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NOTICE

Notice is hereby given that the Twenty Sixth
Annual General Meeting of the Company will
be held on Monday, the 20th September, 2010 at
4.00 p.m at West Minister Hall, The Central
Court Hotel, 6-1-71, Lakdikapool, Hyderabad -
500 004 to transact the following business.

ORDINARY BUSINESS

01. To receive, consider and adopt the audited
Profit and Loss account for the year ended
31st March, 2010 and the Balance sheet as
at the date together with the Reports of the
Directors and Auditors thereon.

02. To appoint a Director in place of Shri Arun
Garodia who retires by rotation and who
being eligible offers himself for
re-appointment.

03. To appoint a Director in place of Shri TSSN
Murthy who retires by rotation and who
being eligible offers himself for
re-appointment.

04. To appoint Auditors to hold office from the
conclusion of this Annual General Meeting
upto the conclusion of next Annual General
Meeting and to fix their remuneration.

SPECIAL BUSINESS

5. To consider and if thought fit, to pass
the following Resolutions with or without
modification(s) as Special Resolutions.

"RESOLVED THAT pursuant to the
provisions of sections 198, 269, 309, 310
and otherapplicable provisions, if any of
the Companies Act, 1956 read with
Schedule XIII thereto, the approval of
Company be and is hereby accorded to the
re-appointment of Shri Akshay S Pitti as
Director (Exports & Business Development)
for a period of five years with effect from
14th October, 2009 on the terms and

conditions decided by the Remuneration
Committee and taken on record by the
Board as detailed herein below.

i) Salary Rs.1.50 lacs per month
(Revision of remuneration to be
considered at the expiry of three years
from the date of appointment or at an
earlier period).

ii) Contribution to Provident Fund and
Gratuity are as per rules of the
company in force.

iii) Encashment of leave at the end of the
tenure will not be included in the
computation of the ceiling on
perquisites.

iv) Provision of car for use in companys'
business and telephone at residence/
and provision of cell phone will not
be considered as perquisites."

"FURTHER RESOLVED THAT the
Remuneration can be split up into individual
components, if required, in such manner as
deemed fit subject to the condition that the
over all remuneration shall not exceed
Rs.1.50 lacs per month".

"FURTHER RESOLVED THAT the
approval of Company be and is hereby
accorded to the re-designation of Shri
Akshay S Pitti as Vice-Chairman and Joint
Managing Director with effect from 22nd
March, 2010 till 13th October, 2014 (the
period up to which Shri Akshay S Pitti
would have held the position in his earlier
capacity) at the existing remuneration of
Rs.1.50 lacs per month (Revision of
remuneration to be considered at the expiry
of three years from the date of appointment
or at an earlier period). The other terms
and conditions as approved by the Board at
its meeting held on 28th October, 2009 shall
remain unaltered for this appointment".
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6. To consider and if thought fit, to pass
the following Resolutions with or without
modification(s), as Special Resolutions.

"RESOLVED THAT pursuant to the
provisions of sections 198, 269, 309, 310
and other applicable provisions, if any of
the Companies Act, 1956 read with
Schedule XIII thereto, the approval of the
Company be and is hereby accorded to the
re-appointment of Shri Y B Sahgal as
Executive Director for a period of three
years with effect from 28th June, 2010 on
the terms and conditions decided by the
Remuneration Committee and taken on
record by the Board as detailed herein
below.

i) Salary Rs.2.25 lacs per month
(effective from 01st April, 2010).

ii) Contribution to Provident Fund and
Gratuity are as per rules of the
company in force.

iii) Encashment of leave at the end of the
tenure will not be included in the
computation of the ceiling on
perquisites.

iv) Provision of car for use in companys'
business and telephone at residence/
and provision of cell phone will not
be considered as perquisites.

v) Personal long distance calls and use
of car for private purpose shall be
billed by the company.

"FURTHER RESOLVED THAT the
Remuneration can be split up into individual
components, if required, in such manner as
deemed fit subject to the condition that the
over all remuneration shall not exceed
Rs.2.25 lacs per month".

