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The Twenty Second Annual General Meeting of members of SUPERTEX INDUSTRIES LTD. will be held on
Monday, the 22" December, 2008 at 10.30 a.m., at the Registered Office of the Company at Plot No. 45-46 Phase
HH, Piperia industrial Estate, Silvassa (Dadra & Nagar Haveli) to transact the following business :

1.

2.
-3
4.

To receive and adopt the Audited Balance Sheet as at'31% March, 2008 and the Audited Profit & Loss Account
for the year ended as on that date along with the Reports of the Auditors and the Directors therean.

To appoint a Direclor in place of Shri. 5.5. Mishra, whe retires by rotation and is eligible for re-appointment.
To appoint a Director in place of Shri. N.N. Puri, who retires by rotation and is eligible for re-appointment.
To appoint auditors and fix their remuneration.

SPECIAL BUSINESS:

5.

To consider and pass the following Resofution with or withouwt modification(s) as an Qrdinary Resolution :-

"RESQOLVED THAT Shri V. Chandrashekhar lyer, who was appointed as an additional director of the Company
and who holds office under section 260 of the Companies Act, 1956 upto the date of this meeting and in
respect of whom the Company has received a notice in writing from a member proposing his candidature for
the office of Director be and is hereby appointed as a-Director of the Company iiable to retire by rotation”,:

To consider and pass the following Resolution with or without modification{s) as an Ordinary Resolution. -

"RESCLVED THAT Shri 8. K. Mishra, who was appeinted as an additional director of the Company and who
helds office under section 260 of the Companies Act, 1956 upto the date df this meeting and in respect of
whom the Company has received a notice in writing from a member proposing his candidature for the office of
Director be and is hereby appointed as a Director of the Company liable to retire by rotation”.

To consider and pass the following Resolution with or without modification(s) as a Special Resoiution :-

“RESCLVED THAT subject to the provisions of secticn 198, 269 and 309 read with schedule XlIl and other
applicable provisions, if any, of the Companies Act, 1956 and or guidelines for managerial remuneration issued by
the Central Government from time to time and subject to the approval of the members Shri S.K. Mishra, Senior
Executive — Finance of the Company be and is hereby appointed as -Whole-time Director Finance of the Company
with effect from 1= April, 2008 for a period of 3 years upon the terms and conditions including remuneration as
passed by the Remuneration Commiltee and as set out herein the Explanatory Statement under section 173 of
the Companies Act, 1956 annexed hereto.” '

To censider and pass the folloWing ‘Resolution with or without medification(s) as a Special Resolution :-

“RESOLVED THAT subject to the provisions ‘of section 138, 269 and 309 read-with schedule X!l and other
applicable provisions, if any, of the Companies Act, 1856 and or guidelines for managerial remuneration issued
by the Central Government from time to time and subject to the approval of the members Shri S.S. Mishra be
and is hereby reappointed as a Whole-time Director of the Company with effect from 26" March, 2008 for a
period of 3 years upon the terms and conditions including remuneration as passed by the Remuneration
Committee and as set out herein the Explanatory Statement under section 173 of the Companles Act, 1956
annexed hereto.”

To consider and pass the following Resolution with ar without modification(s} as a Special Resclution -

YRESOLVED THAT pursuant to sections 198, 269, 309, 310 and other applicable provisions of the Companies
Act, 1956 and in accordance with and subject to the provisions of Schedule Xiil of the said Act, and further subject
o the approval of the Central Government, as may be required, the consent of the Company be and is hereby
accorded to the re-appointment of Shri R.K.Mishra as Managing Director of the Company with effect from 19"
August, 2006 till 24™ March, 2008.0n the terms and conditions including remuneration as set out in the Explanatory
Statement under Section 173 of the Companies Act, 1956, annexed hereto.”
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To consider and pass the following Resolution with or without modification (s) as a Special Resolution -

