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APV INTERNATIONAL LIMITED
S Lo

NOTICE is herchy given that the Nincteenth Annual Guneral Mocting of the sharcholders of the-
Company will be held a1 Plat Mo, 938, DLE Industial Estate, Phase-1. Fanidabad on Saturday, the L
day of Septomber, MEE2 ap 11K am. 1o transact the Foflowing busiess:

ORDINARY BUSINESS:

| To consider and adopt the andied Balance Sheet as at 31st March, 202 and the Profit and Loss
Account af the Company: a8 on that dore topethor with the Ruponts of Dircctors and Auditars thereon,

2. To appoint & Director jn place of Sh. Ramcsh Chand Jam: whe raires by rolasion ol bomy, chgible
offcrs himself for re-appaintmcnt.

. To appoint a Dircetor in place of Sk ¥ipm Gupia whi retires by rotaton and b chgible oifcrs
Timeself For re-appoinbnént ]

4. To appoint Mis Sudir Chaudhary & Asspoanes. Charfonad Accountants s the Audinors of e
Company 10 hold office from the conclusion of this Annuad Creneral Muedting uniil the conchusion of
next Annual General Mecting and 1o fixt therr remuncriation

SPECTAL BUSINESS:
5 Toconsider and pass with or without mudification(s) the fablowing resolution s orduary resplution:

“Resolved that pursuant 1o the provisions of scehions 1 20 0 el otlver apH il prosssione,
if any, of the Companies Act, 1956 read with Schedule X1E-She 8§, k. Jawi be and 15 hereby re-
appointed as Chuarnian and Managing Director of the Company with effoet from Fobruary | 20H2
for & masimum period of five vears, wou hablc o neting by ratanan. on U Fodlonany remuieralion
aind torms and conditions:

| Basic Satary ¢ Aipin R DO per month g oo b
determined By the Board of Dircetins or any
Conmitiee of the Boand or any person authorised
by the Beied or any: Commitice of the Board
{rom Linne Lo bung,

11, Porguisites! Allowanecs Perquisstes shall be allowed n addstion 1 salary,

i. Special Allowanee Uty W EOLOGE por monely a8 may be decided
vt Board of Dhrectors vg amy Conmitice of’
the Buard ar gy persan authoriscd by the Board
af anv Comnaties of the Buard from time 10
tme

i Leased accommodation or HRA in hieu - In aceordanee with the rules-of the Company.
thereod”  wiwd reambursg el i
cxpenditure or allowance o respect of
medical  cxpenses and  feave  travel
coneession mearred Tor self and By,
wofl  frpishing,  amtenance ol
furmitune & fistares cle . ox-pratn ol
education allowanoe :ll_ﬂd'-ﬁn}' il
perguisites or allowinees clo, *

I



— —

A The aggregate of the Salary, Puqnunumllnwm and otheg entitlements shall not exceed the Im:lus
specificd i Scetion 198 and 309 of the Companies Act, 1956

B.In the ﬂhmlﬂ. or inodequacy of Profits in amy wear, the remuneration by way of salary,

perquisites/allowances and other entitlements will be in accordance with and -5h.'1|| not exceed the
limits presenbed under the Companics Act, 1956, '

In addition to above perquisites/allowances, Sh. S, K. Jain shall alse be entitled 1o following
benefits:

iii. Other entitlements _ ' v cak Contribution 15 Prowident  Fund &
Supcranmuation. Fund or  Annuity Fund -

Contribotion t0 Provedent  Fund & -

superannuation Fund or Ansuity Fund to the
extent, these either singly or put together are
not taxable under the Tncome Tax Act, 1961,
and shall be subjeet to maximum amoint as
may be permitted under the Company’s
~rules. _ :
b) Gratuity - Gratuity payable shall not exceed
Ty half a month’s salary for cach completed
. veur af service and shall be  subject 1o
' maximum amount as may be permitied under
the Gratuity Act.
¢) Car and Telephone - Provision of car for use
ot Company's business and  telephone at
residence. will wot be  considercd  as
perquisites. Personal long distance calls on
telephone and ws: of car for private purposs
shall ke billed by e Emnpun:r 1o Sh, S.K.
Jain,
lL Performance linked Incentive Such amounis or pereentage of net profits as may
Committee of the Board or any person authorised
- by the Board or any Commitice of tho Ilmrd
from tane to ime,

; C. Sh 8 K. Jan shall not be entitled 1o sitting foes for attending M‘M_Muntlﬂgﬂtmummm thereaf.”