7. To consider and if thought fit, to pass
the following Resolutions with or without
modification(s), as Special Resolutions.

"RESOLVED THAT Shri Sanjay Srivastava,
who was appointed by the Board of
Directors at the meeting held on 30th June,
2010, as an Additional Director effective
from 30th June, 2010 under section 260 of
the companies Act, 1956, and who holds
office up to the date of this Annual General
Meeting, be and is hereby appointed as a
Director of the company and who shall not
be subject to retirement by rotation until
such time that he is the whole-time Director
of the company.

"RESOLVED THAT pursuant to the
provisions of sections 198, 269, 309, 310
and other applicable provisions, if any of
the Companies Act, 1956 read with
Schedule XIII thereto, the approval of the
Company be and is hereby accorded to the
appointment of Shri Sanjay Srivastava as
Executive Director for a period of three
years with effect from 30th June, 2010 on
the terms and conditions decided by the
Remuneration Committee and taken on
record by the Board as detailed herein
below.

i) Salary Rs.2.25 lacs per month.

ii) Contribution to Provident Fund and
Gratuity are as per rules of the
company in force.

iii) Encashment of leave at the end of the
tenure will not be included in the
computation of the ceiling on
perquisites.

iv) Provision of car for use in companys'
business and telephone at residence/
and provision of cell phone will not
be considered as perquisites.
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v) Personal long distance calls and use
of car for private purpose shall be
billed by the company.

"FURTHER RESOLVED THAT the
Remuneration can be split up into individual
components, if required, in such manner as
deemed fit subject to the condition that the
over all remuneration shall not exceed
Rs.2.25 lacs per month".

8. To consider and if thought fit, to pass
the following Resolution with or without
modification(s) as an Ordinary
Resolution.

"RESOLVED THAT pursuant to the
provisions of Section 293 (1) (d) and other
applicable provisions, if any, of the
Companies Act, 1956, the consent of the
Company be and is hereby accorded to the
Board of Directors of the Company to
borrow such sum or sums of moneys in
any manner, as the Board of Directors may
think fit, from time to time with or without
security and upon such terms and conditions
as they may think fit, not withstanding that
the moneys borrowed together with the
moneys already borrowed by the Company
including working capital facilities by way
of temporary loans and short term loans
obtained from its Bankers and Financial
Institutions in the ordinary course of
business may exceed the aggregate of the
paid-up capital of the Company and its free
reserves, that is to say, reserves not set apart
for any specific purpose, provided that the
total amount so borrowed by the Board of
Directors and outstanding at any time shall
not exceed the sum of Rs.300 crores
(Rupees Three hundred crores only)."

9. To consider and if thought fit, to pass
the following Resolution with or without
modification(s) as an Ordinary
Resolution.

"RESOLVED THAT pursuant to the

provisions of section 293 (1) (a) and all
other applicable provisions, if any of the
Companies Act, 1956, the consent of the
Company be and is hereby accorded to the
Board of Directors of the Company for
mortgaging and/or charging the movable
and immovable properties of the company
on such terms and conditions for term loan
borrowings and also for working capital
facilities by way of temporary loans and
short term loans obtained from Bankers and
Financial institutions in the ordinary course
of business from time to time and in such
form or manner, as they may think fit, the
whole or substantially the whole of the
Company's any one or more of the
undertakings including the present and/or
future properties, whether existing or new
undertaking or undertakings of the
Company, as the case may be, in favour of
such of the Bankers/ Financial Institutions
or to any other person(s) or entities which
give, provide or extend loans to the
Company to secure the said amount of loans
together with interest thereon, commitment
charges, liquidated damages, premium on
redemption, costs, charges and expenses
considered expedient by the Board of
Directors and in such manner as may be
agreed to between the Board of Directors
and the Banker(s)/Financial Institutions
including the present Bankers / Financial
Institutions in respect of the existing
facilities hereby confirmed, approved and
ratified."

