qnﬁbmm Limited, 55_3_ mwwmmm )
- _m—z Zc:.&m_.anzm.uﬂ ! OOM_- INEB26B01018
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g}  Market Price Data : High. Low during each month in last financial year

. e® .
Month BSE
High (Rs.) Low (Rs.)
April, 2009 %1051 | ° 7.10
May, 2009 1328 | ° 9.07
June,- 2009 16.49 13.12
July, 2009 1450 1076
August, 2009 2263 T 1380 o
September, 2009 32.10 2300
October, 2009 40.20 25.20
November, 2009 33.80 2770
December. 2009 31.55 2525
January, 2010 30.75 22.40
February, 2010 i 24.85 17.35
March. 2010 @ - - ° ) 24.65 18.15

[Source’ www bsetndia.com}

h)  Share Transfer Procedure : Every m:o:‘_m made to clear share transfers/ transmissions and spitt/

consolidation requests with in 15 days.

Share Transfer Agents: Alankit Assignments Limited, 2E/8, Alankit House. Jhandewalan Extension,
Mew Delni - 110055, Ph. No. {011) 43541234, 42541234, FaxNo. (011) 42541957

i} Distribution Schedule : The distribution ¢f Company's shareholding as cn 31ist March, 2010 was as

foilows

No of Equity Shares held Shareholders No. of Shares % of Total
No. (%) Shares

_ to 250 12589 | 86.214 1352483 16.782

251 o 500 1103 7.554 461786 5.730

501 to 1000 ° 505 3.458 440659 5.468

1001 o 2000 202 1.383 319018 | 3.959

2001 to. lL. 3000 .- | 63 | ,0431 | 16219¢ | 2013
3001 o 4000 30 0.205 109318 | 135 |-

4001 . | to 5000 27 0.185 128991 1.601

5001 1o 10000 42 | o288, 310503 3.853

41 0.281 4773952 53 238

14602 | 100.000 805390& |, "...100.000

18"
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