“RESOLYED THAT subject to the provisions of section 198, 269 and 302 read with scheduie Xlii and other applicabie
provisions, if any, of the Companios Act, 1956 and or guidelines for managerial remuneration issued by the Centrai
Government from time to e and subjact to the approval of the members Shri R.K, #:shra, Managing Director of
the Compsany be ond is hereby reappointed as Managing Director of the Company with effect from 26" Mareh,
2008 for a period of 3 vears upon the lerms and conditions including remuneration as passed by the Remuneration
Coramiites and ae set out nerein the Explanatory Statement under section 173 of the Companies Act, 1856 annexed
heroio.” : ‘

To consider, ana if thought fit, to pass, with or without modification, the following resolution a5 an Ordinary Resolution =~

"RESOLVED that pursuant to the provisions of section 84{1){a) of the Companies Aci, 1956, and ciher applicable
provisions, if any, the authorized shars capital of the Company be and is hereby increased from Re. 10,00,00,000
(Rupees Ten Ciores) divided into 1,00,00,000 equity shares of Rs.10/- @ach tc Rs. 15,00,00.200

- (Rupees Fifteen Crores) divided into 1,50,00,000 equity shares of Rs.10/- each.

RESOLVED FURTHER that the existing Clause V of the Memarandum of Association of the Company as to sharg
capital be and is hureby deleted and in its place the following Clause V ba subsiituted:

The authorized shara capital of the Company is Rs. 15,00,00,000 {Rupees Fifteen Croras) dwided into 1,50,60.000
eauity shares of FHs.10/- each”.

By Order of the Board,

5. S, MISHRA
CHAIRMAN & COMPANY SECRETARY

Murnbai, 10" November, 2008
Registered Cffice -

Plot No. 453-48, Phase H

Piparia industrial Estate
Silvassz, Jadra & Nagar Haveli.

MNotes:

1.

€3

A MEMBER ENTITLED TO ATTEND AND VOTE IS ENTITLED TO APPOINT A PROXY 10 ATTEND AND
VOTE INSTEAD OF HIMSELF ON A POLL AND A PROXY NEED NOT BE A MEMBER OF THE COMPANY.

The Register of Members and Share Transfer Books of the Company shall remain closed frem Monday, the
15" Decamber, 2008 io Monday, the 22™ December, 2008 (both days inclusive).

MYs. Sharex Dynamic {india} Pvt. Lid,, Unit — |, Luthra Industrial Premises, Andheri Kurla Road, Safed Pool,
Andher (East), Mumbai - 400 072 are the Share Transfer Agents of the Company for transter of shares. You dre
requasied to forward all your share transfer applications or any corregpondence rerating to the shares of the
Gompany to them directly at the aforesaid address.

Members are 1equested to notity any change in their address to the Share Transfer Agents.

Vide SEBI Circular No. SMDRP/POLICY/CIR-23/2000 dated 20" May, 2000, it has been made mandafory for
all investors in your Company o settle the trade in demat form with effect from 25% September, 2000

The Explanatory statemant in respect of Special Business is annexed hereto,

{22
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(ANNEXURE TO THE NOTICE)
EXPLANATORY STATEMENT PUF!_SUANT TO SECTION 173 OF THE COMPANIES ACT, 1956. '

ITEM NO.5

The Board of Directors of the Company (the Board), under Section 260 of the Companies Act, 1956 (the Act)
appointed Shri V. Chandrashekhar lyer as an Additional Director of the Company with effect from March 24, 2008.

In terms of Section 260 of the Act, Shii V.Chandrashekhar lyer holds office upto the date of this Anm]_al General Mesting.
The Company has received a notice in writing from a member along with a deposit of Rs.500/- proposing the candidature
of Shri V.Chandrashekhar lyer for the office of Director of the Company under Section 257 of the Act.
Shri V.Chandrashekhar lyer is not disqualified from being appointed as Director under Section 274({1){g) of the Act and has
complied with the requirement of obtaining the Director ldentification Number in terms of Section 266A of the Act.