By order of the Board
for PITTI LAMINATIONS LIMITED

(B.K. PRASAD)
SECRETARY & GM (COMMERCIAL)

Place : Hyderabad
Date : 06th August, 2010.
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NOTES :

1. A member entitled to attend and vote is
entitled to appoint a proxy to attend and
vote   instead of himself and the proxy need
not be a member. A proxy is not entitled to
speak at the meeting or vote except on a
poll.

2. The instrument of proxy duly stamped and
executed should be deposited at the
Registered office of the Company atleast
forty eight hours before the time fixed for
commencement of the meeting.

3. Members seeking any information with
regard to accounts and any other
information relating to this Annual report
are requested to write to the Company
atleast 10 days in advance of the meeting
to enable the management to keep the
information ready.

4. The Register of Members and transfer books
of the Company will be closed from
17/09/2010 to 20/09/2010 (both days
inclusive) for the purpose of this Annual
General Meeting.

5. The shares of the Company are listed on
the National Stock Exchange and Bombay
Stock Exchange and the Company has paid
listing fees for 2010-2011 to the Stock
Exchanges.

6. Explanatory statement pursuant to the
provisions of Section 173(2) of the
Companies Act, 1956 is annexed hereto and
forms part of the notice.

All documents referred to in the notice and
the explanatory statements are open for
inspection at the Registered office of the
company during office hours on all
working days up to the date of Annual
General Meeting.

By order of the Board
for PITTI LAMINATIONS LIMITED

(B.K.PRASAD)
SECRETARY & GM (COMMERCIAL)

Place : Hyderabad
Date : 06th August, 2010



6

Item No.5

Statement containing information as required
under clause (iv) of Part II section II (B) of
Schedule XIII

I. General Information

1) Nature of industry:

Manufacture of electrical stampings &
laminations

2) Financial indicators
Rs. in crores

2009-10 2010-11 2011-12

Turnover 152.99 227.83 264.12

PBT  0.92 7.36 12.82

PAT 0.29 5.00 8.34

3) Export performance :

2009-10 2010-11 2011-12

Turnover 63.60 94.57 107.62

II. Information about the appointee:

1. Background details:

Shri Akshay S Pitti has been on the
Board since 14th October, 2004 in the
capacity of Director (Exports and
Business Development).

He was re-appointed as Director
(Exports and Business Development)
for a period of five years effective from
14th October, 2009.

2. Past remuneration:

Rs.2.00 lacs per month (effective from
14.10.2007)

Rs.1.50 lacs per month (effective from
01.10.2008) The remuneration is
reduced to Rs.1.50 lacs per month to
all the Whole-Time Directors and to

certain categories of employees as part
of the cost-reduction drive.

3. Job profile and suitability of the
appointee:

Shri Akshay S Pitti has brought about
significant improvement in the
business particularly that of exports.
Many new customers have been
brought into the company's fold during
his tenure. He was also looking after
various other critical areas concerning
the operations of the company.

The Board at its meeting held on 28th
October, 2009 has re-appointed Shri
Akshay S Pitti as Director (Exports
and Business Development) for a
period of five years effective
from 14th October, 2009.

Subsequently Shri Akshay S Pitti has
been re-designated as Vice-Chairman
and Joint Managing Director with
effect from 22nd March, 2010 till 13th
October, 2014 (the period up to which
Shri Akshay S Pitti would have held
the position in his earlier capacity).

4. Remuneration proposed

The present remuneration of Rs.1.50
lacs per month is retained by the
Board.

5. Comparative remuneration profile with
respect to industry, size of the
company, profile of the position and
person

The remuneration proposed is
generally comparable with the
industries of similar size.

6. Pecuniary relationship directly or
indirectly with the company, or
relationship with the managerial
personnel, if any.

Explanatory Statement under section 173(2) of the Companies Act, 1956
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Shri Akshay S Pitti is related to
Shri Sharad B Pitti, Chairman and
Managing Director of the company. He
is also one of the promoter Directors.

III. Other information

1) Reasons for loss or inadequate profits

Global recession has impacted exports
for the year apart from non recurring
expenditure of a sum of USD 1.20
Million equivalent to Rs.548.31 lacs
incurred by the company towards
engineering analysis for repair
procedures, actual repairs and other
associated costs.