By the order of the Board of Directors

Place : Favidabad :
Dated :  0508/2012 Sell- ,
S.K. IAIN
{Chairman and Managing Director)
Mobes 3 '

- hours before the meeting.

The Register of Members and Share Transfor Buoks shall emain closod Trom Saurday 22nd

September, 2012 to Saturday, the 29 Scprember, 201 2 (bath davs inclusive),

Brict resume of Sh, 8 K Jain. Sh. Ramesh Chand Jain and 8h, Vipim Gupta  are given in the

Corporae Governance Reporn

For any mformation or clarification with regard o accounts, Written requests should be made ar
least 7 davs before the Anngal General Meeting at the Corporate Office addross, 0 as to enable

the management to keep ready the information or clarifications. as the case may be,
o

be decided by tho Beard of Dirccters or any-

A member entitled to attend and vote at the meeting is entitled (o sppoint 3 proxy to ittend
and vole instead of himsell and the proxy need not be a member of (he Company. Proxies in
order o be valid must be deposited at the registered office of the Company not less (han 48



5 For any correspondence’ query regarding dematenialization or physical transfer of sharcs, please
write to Registrar and Share Transfer Agent of the Company M/s Bectal Financial and Computer
Services Pvt. Lid., a1 Beetal House. 99 Madangir. 3rd Floor Behind Local Shopping Centre, Near
Dada Harsukhdas Hamllr New Delhi-1 10017,

&, Members hnldmg sharcs in physical form mav write to the Registrar and Share Teansfer Agent for-
amy change in their address. However, members holding sharcs in clectronic farm may write to
thear DF dimcetly,

T Members/Proxaes should tumg the attendance slip duly filled in for atiending the mecting,

Mo gifts, coupons, complimentaries ete_, shall be distributed at the Annual Gencral Meeting.

o, Ballot papers, if required, for each pn:npmed resolution, will be provided 1o the members/proxics
at the registration counter,

{1} The registration counter shall open ot 1000 am, and close at 11.060 a.m. and thercaficr no

3 registration will be done.

g = Membcrs arc requesied to bring their copy of Annual Report at the AGM

By the order of the Board
Place : Faridabad
Dated ;: OS0872002 C Sl
. S.K. Jain

{Chairman and Managing Director)

EXPLANATORY STATEMENT
| Pursuast to Section 173(2) of the Companies Act, 1956)
ITEM NO. S

Sh. S K. Jain was re-appoinied as Chairman and Managing Director of the Company fior 5 vears woef 1Y
Fcbruary, 2007 for a period of five yoars, Accordingly, his term of office had cxpired on January 31,
2012, Thercfore, on the recommendations of the Remuncranon Commitice. the Board of Dircctors in their
mweeting held on January, 14 2012 re-appointed Sh, §.K. Jain as Chairiman and Managimg Direetor effective
bat February, 2012, which was subject 1o approval by sharcholders in gencral mecting,

The remuncrations paid to Sh. 5K Jain arc within the limits of Schedule XIHI to the Companics Act,
1956, The details of maximum remuneration proposed 1o be paid to Shi S K. Jain arc as sct out in the
resolution.

The membors may treal the dulml: nfmnun:rnllm: as 301 out 1n lhr: notice as abstract under scction 312
of the Companics Act, 1956,

The proposcd resolution 8 for consideration and approval by the members, None of the Dircctons excepl
Sh. 8. K. Jam. Sh. Ankur Jain and Sh. Madhur Jain is concerned or interesied in the resobation

By the order of the Board
Place : Faridabad :
Dated : 05/08/2012 Sdl-
5K, Jain

(Chairman and Managing Dircetor)



SPS INTERNATIONAL LIMITED

DIRECTORS' REPORT

Ta
The Sharcholders,

Your Darectors are pleased to present the Nincteenth Annual Report for the vear ended 315t March, 2012,

