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NOTICE is hereby given that the 32nd Annual General Meeting of Shareholders of Jindal Stainless Limited
(formerly JSL Stainless Ltd.) will be held on Wednesday, the 26th day of September, 2012 at 11:00 a.m. at
Registered Office of the Company at O.P. Jindal Marg, Hisar 125 005 (Haryana) to transact the following business:

ORDINARY BUSINESS:

1. To receive, consider and adopt the Balance Sheet as at 31st March, 2012 and the Profit and Loss Account for the
year ended on that date and the Reports of the Auditors and the Board of Directors.

2. To appoint a Director in place of Smt. Savitri Jindal, who retires by rotation and being eligible, offers herself for
re-appointment.

3. To appoint a Director in place of Mr. Naveen Jindal, who retires by rotation and being eligible, offers himself for
re-appointment.

4. To appoint a Director in place of Mr. Subash Singh Virdi, who retires by rotation and being eligible, offers himself for
re-appointment.

5. To appoint Statutory and Branch Auditors and to fix their remuneration and in connection therewith, to pass, with or
without modifications, the following resolutions as Ordinary Resolutions:

I. “RESOLVED that pursuant to the provisions of Section 224 and other applicable provisions of the Companies
Act, 1956, the retiring Joint Statutory Auditors, M/s. Lodha & Co., Chartered Accountants (Firm Regn. No.
301051E) and M/s. S.S. Kothari Mehta & Co., Chartered Accountants (Firm Regn. No. 000756N) be and are
hereby appointed as Joint Statutory Auditors of the Company from the conclusion of this meeting upto the
conclusion of the next Annual General Meeting on such terms and conditions, including remuneration as may
be finalized by the Board of Directors.”

II. “RESOLVED that M/s. N.C. Aggarwal & Co., Chartered Accountants (Firm Regn. No. 003273N), be and are
hereby re-appointed as Branch Auditors of Visakhapatnam division of the Company for the financial year
ending 31st March, 2013 on such terms and conditions, including remuneration as may be finalized by the
Board of Directors.”

SPECIAL BUSINESS:

TO CONSIDER AND IF THOUGHT FIT, TO PASS WITH OR WITHOUT MODIFICATIONS, THE FOLLOWING
RESOLUTIONS:

6. AS A SPECIAL RESOLUTION:

“RESOLVED that pursuant to the provisions of Sections 198, 269 and 309 read with Schedule XIII and other
applicable provisions of the Companies Act, 1956 or any amendment or modifications or any re-enactment
thereof and  subject to all necessary  consents and approvals, if any,  consent of the Company be and is hereby
accorded to the appointment of Mr. Ramesh R. Nair as President & Executive Director for a period of five years
w.e.f. 3rd November, 2011 on the following terms and conditions:

1. Period of appointment : 5 years with effect from 3.11.2011 to 2.11.2016

2. Remuneration :

(a) Basic Salary : ̀  4,16,667/- (Rupees four lac sixteen thousand six hundred sixty seven only) per month.

(b) Perquisites :

In addition to the salary, Mr. Ramesh R. Nair, President & Executive Director shall also be entitled to:

(i) House Rent Allowance / Value of Company Accommodation @ ` 2,08,334/- (Rupees two lac eight
thousand three hundred thirty four only) per month.

(ii) Flexible Allowance @ ̀  4,26,417/- (Rupees four lac twenty six thousand four hundred seventeen only)
per month.

(iii) Reimbursement / Allowance of Professional pursuits @ ` 1,000/- (Rupees one thousand only) per
month.

(iv) Reimbursement / Allowance of medical expenses @ ̀  1,250/- (Rupees one thousand two hundred fifty
only) per month.

(v) Leave Travel Assistance @ ̀  30,000/- (Rupees thirty thousand only) per annum.
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(vi) Composite Car Allowance @ ̀  32,000/- (Rupees thirty two thousand only) per month.

(vii) Petrol & Maintenance expenses @ ̀  18,000/- (Rupees eighteen thousand only) per month.

(viii) Driver’s wages @ ` 10,500/- (Rupees ten thousand five hundred only) per month.

(ix) Bonus @ 20% of basic salary.

(x) Group Personal Accident Insurance as per rules of the Company.

(xi) Leave with salary as per rules of the Company.

(xii) Mediclaim Insurance as per Company rules.

(xiii) Provident Fund as per rules thereof.

(xiv) Gratuity as per rules thereof.

(xv) Performance Linked Variable Reward (PLVR) as per scheme of the Company.

(xvi) He shall be also entitled to Employees Stock Options under Employees Stock Option Schemes / Plans of
the Company as per Company rules as and when applicable.

(xvii) Other allowances as per rules of the Company.

3. He shall be granted normal annual increment, as decided by Vice Chairman & Managing Director in line with
the Company’s policy.

4. He shall also be entitled to reimbursement of expenses actually and properly incurred by him for the business
of the Company.

5. He shall not be paid any sitting fees for attending the meetings of the Board of Directors or Committees thereof.

6. He shall be liable to retire by rotation.

7. Minimum Remuneration

Notwithstanding anything to the contrary herein contained, where in any financial year during the currency of
the tenure of Mr. Ramesh R. Nair, President & Executive Director, the Company has no profits or its profits are
inadequate, the Company will pay remuneration by way of salary, perquisites and allowances as specified
above.