Abrief resume of Shri.V.Chandrashekhar lyer as stipulated under Clause 49 of Listing Agreement with the Stock Exchanges
of fndia, are provided in Report on Corporate Governance forming part of the Annual Report.

Except Shii.V.Chandrashekhar lyer, no Director of the Company is, in any way, concemed or interested in this resolution.
ITEMNOBG&T

The Board of Directors of the Company (the Board), under Section 260 of the Companies Act, 1956 {the Act) appointed
Shri 5.K.Mishra as an Additional Director of the Company with effect from 1% April, 2008. In terms of Section 260 of the
Act, Shri S.K. Mishra holds office upto the date of this Annual General Meeting.

The Campany has received a notice in writing from a member along with a deposit of Rs.500/- proposing the candidature
of Shri 8.K.Mishra for the office of Director of the Company under Section 257 of the Act.

Shri 5.K.Mishra is not disqualified from being appointed as Director under Section 274(1}{g} of the Act and has complied
with the requirement of oblaining the Director Identification Number in terms of Section 266A of the Act.

Shri 5. K. Mishra is & B.Com,, from Mumbai University and a Chartered Accountant, and has been working as an executive
since 1991. Since then 'he has worked in various positions and at present looks after the financial accounts and taxaticn
of the Company. He is well versed in corporate finance, taxation and office administration. However, he has already
putgrown his position and subject to approval as may be required under the Companies Act, the Board has appointed
him as a Whoie-time Director — Finance with effect from 1= April, 2008 on remuneratlon as recommended by the
Remuneration Commitiee as set out hereunder ;-

{A) Remuneration :
{1) Salary: _
Rs. 35,000/ per month in the scale of Rs.35,000-3,000-41,000/- per manth.
(2} Commission : '
Commission as may be decided by the Board of Directors based on the net profit of the Company in each
year, not exceeding 1% of Net Profits.
(3) Perquisites :
a) House Rent Allowance of Rs.5,000/- per month,
b} Medical Reimbursement: Reimbursement of actual medical expenses lncurred in India’and/or abroad
for self and family.,
¢} Leave Travel Concession: For seif and family once in a year incurred in accordance with the rules of
the Caompany.
d} Personal Accident Insurance for which premium shall not exceed Rs.5,000/- per annum.
&) Company's contribution towards Provident Fund Superannuation Fund or annuity as per the Rutes of
the Company.
f}  Gratuity: Not exceeding one half month's salary for each completed year of sefvice,
g) Provisicn of car for use on Company's business and telephone at residence which will not be considered
as perguisites, However, the use of office car for personal purpose and. personal long distance calls
" on telephone will be billed by the Company to the Whole-time-Director Finance, _
h)  Mediclaim Policy: For self and family, premium not exceeding Rs.30,000/- per annum,
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(B3) Minimum Femuneration
Subject to the limit specified in Schedule Xl to the Act, the salary and paircuisites specified above shall he
vayable as minimum remuneration notwithstanding that in any financial yoar during the currency of the tenure.
the Company has no profits or is profits are inadequate.

C; Loave
Earned/Privilege leave on full pay and allowance as per rules of the Compary, but not exceeding one month's
‘cave for every 1° (eleven) months of service. Unavailed leave at the end of the tenure will be allowed to be
ongashaa.

()  The apnointment will be subject to termination by three months notice iin writing by either sida.

(E) Siibjzct {0 such approvalis) as may he required, the terms and  conditions of the abeve appointment may be
alierec, enhianced or varicd from timo to  time by the Board as it may, i1 i*s discretion. deem fit. within the
lirnits speciied and in accordance with the provisions of the Companizas Act, 1956 or otherwise as may he
permissible at law.

Tre Board of Diracto:s commiend tor approval of Shri S.K.Mishra's appointment and remuneration as set out in the

resolufion: as a Specia! Resoluticn.