FINANCIAL RESULTS
The financial performance of the Company during the vear has been as under.
: (Lakh)
PARTICULARS Year ended on !
_ : 31.03.2012 31.03.2011
Incomis:
Met Sales! Ineome from oporations 1520 .44 120522
]Dﬂu:r Incam ; 387 =SR]
Total (A) 1526 31 1242 84
Expenditure:
{IncreaseVDecrease in stock in trade {10.44) (125 .05)
Consumption of row material 13276 1]
Purchase of traded goods SiM.22 Y362
Staff cost L Pt 17138
{Other expenditare R0 171,33
Intcrest 34 65 2833
Depreciation -] A7 U aiRay
Totwl (B)| 15005y 12134
Profit (+) Lass (-} before tax (A-B) 5 24 730 12 4]
Provision for @sation 4.7 4.82
Provision for Fringe Benefit Tax i i
Prowasim for deferred tax habitigy ol 1
INetprofit(+)/ Loss (-) . 2402 .66
Paid-up equity shares capital (Face valuc) 322.39| 32259
Riserves 108, 74 i1 B
Pusic and diluted EPS. oo th b 6 : .24

During the  vear under review the otal income was T 1526 31 Lac as agamst T 124284 lac in FY,
2010-11, The nat profits after tax for the vear aré ¥ 20,02 Loc as agminst § 7.66 Lac in F.Y. 2000-11,

DIVIDEND
Duge to inadequacy of profits i the current vear. no dividend for the vear 15 being recommended.
STOCK EXCHANGES

The shares of the Company arc listed at Bombay Stock Excliange Lid. The listing fie for the fnancial
vear 2012-2013 has been pand to Bombay Stock Exclinge: L

SUBSIDIARIES

Duriae the year. the Company divesied is ougonty stzhe i o of it whidly gwiicd Sobsidees vie
SPS Printotech Limited and SPS Eduteeh Limited, Conscguentiy these companes eease 1o be subsidiaries,

MRECTORS

Sh Ramesh Chaed Jan and 5ho Vipan Gupta ane retiring al the chssing Annual Geicral Mecting aod have
offered themschves for re-appomtnicnt

3



Torm of office of $h §. K, Jain as Chairman snd Managing Director came to an end on February §, 2012,
The Buard of Dircctors on recommendation of Remuncration Commitice re-appownted him for a further
period of five vaars. The appointment of Sk, 8. K. Jain by the Board of Dircctor as Chainnan and
Managing was subject to approval by sharcholders. Accordingly, a resobution has been included in the
potice convening Anmual Generad Mecting, 2

PROMOTER GROUP

The promofer srowp consists of Sh, K Jain, Smt. Sarla Jaom, Sh, Ankor Jain, Sh. Madbur Jon, Sl
Shikha Jain and SPS Infratech Private Limited. i

DIRECTORS' RESPONSIBILITY STATEMENT
A roquired under section 217(2AA) of the Companies Act. 1956, W report thot.

i}in the preparation of the Annual Accounts, the appheable aceounting standards have been followed
along with proper explanation relatng to material departures,

i) the directors have sulected such accounting policies and apphed them consistently and made judgments
and estimatcs that are reasonable and prudent so as 1 give 3 true and fair view of the state of affairs
of the Company at the end of the financial vear and of the Profits of the Company For that penad.

jii) the dircctors have taken proper and sufficicnt care for the mamienanc: of adequate accounting records
in accordance with the provisions of the Compamics Act, 1956 fur safeguarding the asscts of the
Compaty and for preventing and detecting fraud and other irrcgularitics

e e directons have propanad the anmual secounds on apoeimgs ceneer hasis
AUDITORS AND AUDITORS' REPORT

AYs Sudhir Chasdhany & Assooates, Chartered Accountants. the Statone Auditors of the Conigany arc
retinng at the ensuing Annual General Meeting, The Company s received from them a legter dated
WRIZO12 1o the cffect that they are ehigible and willing to be re-appennted as audiors of the Company and
their re-appointment, if made, would be within the limits prescabod under section 124 (1-B) of the
Companis Act, 1956 Accordingly, the resolulion for appointment of the auditors las been included in
the Natice convening next Annual General Meeting,

There are no comments or gualthcation n thie Auditors” Repon sequiring o explanation or comiments by

the Baard

MANAGEMENT DISCUSSION AND ANALYSIS

i

Management Discussion and Analyses forms pan of the Directors” Report and 15 ahexed as Anmexure-1
CORPORATE GOVERNANCE