2) Steps taken or proposed to be taken
for improvement

Hedging operations are being done in
a judicious manner.

Efforts are being made to further
improve the domestic sales to partially-
off set the steep reduction in export
sales in the current year.

3) Expected increase in productivity and
profits in measurable terms.

Improvement in volumes is expected
to enhance the profitability. All efforts
are being made to retain the existing
volume of export sales and bring about
further surge in domestic business.

Cost control measures are being
implemented on a constant basis.

IV. Disclosures

Remuneration package

i) Salary Rs.1.50 lacs per month

ii) Contribution to Provident Fund and
Gratuity are as per rules of the
company in force.

iii) Encashment of leave at the end of the
tenure will not be included in the

computation of the ceiling on
perquisites.

iv) Provision of car for use in companys'
business and telephone at residence/
and provision of cell phone will not
be considered as perquisites

No other Director is interested in the
Resolution except Shri Akshay S Pitti.
Shri Sharad B Pitti is also deemed to
be interested in the subject matter
being a relative of Shri Akshay S Pitti.

The Board commends the Resolution
for approval of members.

Item No.6

I. Information about the appointee:

1. Background details

Shri Y B Sahgal is an engineer with
over eighteen years of experience in
the laminations industry. Prior to his
appointment as Executive Director, he
was the Chief General Manager of the
company.

2. Past remuneration

Rs.2.25 lacs per month (effective from
01.04.2008 to 30.09.2008)

Rs.1.68 lacs per month (effective from
01.10.2008) The remuneration is
reduced to Rs.1.68 lacs per month to
all the Whole-Time Directors and to
certain categories of employees as part
of the cost-reduction drive.

3. Job profile and suitability of the
appointee.

Shri Y B Sahgal has been the
Executive Director since 28th June,
2007. He was in charge of over all
administration of the company and is
presently looking after machining
business of the company.
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The Board at its meeting held on
26th May, 2010 has re-appointed
Shri Y B Sahgal as Executive Director
for a period of three years effective
from 28th June, 2010.

4. Remuneration proposed

The remuneration of Rs.2.25 lacs per
month was restored by the Board
effective from 01st April, 2010.

5. Comparative remuneration profile with
respect to industry, size of the
company, profile of the position and
person

The remuneration proposed is
generally comparable with the
industries of similar size.

6. Pecuniary relationship directly or
indirectly with the company, or
relationship with the managerial
personnel, if any.

Shri Y B Sahgal is not related to any
other Director of the company. He has
no other pecuniary relationship directly
or indirectly with the company.

II. Disclosures

Remuneration package

i) Salary Rs.2.25 lacs per month

ii) Contribution to Provident Fund and
Gratuity are as per rules of the
company in force.

iii) Encashment of leave at the end of the
tenure will not be included in the
computation of the ceiling on
perquisites.

iv) Provision of car for use in companys'
business and telephone at residence/
and provision of cell phone will not
be considered as perquisites

No other Director is interested in the
Resolution except Shri Y B Sahgal.

The Board commends the Resolution
for approval of members.

Item No.7

I Information about the appointee:

1. Background details

Shri Sanjay Srivastava is inducted on
the Board with effect from 30th June,
2010. The last employment held by
Shri Sanjay Srivastava was with GE
Transportation as Sourcing Programme
Manager. He had earlier worked in
companies like General Motors India,
Honda Cars India and Claas India
Limited.

2. Past remuneration

Rs.1.92 lacs per month.

3. Job profile and suitability of the
appointee.

Shri Sanjay Srivastava had earlier
worked in reputed multinational
companies. He has vast and varied
experience in Quality Assurance,
systems and practices and other critical
areas concerning the operations of
manufacturing companies.

The induction of Shri Sanjay
Srivastava as Executive Director will
be of significant advantage to the
company in attaining its production
targets and in providing quality
deliverables.

4. Remuneration proposed

Rs.2.25 lacs per month.

5. Comparative remuneration profile with
respect to industry, size of the
company, profile of the position and
person



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




