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A new
dawn



In fond memory
A tribute to our founder member, Mr. K. K. Jhunjhunwala, 
whose vision continues to remain our guiding light. 

Disclaimer
In this annual report we have disclosed forward-looking information to enable investors to comprehend 
our prospects and take informed investment decisions. This report and other statements – written and 
oral – that we periodically make contain forward-looking statements that set out anticipated results 
based on the management’s plans and assumptions.

We have tried wherever possible to identify such statements by using words such as ‘anticipate’, 
‘estimate’, ‘expects’, ‘projects’, ‘intends’, ‘plans’, ‘believes’, and words of similar substance in connection 
with any discussion of future performance. We cannot guarantee that these forward-looking statements 
will be realised, although we believe we have been prudent in assumptions. The achievement of results 
is subject to risks, uncertainties and even inaccurate assumptions. Should known or unknown risks or 
uncertainties materialise, or should underlying assumptions prove inaccurate, actual results could vary 

materially from those anticipated, estimated or projected.    
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Yash Papers is a knowledge-driven 
organization focused on judicious 
people recruitment and retention.

The Company’s HR function focuses 
on employee training, values 
inculcation and enhanced functional 
expertise.

The Company’s key HR objective is 
to ensure that employees are aware 
of expected roles leading to 
organizational momentum. During 
the year under report, the Company 
conducted several training sessions 
for all tiers of the organization, 
enabling them to hone their skills 
and stay competitive in a dynamic 
and challenging industry 
environment. The top management 
also conducted several discussions 
with employees to discuss multiple 
issues including leadership qualities, 
values, responsibilities, workplace 
freedom and empowered 
decision-making. 

Going ahead, the Company will 
continue to invest in people to 
strengthen its production processes, 
product quality and service delivery. 

The Company’s headcount stood at 
326 as on 31 March 2017.

Intellectual capital
At Yash Papers, our risk management 

framework helps identify risks and 

ensure that mitigation plans are in 

place for risks with a high likelihood of 

occurrence with accompanying 

potential impacts. The industry in 

which we operate is highly 

competitive and selling prices are 

subject to volatility. Capacity additions 

combined with product substitution 

risks (for instance the advancement of 

electronic alternatives and alternative 

packaging solutions) and increasing 

environmental considerations have a 

significant impact on the 

supply-demand balance and hence 

on market prices. At Yash Papers, we 

continuously monitor industry 

developments in terms of changes in 

capacity as well as trends and 

developments in our own product 

markets and take corrective 

risk-mitigated actions to ride over the 

potential challenges.

Risk management
Statements made in the 

Management Discussion and 

Analysis report relating to 

projections, estimates, 

expectations or predictions are 

based on certain assumptions. 

The Company cannot 

guarantee that these 

assumptions are accurate or 

will be realised. The actual 

results, performance or 

achievements of the Company 

could thus differ materially 

from those projected or 

estimated.

Cautionary statement

In any industry, the processes and 
internal control systems play a 
critical role in the health of the 
Company. The Company’s well 
defined organizational structure, 
documented policy guidelines, 
defined authority matrix and internal 
controls ensure efficiency of 
operations, compliance with internal 
policies and applicable laws and 
regulations as well as protection of 
resources. Moreover, the Company 
continuously upgrades these 
systems in line with the best 
available practices. The internal 
control system is supplemented by 
extensive internal audits, regular 
reviews by the management and 
standard policies and guidelines to 
ensure reliability of financial and all 
other records to prepare financial 
statements and other data.

Internal control 
systems and their 
adequacy



A new dawn
… IS THE PROMISE
TO SEEK THE NEW.

… IS THE DETERMINATION
TO WALK THE UNKNOWN.

… IS THE RESOLVE TO
OVERCOME OBSTACLES.

… IS THE PASSION TO
CONTRIBUTE TO A BETTER
AND BRIGHTER TOMORROW.

At Yash Papers, we’re at the cusp of
unprecedented positive times ahead.

We’re at the dawn of a new era of growth and success. 
Our today is the beginning of our brightest tomorrow!



“We must learn to

reawaken and keep

ourselves awake, not by

mechanical aid, but by an

infinite expectation of

the dawn.” -Henry David Thoreau
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an exciting business vertical; 

a differentiated organizational positioning;

a new people culture.

At Yash Papers, our new era ushers in
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That’s the brand.

It’s about India and the fellow Indian. 

It’s about standing out by providing

an outstanding solution.

It’s about a new era whose time has come.

At Yash Papers, we aim to replace 
styrofoam and plastic tableware with 
compostable and non-carcinogenic 
tableware.

Made from agri waste (sugarcane), 
these natural products are suitable for 
use in microwave ovens without 
adversely impacting human health. 

Leveraging the expertise of award-
winning designers, these 
 innovatively-designed products are
 suitable for every type of cuisine
 prevalent in India. Besides, their
 flexibility and adaptability enables the
 user to combine products together,
 place them differently, stack different
 products on top of each other and
 come up with new uses that together
 make the overall food experience
 more memorable

Production of this path-breaking 
solution has started at our new 
facility which houses cutting-edge 
technology and state-of-the-art 
equipment, which provides the 
flexibility to cater to varied 
demand patterns, fostering 
reliability and trust. 
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The
Yash
USP

Bagasse (sugarcane
waste) is the best suited
fibre for making
tableware solutions.

Yash Paper is a bagasse-
based paper producer
located in the sugarcane
hub of India.

Yash Paper is a
vertically-integrated
paper manufacturer.

Yash Paper is one of the
very few producers of
compostable tableware
in India.
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for a better 
business

for a healthier 
family

for a cleaner 
planet



It’s about focusing on horizons
beyond brick-and mortar boundaries

It’s about growing stakeholder value
not just shareholder value.

It’s about growing respect even
while generating returns.

At Yash Papers, we are in the business
of environment and social
management. We only happen to
manufacture paper. 

We manufacture a product that is
environment friend and easily
recyclable. Manufactured using agri
waste (sugarcane residue) as input.
Generate energy by incinerating
another agri residue (rice husk). 

Our operations generate a
product that is critically essential
for every human. Our operations
transform waste to wealth. Our
operations provide fellow Indians
(primarily those residing in rural
India) with livelihood. Our
operations generate clean water
which in used for farming.
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We are living the ‘Make in
India’ philosophy decades
before the phrase was coined. 
Make for India.
In India. By India. 



WHAT
IS A

B CORP?

B Corps are for-profit companies
certified by the nonprofit B Lab to
 meet rigorous standards of social
and environmental performance,
accountability, and transparency.
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At Yash Papers, an interesting change
is percolating within the organization
– Schedule Management is giving
way to Self Management. As a result,
business growth is now the
responsibility of every person at Yash
– not just a select handful. For this to
transpire, we have on-boarded a
global expert in the field who is
making small yet interesting
investments across the organization.
The journey has just begun!

We successfully rolled out the Self 
Management philosophy in the HR 
section to position them as role 
models for the rest of the team.

We rigorously mapped every 
position in the organization for the 
required competency, current skill, 
the gap and the corresponding 
training curriculum.
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It’s about liberating people.

It’s about building trust and generating smiles.

It’s about moving closer despite growing distances. 