Your Company is complving with all the provisians of Clause 49 of the Listing Agreement with the
Bembay Stock Exchange Lid: A Report o the Corporate Goverpance 15 enclosed as Annexure-Tl A
cenificate dated S/08/2012 froam the statutory avditors on comgrlianee with the raguirements ol clanse 49
of the listing sreement i< aesed 1o the Pircears Repoet il i part of the Corporat Covemaise
Rupor. 3

FIXED DEPOSITS

D the veas under revigw. sor L omgany B vl sevepied amy depusias from: pubbc within the
mcaning of sectia S6-A of the Cuampiiies i L B BT

i



CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE
EARNINGS AND OUTGO :

The report reguired to be miady pursuant 1o Section 21 7(1)e) of the Companics Act. 1956 read with :
Companics {Disclosurcs of Particulars - the Report of Board of Dircctors) Rules, 1988 is anncved as
Anncxure-I and forms part of this repor. : '

PARTICULARS OF EMPLOYEES

There are no emplovees in g Company, drawing remuncration excecding the limits prescribed in seetion
217(2-A) of the Companies Act 1956 read with Companics (Paricylars of Emplovecs) Rules, 1974,

ACKNOWLEDGEMENTS

Your Directors express thei decp sense of approciation for the assistance and Co-operabion received from
the Banks, Auditors and ather authorines du ring the vear uider review.

Your Directors afso wish to place on record their deep sense of appreciation for the devoted and simcer
services of all the exceutives. siaff and workers of the Company:,

- On behalf of the Board of Directors
Place : Faridabad
Dated : 0S/08/2012 Sdl-
SKJAIN
(Chairman and Munaging Wirector)

ANNEXURE-]
' MANAGEMENT DISCUSSION AND ANALYSIS .
INDUSTRY STRUCTURE AND DEVELOPMENT

The Company is enpaged in the business of sale/ purchase of Optical Mark Readers, linape Scanncrs,
lnsight Scannces, Computers and ather alficd peripherals and cquipmerits, designing. priiting and supply
of OMR Application/ Registration forms and Answer sheets, Answer booklets, confidential printing along
with othcr necessary stationery, The company is also providing suppor services (o its customers for the
hardware sold by it and for that purpase sale of sparc parts, indigenous s well as imporied, is also
affected. The company is also chgaged in design and development of sofiware [or data eapturing throngls
Opucal Mark Reading Svstem/ Image Scanncrs’ Insight Scaniers, Scanning of OMR Application forms/
Regstration forms and Answer sheets and preparation of result for its customers, :

The comparison of the sales of the products of the Company aver the previous YCIr i as uinder

J?mnic:uh:; [ Sale Quantity

4 20011-12 _ 00 J-12
OMR Sheets (In Cr) 23 .01
OMR Scanngrs i6 54

| Image Scanners Xy Skl ..

&
The demand of the products being offcred by the campany 15 increasng durng (he financig) yeur 20 1=
E2, The sales have increased by 22.80% and the nct profit afier 1y has increased by 61,36% The
company has commeneed manufacturing of OMR sheets and statwmery which is the cssential item for this
busingss. With this backward ICEration now the compaiy is meare canfident and hopeful for the hetier
future in its business



OPPORTUNITY ANR THREATS

Wit increasing and continucus grawth o the sinber of management, eugicering, medical mstdyics n
private sector. mereascd earoliment of student in professional coursis and miore vacancics bemg created by
Governiniental bodics. the Busiicss oppomuniics for Campany arc on nercase, In near fulure. the
‘mianaenent perceives no magor trgat to e growtl of business oo Ui cownt, Towever, advirs change
in Government's palicics on cdueation sector and reeruiiments may affeet growth of husincss.

The managcmenl do not perccive am major busmess threat from compelitors exeepl in usual course of
busingss. The Company i5 able @ maintain its leadership position. i 18 business with e mfrasiruciane,
expericneed siff, quality of service & products and cost cfcetiveness. However, inereasing compatition
will have some wipact on the profitabilivy

FINANCIAL PERFORMANCE

During the vear sider review the total ineame was 2 1320 31 Lae as agamst T 124284 Fac m F.Y 2
11, The net profits after Lo for the vear are £ 20002 Lac as against T 766 Lacin FY, 2000-11,

-
RISKS AND CONCERNS

The busimess of Compuy: largely depends upon the Govt, policics pariicalaehy meedocational scetu If,
figture due 1o some political or seonomic reasns, there i adverse chiange i these policics, or change m
the system of the cirance cxaminations, carnings of the Company may by adverscly afficted.  Awuafcness
about education is on the increase n Indian masscs. Government has also been launching campagns 1o
progiote cducational awarcness, Indian professionols arc in groal demand 0o other countries. 1 has
cutablished the sigificance of education and is anracting mory sliduats iheveny passing vear Thereisa
clear demand supply pap of resources m cducation soctor.