Shri 8.i{.Mishra himself and Shri R.K.Mishra and Shri S.S.Mishra being relatives arz interasted/concemed in the resolution.

ITEM NO.8

The pericd of appoinment of Shri 8.5.Mishra {Chairman), as a Whole Time Direcior of the Company feli due to expire on
25th Maich, 2008. He is one of the founder members of the Company and is gssociated with the Company from its
inception. He is & Commerce anc Law graduate and is also a Fellow Member of ihe institute of Company Secretaries of
India. Having regard to his leng professional experience and his association witi this Company and valuable services
rendered by him, the Board vide resolution dated 24th March, 2008 re-appointed hirn as a Whole Time Director with
2flect from 26th March 2008 for a further period of 3 years, subject to your approva! by way of Special Resolution and
any otner necessary approvalis) that :nay be required, on remuneration and othar tarms and conditions as laid down
horeunder ;

‘A) Remuneratio ;
(1) Salary:
Rs. 47,500- per month in the scale of Rs.47 500-3,500-54,500/- par month.
(?) Commissiun :
Commission as may be decided by the Board of Directors based on the net profit of the Campany in each
year, not exceeding 1% of Net Profits.
Perquisites ©
aj; House Rent Aliowance of Rs.10,000/- per month.
h) Medical Reimbursement. Reimbursement of actual medical exweasess incurred in India and/or abroat
for self and family. »
¢) Leave Travei Ccncession: For self and family once in a year ircurred in accordance with the ruies of
the Company.
d; Personai Accident Insurance for which premium shall not exceed Rs.5,000/- per annum.
ej  Company's contribution 1owards Provident Fund, Superannuztion Fund or annuity as per the Rules of
the Company. _
f}  Gratuity: Not exceeding one nhalf month's salary for each completed year of service.
g) Provision of car for use on Company's business and telephone at residence which wili not be considered

as perquisites. However, the use of office car for personal purpose and personal long distance calis
on telephone will be billed by the Company to the Whole-tims -Director.

h)  Mediclaim Policy: For self and family, premium not exceeding Re.30,000/- per annum
1} Reimbursement of servant(s) salary upto Rs.2000/- per morth.
(8) Minimum Remuneration :

Subject to the imit specified in Schedule Xil to the Act, the salary and perquisiles specitied above shali e
payable as minimum remunaration rotwithstanding that in any financia’ year during the currency of the tenure,
the Company has no profits or its nrofits are inadequate.
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(C) Leave :

Earned/Privilege leave on full pay and allowance as per rules of the Company, but not exceeding one monih's
leave for every 11 (eleven) months of service. Unavailed leave at the end of the tenure will be allowed to be
encashed. '

(D) The appointment will be subject to termination by three months notice in writing by either side.

(E) Subject to such approval(s) as may be required, the terms and conditions of the above appointment may be
altered, enhanced or varied from time to time by the Board as it may, in its discretion, deem fit, within the
limits specitied and in accordance with the provisions of the Companies Act, 1956 or otherwise as may be
permissible at law.

The Board of Directors commend for approval of Shri S.5..Mishra's appointment and remuneration as set out in the

resolution as a Special Resolution.

Shri S.S.Mishra himself and Shri R.K.Mishra and Shri S.K.Mishra being relatives are interested/concerned in the resolution.

ITEM NO.9

Shri R.K. Mishra has been a Director of the Company right from its incepticn. He is a Chartered Accountant as also a
member of the Institute of Company Secretaries of India. He has varied experience of having worked in very senior
positions and is weli-versed in finance, law and business administration. He had been working as Dy. Managing Director
of the Company for the last over ten years and the period of his last appointment had come to an end of 25th March,
2005. Having regard to his valuable contribution, the Board vide its resolution dated 22nd March, 2005 appointed him
as Managing Director of the Company with effect from 26th March, 2005.