“RESOLVED FURTHER that pursuant to the applicable provisions of Companies Act, 1956, consent of the
Company be and is hereby accorded for seeking necessary approvals, if any, for waiver of excess remuneration
paid to Mr. Ramesh R. Nair for the period from 3rd November, 2011 to 31st March, 2012.”

7. AS AN ORDINARY RESOLUTION:

“RESOLVED that in accordance with the provisions of section 257 and all other applicable provisions, if any, of the
Companies Act, 1956, Mr. Jitender P. Verma be and is hereby appointed as Director of the Company, liable to retire
by rotation.”

8. AS A SPECIAL RESOLUTION:

“RESOLVED that pursuant to the provisions of Sections 198, 269 and 309 read with Schedule XIII and other
applicable provisions of the Companies Act, 1956 or any amendment or modifications or any re-enactment
thereof and  subject to all necessary  consents and approvals, if any, consent of the Company be and is
hereby accorded to the appointment of Mr. Jitender P. Verma as Executive Director (Finance) for a period of
five years w.e.f. 9th February, 2012 on the following terms and conditions

1. Period:  5 years with effect from 9.2.2012 to 8.2.2017

2. Remuneration:

(a) Basic Salary : ` 4,58,333/- (Rupees four lac fifty eight thousand three hundred thirty three only)
per month.

(b) Perquisites:

In addition to the salary, Mr. Jitender P. Verma, Executive Director (Finance) shall also be entitled to:

(i) House Rent Allowance / Value of Company Accommodation @ ` 2,08,333/- (Rupees two lac eight
thousand three hundred thirty three only) per month.
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(ii) Flexible Allowance @ ̀  2,88,083/- (Rupees two lac eighty eight thousand eighty three only) per month.

(iii) Reimbursement / Allowance of Professional pursuits @ ` 1,000/- (Rupees one thousand only)
per month.

(iv) Reimbursement / Allowance of medical expenses @ ` 1,250/- (Rupees one thousand two hundred
fifty only) per month.

(v) Leave Travel Assistance @ ̀  30,000/- (Rupees thirty thousand only) per annum.

(vi) Composite Car Allowance @ ̀  32,000/- (Rupees thirty two thousand only) per month.

(vii) Petrol & Maintenance expenses @ ̀  18,000/- (Rupees eighteen thousand only) per month.

(viii) Driver’s wages @ ` 10,500/- (Rupees ten thousand five hundred only) per month.

(ix) Special Allowance @ ̀  10,00,000/- (Rupees ten lac only) per annum.

(x) Bonus @ 20% of basic salary.

(xi) Group Personal Accident Insurance as per rules of the Company.

(xii) Mobile Phone expenses as per rules of the Company.

(xiii) Leave with salary as per rules of the Company.

(xiv) Mediclaim Insurance as per Company rules.

(xv) Provident Fund as per rules thereof.

(xvi) Gratuity as per rules thereof.

(xvii) Performance Linked Variable Reward (PLVR) as per scheme of the Company

(xviii) He shall be also entitled to Employees Stock Options under Employees Stock Option Schemes / Plans of
the Company as per Company rules as and when applicable.

(xix) Other allowances as per rules of the Company.

3. He shall be granted normal annual increment, as decided by Vice Chairman & Managing Director in line with
the Company’s policy.

4. He shall also be entitled to reimbursement of expenses actually and properly incurred by him for the business
of the Company.

5. He shall not be paid any sitting fees for attending the meetings of the Board of Directors or Committees thereof.

6. He shall be liable to retire by rotation.

7. Minimum Remuneration

Notwithstanding anything to the contrary herein contained, where in any financial year during the currency of
the tenure of Mr. Jitender P. Verma, Executive Director (Finance), the Company has no profits or its profits are
inadequate, the Company will pay remuneration by way of salary, perquisites and allowances as specified
above.

9. AS A SPECIAL RESOLUTION:

“RESOLVED that in accordance with Section 81(1A) and all other applicable provisions, if any, of the Companies
Act, 1956, as amended, as also provisions of Securities and Exchange Board of India (Issue of Capital and
Disclosure Requirements) Regulations, 2009, as amended (the “SEBI Guidelines”), the provisions of the Foreign
Exchange Management Act, 1999, as amended, and rules and regulations made thereunder, including the Foreign
Exchange Management (Transfer and Issue of Securities by a Person Resident outside India) Regulation, 2000, as
amended, if applicable, any other applicable law or laws, rules and regulations (including any amendment thereto or
re-enactment thereof for the time being in force) and enabling provisions in the Memorandum and Articles of
Association of the Company and Listing Agreements, entered into by the Company with the Stock Exchanges where
the shares of the Company are listed and subject to the approval of, if applicable, the Government of India, the
Reserve Bank of India, the Securities and Exchange Board of India and/or all other authorities, institutions or bodies,
within or outside India, and subject to such conditions as may be prescribed by any of them while granting such
approval, the Board of Directors of the Company (hereinafter referred to as “the Board” which term shall be
deemed to include any Committee(s), which the Board may have constituted or may constitute to exercise the powers
conferred on the Board by this resolution) be and is hereby authorised by the Company to create, offer, issue and
allot in one or more tranche(s), in the course of domestic or international offerings, with or without an over
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