The Government may, to protote the cducation and bridge the gap may fake cetam promational
measures like removing entrance Lest from cbriain sectors. or hrﬁigln'g"_iﬂ.t thic entrance fesis under ong
hanser. This may have adverse affect on busincss and profitability of the Company.  However, the
management does not have any. worrics about such 2 sconano. m the present due to s infrastruciure,
ahility o perform and cxpericnee, The management docs not foresee any risk on account ol availability of
o matcral and manpower, s these are available in the markd. Alsp with vast experience in e fictd,
the Company has sufficiont back up to develop manpower for futune.

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY

The Company has csiablished intemal control systems, which provide reasonable assurance with regard 1o
safepuarding of the Company’s asscs, promating aperational efficicncy and ensuring compliance with

\arious siafutory provistons, The internal control systems are revicwed AL a reasonable period of tme by
management and statutory auditors. The Report on thye intermal control systems is also placed hefore the
Audit Comminee regularky. The Statutory Auditors also review the findings with the Scrior Management
and Audit Committee. The Company is accredited with the SO S001-200K & 150 1418 [ 20

erification by JAS-ANZ-VEXIL{BPS MS)
QUTLODOK FOR THE YEAR 101 2-2013

I view af the increased competition, the Company: 15 Lk nocdssary stpps- Lo meauntain s leadership
position and by sanlaining £ increasing iis growth in all s business arcas like sile of OMR Sheeps and
Scanncrs and Image Sganners dunng the financial vear 2012-13: The company has cnvisaged o ninssive
cost effcctive prograim 10 make its products compelitive with the quality at par. The participation of
company is als0 Indreasing in i tender buosiness. New custamers are pouning . The businss of the
confidential printing 15 rather yeeyred and remunerative.  The compuny belicves that m the farthcoming
vear its performance will be quite satsfactory.



'HUMAN RESOURCES DEVELOPMENT/ INDUSTRIAL RELATIONS

The Company has 5 svstem fior continuons dovelopment of its cmplovees, wherehy the porformance and
competencics of the individuals gre measured. The requireiments of the organization are matched with
profile of the individuals. In case of any improvement arcas, on the jab training/ special programmes arg
being organized. This process has helped in carcer planning and growth of the cmployees :

The Company has 73 aumbicrs of emplovees as on 31/3/2011, The relationship of miahaEemeni with
emplovees has heen very cordial during the period under review. _
i On behall of the Board of Directors
Place : Faridabad |

Dated :  05/08/2012 g Sel/-

Sk, JAIN
{Chairman and Managing [Nrecior)

ANNEXEURE-]]

o

REPORT ON CORPORATE GOVERNANCE
Company’s philosaphy an Corporate Eu\-erunc.:
SPS International Limited {SPS) belteves in adopting best practices in the area of Corporate Governance

and follaws the principles of full transparency and accountability, therchy profecting the interests of all s
stakeholders.

SP'S has been practicing the broad principles of Corporate Governance within the regulatory framewark,
in addition to the basic governance issues, SPS lays strong cmplasis on trusiceship, transparency,
accountability and intcgrity in all facets of its operations and in all it interactions with sharcholders,
emplovees, Goverament and its customers.

SPS belicves thar ail s operations and actions must scrve the urhju-l!.rmg goal of enhancing over ali
sharcholders value over a sustaingd period of time

Board of Directors
E.'.umpmitiun of the Board

As on 31 March 2012 “SPS*s Board has six Dircetors; three of whom are Exceative Dircctors, whilc the
remaning theee arc all non-cxecutive independent Dircetors. The Choaseman 1 Fxcoutive Diroetor