Shri Mishra's appointment was approved by the members of the Company at their Annual General Meeting held on 13th
August, 2005, for a period of 3 years. The Central Government on application being made approved the appointment
upto the date of the ensuing Annual General Meeting viz. upto 19th August, 2006 vide their letter No. 1/212/2005-CL.VII
dated 29th September, 2005 and advised that approval for the remaining period will be granted when the Company
furnishes members Special Resoiution after giving Notice to members as per clause 'C' of Schedule Xill).

The remuneration payable to Shri R.K. Mishra is as follows :
(A) Remuneration :
(1) Salary:
Rs. 45,500/- per month in the scale of Fis.45,000-2,500-50,000/-.per month.
(2) Commission :
Commission as may be decided by the Board of Directors based on the net profit of the Company in each
year, not exceeding 1% of Net Profits.
3) Perqms:tes

a) House Rent Allowance of Rs. 8,000/- per month.

b} (i) Reimbursement of actual medical expenses incurred in india and/or abroad for self and family.
(i) Mediclaim Policy for self and family, premium not exceeding Rs.20,000/- per annum.

c) Leave Travel Concession : For self and family once in a year incurred in accordance with the rules of

: the Company.

d) Personal Accident Insurance for which Premium shall not exceed Rs. 4.000/- per annum.

e) Company's contribution towards Provident Fund, Superannuation Fund or annuity as per the Rules
of the Company.

fy  Gratuity : Not exceeding one half month's salary for each completed year of service.

g) Provision of car for use on Company's business and telephone at residence which will not be
considered as perquisites. However, the use of office car for personal purpose and personal long
distance calls on telephone will be billed by the Company io the Managing Director.

“h) Reimbursement of sen/ant's(s) salary upto Rs. 2,000/- per month.
(B) Minimum Remuneration :
Subject to the limit specified in Schedule XIlI to the Act, the salary and perquisites specifisd above shall be
payable as minimum remuneration notwithstanding that in any financial year during the currency of the tenure,
the Company has no profits or its profits are inadequate. .

22N ANNUAL REPORT 2007-2008 6
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(<) Loave :
Earnad/Privilece leave on full pay and allowante as per rules of the Corpany. but 1ot exceedirg une month's
leave Jor evary 17 (eleven) montihs of service. Unavailed leave at the ena of the torune will be allowed to be
encasned.

(D}  The appointment will be sublect to termination by three months notice in writing 5y either cide.

(E) Subject to such approval(s) as may be required, the terms and condilions of ine arove appointinent may be

ftereri, nnhancad or varied from ime to time by the Board as it may, in ng disciztion. deemn t, within the

limiis spucified and in accordange with the provisions of the Companies Act, 1626 -ir ~nerwise 35 may be
parmissivie at law.

The Board of Directors commend for approvat of Shri R.K. Mishra's appointment and remuneraiicn as st aut oy resolution

as a Special resolution.

Shri R.K.ishire, Shii 8.5.Mishra and Shii S Mishra are relatives and are interested / concasnad in fhe: resolition.

iTEM NC. 16
Mr.R.K.Mishra, B.Com., FC.A, AC.8, Md.LM. (Lond.), age 48 years, is a dynamic antrepreiaur naving about

30 years exparicnce in grofession, trade and industry. He joined the Company in 1887 as 2 diractor and was appointed.

Dy.ianaging Director and Dompany Secretary In 1892. He was instrumental ir the vorfous expansions undettaken by
the Company in the years following its jormation, including the public issue of saares of tha Company 7 1893, He was
prometed as & Managing Direcior in the yaar 2005 to take up the task of reviving ihe Dompany. This task. he has
performed appraciably and the Company is in the process of revival mainly due to his afforls.  Having ragard to his lang
professional experience and hig association with this Company and valuable servicgs rendareg by him, the Board vide
resolution dated 24th March, 2008 re-appoinied him as a Whole Time Direcior with aifect t:om 26th March, 2008 for a
further paricd of 3 vears, subjest to your aoproval by way of Special Resolution ant any oither nEcs8527y APDIOvails)
that may e reguired, oin remuneration and other terms and conditions as laid down hereunder

{A) Remunaration :
(1) 3BSatary:
Rs. 52,500/~ per month in the scale of Rs.52,500-3,500-59,500/- per moenil
{2y Cornmission @ - .
Commiission as may be Gecided by the Board of Directors based on the nst pichi »f the Company in each
i, not exceeding 1% of Net Profits.
eguisiivs
ay  biouse Fent Allowance of Rs. 10,000/~ per month,
by Madical Reimbursement; Reirmbursement of actual medical expensos finciisted in india and/ov abroad
foi gt and family.
¢} Leuve Trevel Concession: For self and family once in a year incunred i atcordzane »uif the rules of
the Company.
gy Personal Accident Insurnnce for which Premium shall not exceed M. 2.000/- per anain.
g) Company's coniribitiion iowards Provident Fund, Superannuation Fund or anriuity £s ner the Rules
oi ths Company, '
7 Graluiy: not exceeding one half month's salary for each completcn yea of service.
ht  Provision of car fer use on Company's business and tolephove ei residence which witt not be
consideisd as porguisites. However, the use of office car for personal purpose and personal tong
distance calis on te'ephons will be bilied by the Company to the Wanaging Directur.
h}  Medicleim Palicy: For seii and family, premium not exceeding R3.30,000/- ner annt v
iy Reimbursement of senvani's{s) salary upto Rs. 2,000/~ per monti.
(B} Minimum Bemuneration : :
Subject to the imit specified in Schedule Xiif to the Act, the salary and perquisites specified above shall be
payabte as nunimum remuneration notwithstanding that in any financia) year during the cuirency of the tenure,
the Compary has no profits or its urofits are inadequate.
(G} Leave: : :
Ezrned/Privilegs teave on il pay and allowance as per rules of the Company, but not excseding ove month's

sl

{3

Y

oy

~i
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S

leave for every 11 (eleven) menths of service. Unavailed leave at the end of the tenure will be ailowed tc he
: encashed.

[{)] The appointment will be subject to termination by three months notice in writing by either side.

{E) Subject 1o such approval(s) as may be required, the terms and conditions of the above appoimment may be
altered, enhanced or varied from time to time by the Board as it may, in its discretion, deem fit, within the
limits specified and in accordance with the prcvnsnons of the Companies Act, 1956 or otherwise as may be
permissible at law.

The Board of Directors commend for approval of Shri R.K.Mishra's appoiniment and remuneration as set out in the

resolution as a Special Resolution.

Shri R.K.Mishra himself and Shri S.5. Mishra and Shr| S.K. Mlshra being relatives are interested/ concerned in the

proposal. :

ITEM NO. 11
Aiteration of Capital Clause of the Memorandum and the Articles of Asseciation.

The Company, in order to meet its rehabilitation and growth cbjectives and to strengthen its financial position, may be
required to generate long term resources by issuing securities or to comply with the requirements' of long term financial
assistance from banks and Financial {nstitutions. It is therefore deemed appropriate to increase the Autherised Share
~Capital of the Company from Rs. 10,00,00,000/- (Rupees Ten crores) to As, 15,00,00,000/- (Rupees Fifteen crores) and
for that purpose, the Memorandum of Assocnatlon of the Company is proposed to be suitably altered as set out at
ltem Ne. 11 of the accompanying Notice.

The Board of Directors accordingly recommend the resolution set out at Iltem No. 11 of the accompanying Notice for
‘your approval. None of the Directors of the Company is, in any way, concerned or interested in the said resolution.

By order of the Board,

$.5.MISHRA
CHAIHMAN & COMPANY SECRETARY

Disclosures Pursuant to sub-clause {iv) under the proviso to sub-paragraph (C) of Paragraph 1 under Section
Il of Part Il of Schedule XIIl of the Companies Act, 1956: Relating to Special Resolutions No. 7, 8 & 10.