Compositian of the Board as on 31 March 2012,

[ No. of Board Level Comemitlees
: mgmnlee rships/chaiepe rsonshi
Ne| . Nameof pirecior Category of Direcior m”me; mm;':p sy
A K public companicsheld
_ Chairperson i-l:ulu-g—
I | Sh.S.K Jam Exceutive, Promoler 2 E L4
2 150 Ankurduin | Execative, Promotcr ik = 2 Hem T
ot M dain 1 Gl Prwmacyy | 0 L t
4 | Sh. Shrcvasns Kuniar Mon-cxccutive - 2 -
L. | Patni _ mdcpendent SR
5 | Sh. Vipin Gupta Mon-cxccutive . - ¥. :
: indspendent A T ST ]
6 | 'Bh. RO Jam Mon-cxceutive | : . A
£ [ ndependem : o T e ;

£ The: drreciorshus deld Ini {Hreciors as mentioned above oo anr jecide altyurinle Aol g u'r'n-:;-ﬂd.u'm rf fwnnign
SewMpiis, Sechiver 23 compumies aird priveie Gmad CrmipieT.

Lo arvewdoence. visile f fpaye 20 af v Listing c|preemens, Mvarberslipe luniiviedypy e i et sl el
Mrareliokiers vvestns ' igovines § vimainiaer el 5l plantalie Hosivoed comapmirnse e Bam rarsard
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The Company dd:u:sm have mwlmmw:pwammﬂms:uuﬂmlm dircetors excopt the
pavment of sitting foe for aticnding the mectings for Board of Dircetors and Commitiecs thereof.

Sh 5 K Jain is father of Sh, Ankir Jain and Sh: Madhur Jain,

None af the Dircetors is o member of more than LU Buard-level Commitiecs of public componics in which
they are Directors, nor is Chasnman of more than five such Commitiees. i

" Board Meetings
Diuring 2011-12, the Board of Directors met 12 umes on 5* May 201, 30° May 2011, 6% Jun 2011, 1*
July 001, 12 August 2001, 307 Seprember 2011, {2 Neovember 2011, 17" December 2011, 14"
January, 2012, 3* February 2012, Febryary 14, 2017 and 16" March 2012, The longest zap between any
pwh Board meetings did not exgeed 4 months, :

Attendance record of Board of Direciors as on 31" March, 2012, (Total M.El!l.il'lg.!'r held-12)

Name of No of Board Whether attended
| Director meetings attended last AGM
Sh. S K. Jain 12 _ Y
Sh. Shreyens Kumar Patm 12 Yes
Sh. Vipin Gupta ; 12 Yis
Sh. Ankur Jain i 12 - Yies
Sh. Madhipr Jan 12 ; Yis
Sh. RC. Jain ; 12 1 Yes

Information supplied to the Board

 The Board of the Company i presented with the information hsted below, wherever and wihencver
applicable and materially significant.

' »  Anoual operating plans and budgels and any updates

Capital budgcts and any updatcs.

Quarterhy results for the company and its operating divisions oF business scements.

Minutes of mectings of audit committee and other commiltees of the board.

The information on reerutment and remunération of scenior afficers just below the board level,

including appointment or removal of Chicf Financial Oficer and the Compamy Scerctary,

Shiss cause, domand. prasecution notices and penalty notices which arc materially mportant

s Fatal of servous gocidents, dangefous OCCUTTCNOCS, any matenal eifluent or pellation probicms.

o Any material defautt in financial obligations to and by the conipany, or substantial nonpayment
for goads sold by the company. ' :

o Aiy sue, which involves possibile public ur product Tiatulits clams af substantial naturc,
i lahing, any pudpenient or arder wlich, may v passed stricturey i U condict il the
couppany or Gk dn adverse vicw regardmg ot citerpeese Ahat can liwve Thipabive
iplizations on thi: company.

s Details of any jomnt venturg or collaboration aprecmnt. _

Transactns Ml mealve subtantial pavmenl lowards E.m'irlwi'll. brand cipety, or nitclioetual

; |!H.|P|.'J|'-

o Syenificant kboor problems dud their proposed solutions, Ay shgpnficant devclopiment o | liman
Resources! Industrial Relations from like sigmng of wape asrcomicin. implesmentation of
Voluntary Retirenicil Scheme dlc. =

o Sale of medcrist et of ineestmens; subsidenics, ‘.g:wui.-i. which i ok in ornal canrse ol
husiness: 1

s uartery detmls of foreign exchange cxposares il thiee steps faken By manmagement L Tt bl
rishs of adverse exchagge rate moveinnt, 1 ol

v Non-comphance oFay regulatory. Satulory or listinge Feepuirenments and shiorchuldors seroce soch
5 IR I of divadend. delay e share translce - i '

. 1