L. General Information (Cernmon to all)

1 | Nature of industry Textiles manufecturing - Synthetic Yarn

2 | Date of commencement of commercial production 26.02.1988

3 | In case of new companies, expected date of commencement N.A.
of activities as per project approved by financial mstltutlcns
appearing in the prospectus.

4 | Financial performance based on given indicators. : FY. 2008-07 -
. i Net Profit - Rs. 16.22 Lacs
Total Income - Rs.1942.75 Lacs

5 t Expont performance and net foreign exchange collaborations. F.C.B. Value of exports Rs. 57.22 Lacs
{F.Y. 2006-07). No foreign collaboration.

6 | Fareign investments of collaborators, if any. Nil

29" ANNUAL REPORT 2007-2008. s 8
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Information about Mr. 5.8, Mishra, Whole-time Director, Mr. R.X.Mishra, Managing Director and
Mr. S.K.Mishra, Whole-time Director - Finance.

Mr. S.5 Mishra

My, R.K. Mishra

Tage. 8.K. Mishre

1| Background | Mr. $.5.Mishra, 78, is a | MrR.K.Mishra, B.Com..FC.A., | Mr. S.K Mishra, 41, is a
details Commerce and Law graduate | A.C.S., M.B.L.M. (Lond)), age | B.Com., from Mumbai
and is alsc a Fellow Member | 48 years, is a dynamic | University and & Chartered
of the Institute of Campany | entrepreneur having about 30 | Accountant, and has been
Secretaries of India. He is one | years experience in | workinrg as Sr.Executive -
of the founder members of the | profession, trade and industry. | Finance since 1991, 8Since
Company and is Chairman of | HMe joined the Company in 1987 | then he has worked in various
the Company since its | as a director and was | positions and at oresent looks
inception. Having regardio his | appointed Dy.Managing | after the financial accounts and
long professional experience | Director and Company | taxation of the Company. He
and his association with this { Secretary in 1992. He was | is woll versed in corporate
Company and valuabte | instrumental in the various | finance, taxation and office
services rendered by him, the | expansions undertaken by the | administration, Looking to his
Board vide resolution dated | Company inthe years following | vast experience in various
24th March, 2008 re-appointed | its formation, including the | fields, he was promoted as a
him as a Whole Time Director | public issue of shares of the | Whole-time Director - Finance
with effect from 26th March, ;| Company in 1993. He was | from Tst Aprif, 2008.
2008 for a further pericd of 3 | promoted as a Managing
years. Director in the yegar 2005 to
take up the task of reviving the
Company. This task, he has
performed appraciabty and the
Company is in the process of
revival mainly due to his
efforts.
2| Past Rs. 7.74 lacs per annum Rs.8.34 lacs per annum Fs.5.25 lacs per-annum
remuneration| inclusive of all perks inclusive of all perks inctusive of all perks
3 | Recegnition 1 Nil Nil it
or awards. .
4§ Job profile Whole-time Director Managing Director Whole-time Direcior - Finance
and hig
suitability

The following are common to all the three Directors :

Details as laid down in Explanatoty Statement u/s.173 of the Companies

with respect to industry, size of the
company. profile of the position and
person {in case of expatriates the
relevant details would be w.r.t. the
country of his origin).

5 | Remuneration proposed
Act, 1856.
6 | Comparative remuneration profile | information about remuneration of Whaole-time Director of textile

processing companies of comparaole size and business profile is not
available in public domain. The proposed remuneration has been
servatively kept keeping in view their gualifications, experience and
challenges confronting the textile industry in general and the Company in
particular.

con-

Pecuniary retationship directly or
indirectly with the managerial
personnel, it any

Apan from holding their respectie offices as Managing Director andfor
Whole-time Directors, the Directors have no pecuniary relationship with
the Company. Mr. R.K.Mishra, Mr.G.K.Mishra and Mr.5.8.Mishra are
refated to each other
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